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Ufcw   951   foundation   bowl-a-thon   raises   a   record-high   $83,000   

T o p   s c o r i n g   
W o m e n ' s  t e a m
Carol Pickford and 
Missy Fish 
Meijer #179, Coldwater

TEAM   SCORE:   589

T o p   s c o r i n g   
C o - E d  t e a m
Amanda Clark and 
Reggi Moody 
Meijer #199, Caledonia

TEAM   SCORE:   815

T o p   s c o r i n g   
M e n ' s  t e a m
Howard Sugiyama and 
Thomas Brent 
Meijer #54, Northville

TEAM   SCORE:   789

Despite delaying the 
UFCW 951 Founda-
tion’s eighth annual 

Bowl-a-thon from the spring 
to the fall because of the 
COVID-19 pandemic, mem-
bers went above and beyond, 
raising over $83,000!
 At 29 different events, mem-
bers and guests raised a total 
of $83,741.55, which will go 
to the UFCW 951 Foundation, 
a member-driven charitable 
organization that supports 
members and their families 
through a variety of programs 
including fundraisers, reim-
bursements and scholarships.

“Anytime you can help team 
members when they are in 
financial need, it puts a smile 
on our face,” John VanTil 
said of participating in the 
bowl-a-thon. “Being a union 
member gives me and others 
the security of having our 
backs covered for wages and 
disciplinary actions. The best 
part of participating is helping 
team members.”

VanTil’s wife Vicki teamed 
up with John Bitson as they 
won the award of the top 
fundraising team for the 2021 
UFCW 951 Foundation Bowl-
a-thon. 

“We’ve had a few team 
members at our store that we 
have helped through this fund 

and it does make our hearts 
feel good to help,” VanTil said.

In addition to the $250 prize 
for the top fundraising team, 
a cash prize of $250 was 
awarded to the top scoring 
men’s, women’s and co-ed 
teams.

“In a year where we are still 
dealing with a lot of uncer-
tainty due to the COVID-19 
pandemic, we weren’t sure 
how the Bowl-a-thon would 
be received,” John Cakmakci, 
UFCW 951 president, said. 
“But our members proved 
to us that not only could we 
reach our $70,000 goal, 
we smashed it, raising over 
$83,000! I’m so proud of our 
members. They fundraised a 
record amount to support their 
union and fellow members.”

Based on the success of this 

year’s event, the 2022 bowling 
fundraiser will be held in the 
fall as well.

UFCW 951 would like to 
thank the high-level sponsors 
who helped make this event a 
success.

FRAME LEVEL SPONSORS:
• UFCW Local 75
• UFCW Local 227
• UFCW Local 876
• UFCW Local 880
• UFCW Local 881
• UFCW Local 1059
• Karmel Law Firm
• Meijer
• JBS
• Kroger
• Segal
PLATINUM LEVEL SPONSORS:
• UFCW Local 99
• Michigan UAW
• Kushner, Kippelman & 

Taub, PLLC Muskegon

Woodhaven

Sault Ste. MarieSaginaw

T o p   f u n d r a i s i n g   t e a m  
o f    a l l    t i m e
Vicki VanTil and 
John Bitson (shown with Vicki’s husband John, at left)

Meijer #312, Grand Rapids

Total  raised:   $1,002



$150 Utility Reimbursement Winners: Samantha Akerman Meijer #23, Steven Barnes 
Meijer #205, Dumitru Borghina Meijer #68, Carl Campbell Jr. Meijer #145, Sylvia Contreras 
Meijer #123, Nya Crump Meijer #90, Amanda Faylor Meijer #69, Brian George Meijer #221, 
Desiree Green Meijer #201, Senovia Guevara Meijer #173, Darlene Hosler Meijer #71, 
Sandy Hugley Meijer #36, Freedom Lee Kroger #738, Elisabeth Newland Meijer #69, Ronda 
Schell Meijer #158, Patrick Sirikare JBS, Michelle Toffelmire Meijer #41 and Anne Vida 
Meijer #250.
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The Voice of 951

AUGUST 2021 WINNERS OF The Voice of 951 QUIZ

To be entered into a random drawing for one of five $25 
gift cards and a 70th Anniversary t-shirt, correctly answer the 
following five questions, the answers to which can be found in 
this edition of The Voice of 951.

Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include "December 2021 Voice Contest" in the 
subject line. Entries must be received by January 31, 2022.

QUESTIONS:
1. How much money did the 2021 UFCW 951 

Foundation Bowl-a-thon raise?
2. When are entry forms due for the Ice Fishing 

Tournament?
3. Is OSHA’s ETS mandate a vaccine mandate?
4. What does UFCW OUTreach do for members?
5. What is the price for one lower bowl ticket to the 

Detroit Pistons member event?

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

Cynthia Douglas-Booker Meijer #34, Troy Ludu Meijer #64, 
Cheryl May Meijer #179, Marlea Schumacher Meijer #53,     

Kathy Stone Meijer #56

UFCW 951 congratulates the winners of the 2021 third quarter UFCW 951 Foundation 
scholarships and reimbursements for Child Care, Education, Family Enrichment, Medical, Utility 
and the two new reimbursement programs, Housing and Transportation.

$750 Child Care Scholarship Winners: Taylor Turner Meijer #253, James VanDrie Meijer 
#311 and Kari Vent Kroger #888..

$500 Education Scholarship Winners: Jeffrey Campagna Meijer #250; Derick Gould 
Meijer #113; Alexis Newman, child of William Newman, Meijer #35; Matthew Rodgers Meijer 
#26 and Harrison Shroeck, stepchild of Lawrence Mason, Meijer #27.

Congratulations   to   the   2021   3rd   QUARTER   
UFCW   foundation   SCHOLARSHIP   WINNERS

This scholarship would help so much, we try to give 
our kids activities and experiences that will help them 
grow, but it is hard with the money sometimes. Any 

little bit helps for sure. It’s nice to see Amanda (our union rep) 
in the store and know we can talk if we ever have questions.”

— 2021 3rd Quarter Family Enrichment Scholarship Winner 
Jaime Stursma from Meijer #26 in Jenison"

This job has provided stability for our whole family. 
My dad has taught me that you need to work hard 
to support your family and he has pushed me to do 

well in school so I could achieve more in life.”

— 2021 3rd Quarter Education Scholarship Award Winner 
Alexis Newman, child of William Newman from Meijer 
#35 in Taylor"

UFCW 951 has always been like a reliable friend 
to me. I can always count on them to have my back 
and help me out in any given situation... Team 

members across the states count on the union as a back 
bone to ensure things like having vacation time, getting 
breaks on time, forcing full time jobs, and so much more.”

— 2021 3rd Quarter Transportation Reimbursement 
Award Winner Mackinzie Griffin from Meijer #213 in 
Birch Run

"
I really enjoy the opportunities offered to UFCW 
members. I have taken advantage of the Chicago bus 
trip many times, the union offers such a great deal for 

its members! I also greatly appreciate the union stewards in our 
store that are there for the members and help with issues within 
the workplace.”

— 2021 3rd Quarter Utility Reimbursement Award Winner 
Amanda Faylor from Meijer #69 in Mt. Pleasant"

$100 Family Enrichment Scholarship Winners: Peter Lindberg Meijer #113, Heather 
Peterson Meijer #171, Debra Rankin Meijer #243, Jaime Stursma Meijer #26 and Penny 
Thatcher Meijer #26.

$500 Housing Expense Reimbursement Winners: William Confere Meijer #203, Destiny 
Decker JBS, Rachel Elliot-Golema Meijer #122, Derek Lieverdink Meijer #311, Shatina 
McNair Meijer #185, Jennifer Noah Meijer #201, Mary Randall Meijer #47, Marlene 
Timmer-Nelson Kroger #888 and Cindy Wauchek Meijer #47.

$250 Medical Reimbursement Winners: Laurie Coville Meijer #201, Ben Okogbue Ezinwa 
Meijer #311, Jaclyn Hoezee Meijer #201, Sarah Huyser Meijer #22, Tyler Jonatzke Meijer 
#119, Stephanie Lehman Meijer #201, Cynthia Marvin Meijer #213, Shannon McGinnis 
Meijer #52, Marlyse Ritter Meijer #205 and Sondra Kay Suire Meijer #113.

$250 Transportation Expense Reimbursement Winners: Kelley Clary Meijer #63, Angela 
M. Gray Meijer #310, Mackinzie Griffin Meijer #213, Misti Grover Meijer #108, Zena Hollis 
JBS, Julian Pearson Meijer #216, Ashley Petrovich Meijer #311, Matthew Douglas Smith 
Meijer #511 and Elila Taylor Meijer #306.

A full list of winners is also available at ufcw951.org/news. You can apply for these 
scholarships online at ufcw951.org/members/scholarships, or contact the union office or your 
union representative at 1.800.999.0951 for a paper application.

In mid-November, members 
at Polly’s overwhelmingly rat-
ified a new contract bringing 
wage increases; improved 
vacation benefits and the 
maintenance of current health 
benefits for members.

Polly’s #14 steward Tom 
Tylutki joined UFCW 951 staff 
members Devin Senneker and 
Brad Wilson on the union’s 
bargaining committee.

“The union sent out surveys 
to start the bargaining pro-
cess. UFCW 951 reps visited 
several stores asking members 
what their concerns were, 
what they were looking for 
in the new contract,” Tylutki 
said. “Of course everyone 
wanted wage increases. Some 
of the things that resonated 
with the top senior employees 

were increased vacations and 
pensions. We were successful 
in getting an additional week 
of vacation and upping the 
pension for some of the older, 
long-term employees. Wages 
increased for everybody, but 
significantly for the entry-level 
people, we are having trouble 
getting them in the door and 
retaining.”

The contract is a four-year 
agreement that expires on 
November 8, 2025.

“I’m proud that the union 
was able to achieve the 
members’ bargaining goals,” 
Senneker said. “The union 
would like to thank Tom for 
the great job he did repre-
senting his coworkers and all 
the Polly’s members who took 
time to vote.”

Members   overwhelmingly   
ratify   Polly's   contract

Polly’s #14 steward Tom Tylutki, left, and union negotiator 
Devin Senneker count ballots for the Polly’s contract vote.



When the Occupational 
Safety and Health Admin-
istration (OSHA) issued its 
COVID-19 vaccination and 
testing Emergency Temporary 
Standard (ETS) on November 
5, it was met with two strong 
and opposite reactions.

One group cheered and 
embraced the ETS, viewing it 
as an effective means to keep workplaces safe and help the 
country return to “normal” by putting the pandemic behind us. 
The other group opposed the ETS, viewing it as an assault to 
personal freedoms. UFCW 951 members fell into both groups 
and vocally expressed their opinions to their employers and 
union.

The ETS, originally scheduled to take effect January 4, 
2022, requires workers who are employed by a 
with over 100 employees to be fully vaccinated against 
COVID-19 or provide a weekly negative test for the virus. 
Workers in the latter group would also be required to wear 
a mask while at work. Employers could be fined in excess of 
$14,000 each time an employee is found to be in violation of 
the ETS.

There have been numerous legal challenges to the ETS and 
as of press time, OSHA has been ordered by the U.S. Court 
of Appeals for the Fifth Circuit to “take no steps to implement 
or enforce” the ETS “until further court order.” Legal deci-
sions and subsequent challenges seem to be occurring daily; 
however, OSHA remains confident the ETS will stand up to the 
attacks in the courts.

At some point in early 2022, it is likely a version of the ETS 
will be implemented and UFCW 951 members’ employers will 
be required to adhere to these guidelines. To be prepared, 
let’s assume the current ETS withstands legal attacks and is 
implemented in its current form.

First of all, to be clear the ETS is NOT a vaccine mandate. 
No one — neither, the government, nor your employer nor 
your union — is requiring you to be vaccinated. Rather it is a 
testing and masking mandate. Unvaccinated workers would 
be required to provide a weekly negative COVID-19 test. To 
avoid the hassle and expense of weekly testing, workers can 
provide their employer with proof of being fully vaccinated 
against COVID-19. A bonus to providing proof of vaccination 
is that workers do not have to wear a mask while working, 
unless required by their employer.

Which brings me to the issue of workplace mask require-
ments. Currently, employers can determine if their workers 
are required to wear a face mask. This is their right, just like it 
is their right to implement a dress code or health and safety 
policy. Some employers are requiring all of their workers to 
wear face masks, while others only require it of their unvac-
cinated employees. There is nothing illegal or discriminatory 
about these policies, and employers are within their rights to 
issue discipline, up to and including termination, to employees 
who violate masking policies.

I take calls daily from members who are insistent that they 
will not abide by the ETS or their employer’s masking require-
ments. I understand that it is their decision, but they need 
to understand that their decision could result in them being 
disciplined or terminated.
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News and Views President's Message             

JOHN CAKMAKCI

Ufcw   951   foundation   by   the   numbers:   2021
Where do your weekly 

donations to the UFCW 951 
Foundation go? Back to other 
members! Through the third 
quarter of 2021, members 
received $84,750 in scholar-
ships along with $32,451.73 
in workplace fundraisers and 
$68,500 in C.A.R.E.S. Grants 
for a total of $185,701.73.

Funded primarily through 
voluntary paycheck 
by the UFCW 951 member-
ship, the Foundation is an 

integral part of the UFCW 
951 community.

The UFCW 951 Founda-
tion is on track to give back 
over $200,000 to members 
in 2021. This total includes 
$103,000 in annual scholar-
ship programs.

Fundraisers are a key part 
of the UFCW 951 Foundation.
The Foundation matches 25% 
of the amount donated by 
members during fundraisers 
and the combined total is 

given to the member in need. 
While we had resumed fund-
raisers in retail and warehous-
ing units earlier this year, the 
COVID-19 delta and omicron 
variants have forced us to 
pause in-person fundraisers 
for the foreseeable future.

To apply for UFCW 951 
Foundation scholarships or re-
imbursements, go to ufcw951.
org/members/scholarships, 
or contact your Union Repre-
sentative at 1.800.999.0951.

OSHA’S ETS IS A TESTING MANDATE

c.a.r.e.s.c.a.r.e.s.
grantgrant

$1,500
Awarded in Family Enrichment Scholarships

$6,750
Awarded in Child Care Scholarships

$7,500
Awarded in Education Scholarships

$7,500 

Awarded in Medical Reimbursements

$9,000 

Awarded in Utility Reimbursements

$15,000 

Awarded in Housing Reimbursements

$7,500 

Awarded in Transportation Reimbursements

$185,701.73
Donated to members through fundraisers, 

scholarships and grants through the 3rd quarter of 2021

$30,000
Awarded in College Scholarships 

  

$68,500
Awarded in C.A.R.E.S. Grants

$32,451.73 

Donated Through Workplace Fundraisers

NEW!

NEW!

deductions

1st Place - $300
2nd Place - $150
3rd Place - $75

The second annual UFCW 
951 Ice Fishing Tournament 
began on December 1, 2021 
and runs through March 15, 
2022. This tournament is 
free to enter and open to all 
UFCW 951 members in good 
standing. Fish on any ice you 
want for pike, pickerel and 
muskellunge. Entry forms must 
be received by noon on March 
22, 2022.

For an entry form and more 
information on the event, go to 
ufcw951.org/Events or con-
tact your union representative 
at 1.800.999.0951.

2nd   annual   ice   fishing   
tournament   underway

company
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Congratulations   story   contest   winners:   Members   share   their   stories
UFCW 951 hosted its first Story Contest, allowing members to tell their first-person account of working during the COVID-19 pandemic in 2020 and how the union 

was able to help them in the last year and a half. A panel of judges reviewed the stories and chose three winners. Senovia Guevara of Meijer #173 in Ann Arbor 
won the contest and the $500 first prize. Tim Dowker of Meijer #250 in Gaylord was second, winning $250, and Sarah Johnson of Meijer #216 in Standale fin-
ished third, winning $100.

When I first saw 
the posting for 
the UFCW 951 

Story Contest, I thought it was 
fictional work that the union 
was looking for; however, in 
20 years, what happened 
during the pandemic will 
sound like a crazy story told 
by Grandma. The truth is, 
unless you were there, you 
wouldn’t believe someone tell-
ing you about their life during 
that time. 

March 12th, 2020, universi-
ties started shutting down and 
sending students home. K-12 
schools are canceling all after 
school events. Friday, March 
13th when my husband went 
to work at 3 a.m., the parking 
lot looked as though it was 
Christmas Eve. He called me 
and said, “You better get in 
here now; there’s going to 
be nothing left in an hour.” It 
was 3 a.m. I thought, “Are you 
kidding me? There’s no way.” 
Until I pulled into the parking 
lot and witnessed it myself. It 

was worse than the holiday 
shopping and worse than 
the Thanksgiving and Black 
Friday crowds that I had en-
countered in years past. 

I knew the layout of the 
store like the back of my 
hand, and I went to it, trying 
not to get stopped by my 
co-workers who were liter-
ally handing out cases and 
getting trapped in the mix. 
Skids of product were getting 
disassembled by impatient 
customers. Some of the aisles 
were hard to navigate. I 
remember reaching around 
people, grabbing a few of 
this and that, making sure 
that I got pantry stable items 
as I was unsure of what was 
happening. Later that day 
when I went in, the shelves 
were empty – sections just 
gone, people still coming in, 
and employees bringing out 
whatever they had in back. It 
was insane to see the panic 
and crazy in people’s faces. 

As the days went on, I had 

customers ask constantly when 
we would get more toilet 
paper in. I would tell them 
as soon as it arrives it goes 
right out onto to the floor. 
My co-workers and I were 
accused daily of stockpiling 
items in the back, dealing 
with angry, scared, and 
desperate people.  I was 
exhausted. I got the chance to 
talk to Hank Meijer about the 
pandemic, and how no one 
had seen anything like this 
before. For the first time in my 
20 years with Meijer, we had 

to limit staple items and I was 
deemed an essential worker 
getting thanked daily. Then 
the first day of mask recom-
mendations made the store 
look like the wild west, with 
most customers wearing ban-
dannas over the lower half of 
their face. By April, the union 
was able to negotiate with 
Meijer to get us hazard pay. 
It was nice to get the extra $2 
per hour when we were going 
through so much. We kept 
up with outages of products 
and flexing items. By the new 
year, not much had changed 
other than waiting on the vac-
cine and in-stock conditions to 
improve. But just as the new 
year had begun, my life took 
an unsettling turn. 

As a union steward, I 
answer questions and help 
resolve issues. Well, nothing in 
my years of experience would 
have prepared me for what 
happened. I was trying to 
resolve a scheduling issue and 
was told the team member 

had called in. A few hours 
later he’s there working. 
Come to find out he was 
told he had to come in or he 
would lose his job. He had 
tried to call off as he was 
waiting on a COVID test. I 
informed him the union would 
have fought it. Shortly after 
I got home, he informed me 
the test was positive. I broke 
down. Had I just brought this 
home to my family? Luckily, 
no one in my house got it. 
The other stewards, reps, and 
I worked hard together to 
make sure this wasn’t going 
to happen again. The union 
helped us to get information 
of COVID cases in the store 
and to help all leaders under-
stand the call-in procedure 
and how to handle a call-in. 
If it wasn’t for the union, I 
would not have gotten hazard 
pay, nor would we have been 
able to resolve a call-in issue 
that was allowing people to 
work that shouldn’t have been 
working.

Working in a 
grocery store 
on a regular 

day can be stressful – deal-
ing with upset customers, staff 

shortages, tight deadlines 
and increasing workloads. 
Add in a pandemic that’s 
gone on for over a year, reg-
ular product shortages and 
panicked customers, and it’s a 
whole different game. People 
were panicked that stores 
would close, employees would 
strike and product shortages 
on essentials would occur. 
With these expectations from 
the public, employees were 
tasked to do a lot, including 
taking on new responsibil-
ities. They had to maintain 
the same level of friendliness 
while handling panicked 

Christmas Eve level crowds. 
Who was sick? No one knew.

Although one of the biggest 
benefits of union membership 
is representation, it was a key 
component during this time. 
If there was something going 
on with management, you 
wanted to be sure you could 
be heard without potentially 
losing your job. The eruption 
of this pandemic stressed 
the benefits of working in 
a unionized workplace. I 
personally was glad I had 
the ability to bring up issues 
with my union representative 
before I brought it up to man-

agement. 
On a different benefit 

of union membership, the 
expanded reimbursement 
programs were another 
strong option for members to 
take part in. The C.A.R.E.S. 
Grant, Medical, Transporta-
tion and Utility Reimburse-
ment programs, as well as the 
scholarship options provided 
much needed monetary assis-
tance to members. If people 
became sick with COVID or 
were in contact with someone 
who may have been conta-
gious, pay would have been 
limited. With a tight budget, 

getting sick could mean a 
utility bill doesn’t get paid, a 
lack of money for a monthly 
bus pass, or limiting groceries 
for the month. The expan-
sion of these programs was 
a great idea and provides 
a small miracle to those who 
receive them.

In conclusion, I was glad 
I worked at a unionized 
employer when this pandemic 
struck. COVID put a lot of 
stress on everyone, but having 
a union like UFCW 951 with 
the benefits provided can 
possibly remove some of that 
stress for members.

1st Place: Senovia Guevara
Meijer #173 in Ann Arbor

3rd Place: Sarah Johnson
Meijer #216 in Standale

My experience 
during the 
pandemic was 

definitely a scary one. I 
recall only a few weeks into 
it seeing people come into 
the store not wearing masks. 
It scared the heck out of me. 
Having said that, it will also 
be a period of time I will 
never forget. My union read 
my mind when it came to first 
and foremost getting me what 
I wanted most – hazard pay. 
I ended up making a little 
over $1,000 in hazard pay 

in three months due to their 
hard fought efforts to ensure 

we were paid properly for 
all that we were forced to 
endure as employees at Mei-
jer. I can also recall the extra 
protections they put into place 
to ensure our well being. I 
was very grateful to see those 
cloth bags be kept out of the 
store for several months. I 
say this not as a cashier, but 
as a union steward. When it 
comes to the cleanliness of 
some people, you cannot help 
but wonder where in the heck 
those bags have been. The 
fact that my union made it a 

point for management to do 
an intake process was ex-
tremely important to keeping 
our numbers lower that I am 
certain other stores were 
not able to maintain due to 
geographical reasons. I was 
also very blessed by the fact 
I won the C.A.R.E.S. schol-
arship through my union. My 
father had been laid off due 
to the pandemic. The money I 
received from it ended up be-
coming very important for me 
as I had other costs come up 
in my life that were essential 

to maintaining my way of life. 
This whole experience taught 
me how much of a social 
butterfly I am. You don’t know 
how much something means 
to you until it’s gone. The fact 
that my union rep gave me 
opportunities to overcome 
such an issue is something I 
will never forget. Without this 
union looking out for people 
such as ourselves, I cannot 
imagine how bad things could 
have been.

2nd Place: Tim Dowker
Meijer #250 in Gaylord

Union   provides   extra   protection   for   members

covid-19   pandemic   will   sound   like   a   crazy   story   in   20   years

The   benefits   of   union   representation:   taking   stress   off   members

The essays above have been edited for content and grammar.



A Union That Works for You
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THE

UNION ADVANTAGE
#UNIONADVANTAGE

2021 totals
   One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 
stewards and union representatives enforce the 
union contract to the membership's benefit. Here 
is a summary of what UFCW 951 achieved for 
members through the enforcement of their 
contract in 2021:

788
Settled

Grievances

554
Full-Time

Jobs Secured

157
Members

Returned to
Work

Back Pay Recovered 
for Union Members

$129,002

My union representative came through and told me what was going on. I was 
so irritated; it made me want to quit. My rep came back in after the problem 
was solved to make sure everyone got what they needed. She’s constantly 
there making sure we’re okay."

— Fallon Taylor, Meijer #268 in Detroit

Every day and in a variety of ways, UFCW 951 works to make members’ lives better. 
The following are recent examples of your union at work.

Union Solution: The union representative 
investigated the pay problem complaints 
and found many examples of members 
being paid incorrectly, including UFCW 951 
member Fallon Taylor. Her union representa-
tive took the issue to human resources to try 
to resolve it. When the request was ignored, 
a Step 1 grievance was filed on behalf 
of the members who were impacted. The 
company settled the grievance and paid the 
affected members back pay in the amount 
of $15,308. Taylor was happy the union 
kept up pressure on the company until the 
problem was fixed. “My rep came back in 
after the problem was solved to make sure 
everyone got what they needed,” she said.

Non-Union Workplace: At a non-union 
workplace, the company can hire anyone 
they prefer and pay them whatever they 
want, regardless of experience. They could 
hire their friends or family and pay them 
more than someone who has been at the 
company longer. Non-union workers have no 
representative to turn to when they discover 
an issue with their pay and no one to go to 
bat for them against the company to be sure 
it corrects a pay error. A non-union worker 
would simply have to take what they get 
from the company or seek outside assistance 
by hiring a lawyer at their own expense.

MEMBERS WITH MORE SENIORITY WERE PAID LESS THAN NEWLY HIRED WORKERS 
Company was paying members with more seniority lower wages than newly-hired 
workers.

MEMBER UNJUSTLY DISCIPLINED WHILE OUT WITH COVID-19 
The UFCW 951 member returned to work after COVID-19 leave and saw that 
disciplinary action had been taken while she was out.

Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved differently under other contracts. However, if you 
feel your contractual rights have been violated, contact your union representative immediately.

UNION RESOLVES ISSUE WITH RUDE MANAGER 
Two UFCW 951 members had a disturbing interaction with a manager who was taking 
photos of them without their consent.

UNION SOLVES DIRTY BREAK ROOM PROBLEM  
UFCW 951 members and the union representative noticed that the break room at their 
workplace was consistently filthy. 

Union   secures   over   $15,300    for    members

"

Union Solution: The union investigated 
and found she should not have been given 
attendance points related to her COVID 
diagnosis. Her steward filed a grievance. 
Once the company realized the union was 
getting involved, it removed the points from 
her file. The member was happy the union 
had her back and had worked so quickly to 
fix the problem.

Non-Union Workplace: The grievance 
process and your union steward are benefits 
of the union contract. Non-union workers 
have zero access to representation and no 
one to enforce a contract when they’re up 
against the company. Had this been a non-
union workplace, the employee would have 
been forced to accept the discipline on 
her record.

Union Solution: The two members brought 
their concerns to the union representative 
hoping the union could help. They desired 
zero contact with this manager since he was 
not their direct supervisor. The union repre-
sentative spoke to the store director about 
whether they could resolve the problem or if 
the union would need to file a grievance. If 
a grievance was filed, the union would need 
to see all time stamped photos as evidence. 
The store director offered the resolution they 
wanted without needing to grieve it. The 
manager can no longer contact the members 
in any way and a discipline was put on his 
record.

Non-Union Workplace: In a non-union 
workplace, harassment, favoritism and 
unequal treatment can run rampant. Man-
agement can choose to treat employees 
any way they would like. Workers would be 
forced to deal with any inappropriate be-
havior on their own. Without a union in the 
workplace, a worker might feel less inclined 
to speak up for themselves and would be 
more hesitant to take their problem to the 
store director for help. 

Union Solution: The union representative 
investigated the problem and approached 
store leadership. He asked to have the 
break room cleaned on a regular basis, 
three times per day, so members could eat 
their lunch and rest in a clean space. Man-
agement agreed and the break room has 
been kept clean ever since. The members at 
that store are happy to have the problem 
resolved.

Non-Union Workplace: In this case, a 
union representative was able to address 
the issue with management on behalf of 
the members at the store. With no union in 
the workplace, there is no advocate there 
to look out for the members’ best interests. 
Many times, a company will only fix a health 
and safety issue if it is severe enough to 
be a violation of a health and safety law, 
and members would be forced to put up with 
unsanitary conditions.
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Recent   MEMBERSHIP   MATTERS   GIVE-A-WAY   PRIZE   WINNERS
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BACK TO SCHOOL SHOPPING SPREE: 
Linda Richmond, Meijer #185

Tim Gross, Kroger #811
MACBOOK PRO 13”:

Robert Delpozzo, Meijer #41
UNION JACKET: 

Keith Hanson, Meijer #27
Jeri Showerman, Rite Aid #4600

SEPTEMBER 2021 WINNERSJULY 2021 WINNERS
FOLDABLE DRONE: 

Rhonda Carlisle, Meijer #226
NEW TIRES PACKAGE:

Nickolas Press, Meijer #242
UNION JACKET: 

Hana Nichole Mitchell, Rite Aid #1478
Brandy Jackson, Kroger #884

LG 4K UHD SMART TV 70”: 
Catherine Zarbeck, Meijer #312

$500 AMAZON GIFT CARD:
Brian Berryhill, Kroger #888

UNION JACKET: 
Tiffany Aldridge, Meijer #303

Erica Mendez, Meijer #193

AUGUST 2021 WINNERS

Nickolas Press
Meijer #242 in Lenox Twp.

New Tires Package winner

Catherine Zarbeck
Meijer #312 in Grand Rapids

LG 4K UHD Smart TV 
70” winner

Tim Gross
Kroger #811 
in St. Johns

Back to School 
Shopping Spree 

winner

Robert Delpozzo
Meijer #41 

in Benton Harbor

Macbook Pro 13” 
winner

Linda Richmond
Meijer #185 in Auburn Hills

Back to School Shopping 
Spree winner

 

q cell
q home

   To enter, complete this official entry form in its entirety. Place an “X” in the box next to each prize you want to win. You can choose multiple prizes, as you can 
win more than one prize in 2022. Submissions must have at least one box checked to be entered in the giveaway. If  you prefer, you can enter online instead at 
ufcw951.org/members/MembershipMattersGiveaway. Otherwise, cut out the form and mail to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; 
Grand Rapids, MI 49525.
   Entry deadline: December 6, 2022. ONLY ONE ENTRY FORM PER MEMBER. If you submit more than one entry form, only the first form received will be 
entered in the giveaway.

  Legal Name ________________________________________________  Employer ______________________________  Unit # _______________________

  Street Address ______________________________________________  City ______________________________  State _______  Zip Code ____________ 

  Telephone Number (_____)______________________             Email ____________________________________________  Jacket Size _________________

JANUARY
q $1,000 Best Buy Gift Card
q Apple AirPods Pro or 
Powerbeats Pro Wireless Headphones
q Union Jacket (Two winners)

FEBRUARY
q Weekend at Boyne Mountain 
($500 Boyne Mountain Resort & $250 Visa gift cards for 

accommodations and incidentals)

q Instant Pot Pro 10-in-1 Pressure Cooker           
q Union Jacket (Two winners)

MARCH
q Weekend for Four at Cedar Point 
($750 Cedar Point gift card for accommodations & tickets, and a 

$250 Visa gift card for incidentals)                     
q The Great Outdoors Prize Package
($500 Dick’s Sporting Goods gift card)                                             
q Union Jacket (Two winners)

            
APRIL
q Weekend on Mackinac Island ($600 Mission Point 
Resort gift card & a $250 Visa gift card for incidentals) 
q Xbox Gaming System
q Union Jacket (Two winners)                                  

MAY
q Weekend in Chicago 
($450 Hotels.com & $250 Visa gift cards for accommodations 
and incidentals)                          
q Apple Watch or Samsung Galaxy Watch
q Union Jacket (Two winners)

JUNE
q Michigan International Speedway Experience 
(Taste of Speed Package that includes 3 laps on the race track)                                        
q $500 Omaha Steaks Gift Card
q Union Jacket (Two winners)

                                                           
JULY
q Back to School Shopping Spree 
($500 Visa gift card)
q Acer Chromebook                                            
q Union Jacket (Two winners)

AUGUST
q Sweet Dreams Package 
($1,000 Purple Mattress gift card) 

q $500 Amazon Gift Card
q Union Jacket (Two winners)                                                                              

SEPTEMBER
q Home Sweet Home Prize Package
($1,000 WayFair gift card)                                                                   
q Cuisinart Food Processor                               
q Union Jacket (Two winners)

                                                                                   
OCTOBER
q Holiday Shopping Spree 
($500 Visa gift card)                                                           
q $260 Hello Fresh Gift Card
q Union Jacket (Two winners)

NOVEMBER 
q Day/Night on the Town 
($400 Ticketmaster gift card & $150 Visa gift card for incidentals)

q New Tires Prize Package ($500 Belle Tire gift card)                                                                     
q Union Jacket (Two winners)

DECEMBER
q $5,000 Dream Vacation Package
(Customized by a travel agent for your family)
q $500 Kay Jewelers Gift Card                                     
q Union Jacket (Two winners)

2022 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM2022 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM

   Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any outstanding portion of their award. UFCW 951 is not 
responsible for any part of the award that is lost or stolen or for any damage that may result. For official rules and regulations, visit ufcw951.org/members/MembershipMattersGiveaway.



Michelle Booth has been 
a UFCW 951 member for 
almost 20 years and for the 
last five years, she’s been a 
steward, helping her fellow 
members at Meijer #63 in 
Roseville.

Working as a planogram 
coordinator, Booth is respon-
sible for the locations of items 
in the store, resets, product 
being on the floor or off and 
décor during the holidays. In 
short, she helps to keep the 
design of the store appealing 
to customers.

While she enjoys her job 
at Meijer, Booth’s role as a 
steward allows her to really 
help her fellow members when 
issues arise.

“I wanted to become a 
steward because I’ve seen 
a lot of team members that 
felt like they couldn’t fight 
for themselves,” Booth said. 
“I’m one of those people that 
fights for the underdog and 
that makes sure they get the 
respect and treatment they 
deserve.”

Her goal is to make team 
members feel comfortable 

and be their to advocate.
That begins with a lot of 

communication with members, 
her fellow stewards and her 
union representative, Brad 
Wilson.

“Michelle does a wonderful 
job in regards to keeping the 
communication lines open. 
She’s the center of making 
sure everyone is informed at 
the store and keeping me in 
the loop,” Wilson said. “Her 
ability to connect with mem-
bers at her store and be that 
person they can talk to is criti-

cal to her success as a stew-
ard. Michelle is an excellent 
listener and problem solver 
who consistently stands up for 
members in a time when they 
need it most.”

Booth has been able to 
gain the trust of her fellow 
members by standing up for 
them, informing them about 
the contract, union benefits 
and discounts while also doing 
what she can to help.

“I count on Michelle to 
represent the union in new hire 
orientations. She is always 
prepared and effectively 

communicates the benefits of 
union representation to new 
hires with the result being most 
of them joining the union right 
away,” Wilson said.

Booth herself is most proud 
of the confidence members 
have in her as their steward.

“My biggest accomplishment 
is just having team members 
being confident that they can 
come to me with questions and 
help get them the answers that 
they need,” Booth said. “It’s 
not just making sure that the 
team leaders are following 

the contract, but also the team 
members. It’s good that I can 
help clarify the contract for 
them.”

“Michelle does a wonderful 
job in supporting her cowork-
ers, informing members and 
calming situations in her store,” 
John Cakmakci, UFCW 951 
president, said. “Her com-
mitment to her job and her 
position as a steward proves 
how much she cares about her 
job and members, and we’re 
proud of the work she has 
done and continues to do.”

PG.7

The Union Advantage

CONGRATULATIONS   2021   3rd   QUARTER   UFCW   
951   ABC   DRAWING   WINNERS

All UFCW 951 members 
who donate at least $1 a 
week to the Active Ballot 
Club (ABC) are entered into 
a drawing to win a $25 gift 
card. Winners from each of 
the local’s three geographic 
regions are randomly selected 
each quarter.

The ABC provides members 
with protection against anti-
union politicians by supporting 
pro-worker candidates: 

Democrats, Republicans and 
Independents. Contributions 
to the ABC help workers level 
the political playing field by 
activating and amplifying 
their political voice. For more 
information about this and 
other ABC contests, contact 
your union representative.

The complete listing of the 
100 winners from the 2021 
3rd quarter can be found at 
ufcw951.org/news.

Steward   spotlight:   Michelle   booth's   
communication   key   at   meijer   #63

Union,   meijer   collaborate   
to   make   curbside   safer

Prior to the COVID-19 
pandemic, Meijer had begun 
to roll out curbside services to 
better serve their customers 
and address the changing 
ways that people buy their 
groceries. However, when the 
pandemic began, curbside 
was rushed into service and 
safety concerns arose from 
our members who were work-
ing in the department.

“When we were first 
to some safety concerns about 
Meijer curbside services, our 
staff took the issues seriously 
as health and safety is one of 
the core values of           and 
UFCW 951,” Todd Regis, 
UFCW 951 Director of 
Legislative and Community 
Affairs said. “We looked at 
the issues, realized that there 
were some specific areas of 
concern that were in each of 
the departments, recorded all 
the safety concerns in great 
detail and presented them to 
Meijer to fix.”

The main concern was 
making sure members and 
customers were safe. Locations 
were checked out both during 
daylight and at night as 
safety issues can vary 
throughout the day.

Over the course of seven 
months, from January through 
July 2021, UFCW 951 and 
Meijer worked together to 
solve numerous curbside 
safety issues concerning to 
union membership.

“We approached Meijer’s 
Labor Relations team and 
provided specific details 
about the issues. We com-

piled complete reports then 
worked with Asset Protection 
to repair and fix those issues,” 
Regis said. “This took many 
months to complete and Mei-
jer expressed a desire to work 
together to make things right.”

Some examples of safety 
issues at curbside locations 
included inadequate or 
non-working lighting in the 
delivery areas, delivery doors 
that had non-working access 
key cards or needed to be 
propped open, blind spots 
where members or customers 
couldn’t see around the corner 
without a camera, non-func-
tioning cameras, a camera 
that had a bird’s nest built in 
front of it and shelving units 
improperly installed, among 
many other location-specific 
issues.

No grievance had to be 
filed over any safety issues 
which proved to members 
and the Local that safety 
was of the utmost concern 
for everyone and that Meijer 
and UFCW 951 could work 
together to find solutions to 
the issues.

“When we first found out 
about these issues, we want-
ed to address them quickly,” 
John Cakmakci, UFCW 951 
president, said. “After learn-
ing that this was a problem at 
a majority of stores across the 
state, it took longer to resolve 
these issues, but it was done 
in a precise manner. Our 
members and staff deserve a 
lot of credit for stepping up to 
identify and fix these issues.”

Dale Page
Meijer #582 in Newport

Eastern Region

Theresa Farley
Kroger #811 in St. Johns

Central Region

James Brower
JBS in Plainwell
Western Region

Ariel Bethea
Meijer #27 in Ypsilanti

Eastern Region

Ken Densmore Jr.
Meijer DC #85 in Lansing

Central Region

Harrison Hayes
Meijer #203 in Big Rapids

Western Region

Alyson Minard
Meijer #245 in Hartland

Eastern Region

Sophie Carr
Rite Aid #1486 in Lansing

Central Region

I wanted to become a steward because I’ve seen 
a lot of team members that felt like they couldn’t 
fight for themselves. I’m one of those people that 

fights for the underdog and makes sure they get the re-
spect and treatment they deserve.”

— Michelle Booth, a steward from Meijer #63 in 
Roseville"

alerted

Meijer
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Member Only Events & Programs

UFCW 951’s Membership 
Meetings are a time when 
members are able to ask 
questions, get involved and 
hear what’s going on with 
their employer, the industry 
and their union. 

For those that are un-
able to listen live, an audio 
recording will be available 
by searching UFCW 951 
on YouTube.com. For more 
information, contact your 
union representative at 
1.800.999.0951.

Tuesday, January 18 at 7 p.m.

2022   1st   quarter  
Membership   meeting

For the safety of our members, the January 
Quarterly Membership Meeting will be 

conducted via conference call.

Dial-in:                
 872.240.3412

Access Code:                
187.392.373

2021   big   bass   winners   announced
One of the few events 

that UFCW 951 could 
safely host in 2021 was 
the Big Bass Tournament. 
Members were able to fish 
wherever and whenever they 
wanted between July 1 and 
September 30, 2021.

There were three winners 
from the summer event.

Seth Griffith of Meijer DC 
#511 in Lansing won the event 
and $300 with a 4.13 lb. 
bass.

Kathy Stevens of Meijer 
#69 in Mt. Pleasant was the 

runner-up after finishing third 
last year, winning $150 by 
catching a 3.25 lb. bass.

Don Pratt of Meijer #511 in 
Lansing finished third and won 
$75 with his 1.92 lb. bass.

To compete in the Ice Fishing 
Tournament, see page 3.

2nd Place: Kathy Stevens
Meijer #69 in Mt. Pleasant

1st Place: Seth Griffith
Meijer DC #511 in Lansing

3rd Place: Don Pratt
Meijer DC #511 in Lansing

Ufcw   951   forming   member-run   outreach   
committee   in   2022

wednesDAY, march 23, 2022 wednesDAY, march 23, 2022 
@ 7:00pm@ 7:00pm
AT LITTLE CAESARS ARENAAT LITTLE CAESARS ARENA

UFCW 951 is offering members discounted tickets to the Detroit Pistons 
vs. Atlanta Hawks game on Wednesday, March 23, 2022, at 7:00 p.m. 
Members can purchase Lower Bowl tickets for $33 each for the first 
two tickets. Additional tickets are $45 each. Upper Bowl tickets can be 
purchased for $18 each for the first two tickets. Additional tickets are $32 
each.

All tickets come preloaded with $10 to purchase food at the arena and 
include a post-game shot on the court and a Detroit Pistons logo item. For 
every ticket sold, the Pistons will donate $5 to the UFCW 951 Foundation.

Purchase tickets online with your credit or debit card via PayPal at 
ufcw951.org/events -OR- mail the completed form at right with a check or 
money order made payable to UFCW 951 to: UFCW 951; 3270 Evergreen 
Dr. NE; Grand Rapids, MI 49525. 

For more information, contact your union representative or call the union 
office at 1.800.999.0951.
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  This event is a benefit of membership in Local 951. Members may bring guests such as family members. Local 951 reserves the right 
to refuse admission to any person because of space limitations or if the person chose not to become a member while working in a 
store or plant represented by Local 951.

Orders MUST be received by Wednesday, February 9, 
but tickets could sell out before then.

Detroit Pistons Event Order Form: March 23, 2022Detroit Pistons Event Order Form: March 23, 2022 

Member Name:___________________________________________________________ 

Employer & Unit #:___________________ Phone: __________________ qCell  qHome   

Email: __________________________________________@______________________ 

Home Address:___________________________________________________________ 

City:___________________________________  State:___________ Zip:____________

If your guest(s) are coworkers, write their name(s): _______________________________

_______________________________________________________________________ 

Tickets will be mailed to the address listed above. UFCW 951 is not responsible for 
lost or stolen tickets. If you prefer, tickets can be picked up at our Grand Rapids 
office, by contacting Joe Hanson at joseph.hanson@ufcwlocal951.com or by calling 
1.800.999.0951 ext. 196.  

qOne Ticket $33   OR   qTwo Tickets $66 = $_________________________

Additional tickets: __________ X $45 = $_________________________

Lower Bowl Total = $_________________________

qOne Ticket $18   OR   qTwo Tickets $36 = $_________________________

Additional tickets: __________ X $32 = $_________________________

Upper Bowl Total = $_________________________

Detroit PistonS

 Vs.

atlanta hawks

Since 2013, the UFCW 
International Union’s 
OUTreach has been 

dedicated to securing rights 
and protections for Lesbian, 
Gay, Bisexual, Transgender 
and Queer (LGBTQ+) work-
ers against discrimination 
and mistreatment on the 
job. They are dedicated to 
building mutual support for 
the community and its allies to 
come together for social and 
economic justice for all, re-
gardless of age, race, gender, 
creed, color, sexual orienta-
tion or gender identity.

Their advocacy efforts have 
centered on ensuring access 
to workplace benefits through 
collective bargaining agree-
ments, providing educational 
programming and collabo-
rating on political advocacy 

campaigns.
The group, comprised of 

over 20 members on the ex-
ecutive board from UFCW lo-
cals around the United States 
and Canada, now has repre-
sentation from Local 951.

In the third quarter of 2021, 
Joe Hanson, a Communica-
tions Specialist at UFCW 951, 
was voted to serve on the 
OUTreach Executive Board 
as a Vice President for the 
Region.

“I am truly humbled and 
honored to be part of the 
OUTreach board,” Hanson 
said. “I am looking forward to 
bringing change and soli-
darity among our LGBTQ+ 
members to our locals around 
the country and being an ad-
vocate for our members right 
here in Michigan.”

Hanson and the OUTreach 
board intend to help build a 
labor environment that cher-
ishes diversity, encourages 
openness, ensures safety and 
dignity, shares the common 
goals and interests of the 
UFCW and opposes all forms 
of discrimination.

Additionally, OUTreach aims 
to educate UFCW leaders, 
staff and members about the 
LGBTQ+ community, building 
support and solidarity for the 
UFCW in all communities that 
share UFCW’s common goals 
and interests.

One of the main goals 
of Hanson’s appointment to 
the executive board is to 
have proper representation 
of UFCW 951 members. In 
2022, he will be forming a 
member-driven committee 

where everyone can get 
together to discuss issues 
and implement contractual 
language that represents all 
workers.

Additionally, there are 
plans to celebrate Pride 
events in 2022 and to help 
facilitate training for mem-
bers in regard to the LGBTQ+ 
community.

“Currently, we are devel-
oping informational pam-
phlets on gender identity and 
sexual orientation to better 
explain terms and situations to 
members,” Hanson said. “I’m 
excited to continue working to 
provide proper representation 
for our members.”

Members interested in 
being involved in the UFCW 

951 OUTreach commit-
tee, should contact Joe at 
1.800.999.0951 ext. 196 or 
via email joseph.hanson@
ufcwlocal951.com.

Joe Hanson
UFCW 951 

Communications Specialist 
and UFCW International 

OUTreach Executive Board 
Vice President


