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30-year member wins membership matters giveaway dream vacation
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Union representative Michelle Nickson, right, presents 30-year
member Carol Dawson, from Meijer #237 in Warren, with the
2021 UFCW 951 Membership Matters Give-a-Way $5,000
Grand Prize Dream Vacation Package
Last year, over 9,000 members entered the Membership
Matters Give-A-Way and
in 2022, UFCW 951 will be
awarding prizes to another
60 lucky members.
This year’s prizes include
a food processor, air fryer,
headphones, a Chromebook,
vacations to Cedar Point and
Mackinac Island, a variety
of gift cards including Best
Buy, Hello Fresh, Kay Jewel-

ers and Amazon, UFCW 951
logo jackets and a Michigan
International Speedway Experience, which includes three
laps on the track.
A full list of 2022 prizes and an entry form can
be found on Page 6 of this
publication. Members can also
enter online at ufcw951.org/
members/Membership
MattersGiveaway.

Fill out the 2022 Membership Matters Give-A-Way entry form on Page 6
Dedicated unionist announced as local's new recorder
Long term UFCW 951 member Marisa Didur was appointed to the union’s Recorder
position in late 2021.
“Marisa was the obvious
choice to fill the Recorder position,” John Cakmakci, UFCW
951 president, said. “Not only
has she been serving the membership for nearly 40 years,
but Marisa’s efforts have
made UFCW 951 a better
organization and positively
impacted the lives of countless
members and their families.”
Didur became a UFCW 951
member in 1984 as an initial
hire for the local’s in-house
communications department.
She went on to lead the

department which is amongst
the most highly regarded in
the labor movement.
“Marisa is always looking
for innovative ways to improve
the benefits and services
UFCW 951 provides members.
She expanded the communications department’s work
to include low-cost member
events; a host of scholarships,
reimbursements and giveaways
and other programs,” Cakmakci said. “If you have won
a scholarship or enjoyed one
of our many discounted events,
you have her to thank.”
Over her distinguished career, Didur has also worked as
a union representative, assisted

in union organizing drives,
helped with collective bargaining and supervised a team of
union representatives. Recently,
she has been charged with
overseeing the local’s officebased operations.
“One of the things I really
admire about Marisa is her
willingness to help the organization and membership
wherever there is a need,”
Cakmakci said. “From creating
materials to explain contract
language to representing
members when that language
is violated, she will get the job
done, and done right.”
Didur is excited to take on
her new role.

Marisa Didur
Recorder
“I am honored to continue
my service to UFCW 951
and the membership as their
Recorder,” Didur said. “We
have a great team here at the
local and fantastic members.
Together our future is bright.”
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Members Only Benefits
Congratulations to the 2021 4th QUARTER
UFCW foundation SCHOLARSHIP WINNERS

New program helps eligible
members navigate medicare

UFCW 951 congratulates the winners of the 2021 fourth quarter UFCW 951 Foundation
scholarships and reimbursements for Child Care, Education, Family Enrichment, Housing, Medical,
Transportation and Utility.
$750 Child Care Scholarship Winners: Paula Burns Meijer #171, Brittany Peets Meijer #20
and Cassidy Ried Meijer #210.
$500 Education Scholarship Winners: Christina Caldwell Meijer #203, Jacquelyn Costello
Meijer #282, Liam Eklund Meijer #45, Cassandra Tymes Rite Aid #1468 and Rebecca Yunk
Meijer #302.

UFCW 951 members and
their families have a new
program to help them when it
comes to healthcare.
The cost of healthcare can
be exorbitant and picking
out the right option can be
daunting.
When members or retirees turn 65, they have the
option to enroll in Medicare,
a federally funded health
insurance option.
Through ADN Medicare
Solutions, members have the
opportunity to take advantage of specialized help
from a company that prioritizes union healthcare when
members retire and are at or
above the age of 65.
“Navigating healthcare
can be complicated and we
want to be able to provide

"

Though my time within the union is comparatively
short, at only six months, it has shown me that
someone is listening and fighting on my behalf.
We received a raise due to union demands for a higher
starting rate and that push gets me closer to my savings and
retirement fund goals.”
— 2021 4th Quarter Education Scholarship Award Winner
Jacquelyn Costello from Meijer #282 in Alpena

$100 Family Enrichment Scholarship Winners: Keri Beyer Meijer #26, Holly Nadeau Meijer
#229, Everilda Reyes JBS, Bonnie Simon Meijer #20 and Cassandra Tymes Rite Aid #1468.
$500 Housing Expense Reimbursement Winners: Roberta Barksdale Meijer #231, Shanika
Dennis JBS, Pamela Horton Meijer #29, Erika Johnson Meijer #254, Christin Lambertson
Meijer #203, Karen Leland Meijer #279, Devin Pozdrowski Meijer #229, Margaret Shoemate
Meijer #279, Ashley Skeels Meijer #226 and Phongsy Wong Meijer #145.

"

The UFCW 951 membership has benefitted my
family due to the contract that is in my place at
my work. This contract was developed through
negotiations and provides the rules for breaks, pay and pay
increases, paid holidays, and helps ensure employees are
treated fairly by management.”
— 2021 4th Quarter Housing Reimbursement Winner
Phongsy Wong from Meijer #145 in Fraser

$250 Medical Reimbursement Winners: Pauline Caldwell Meijer #65, Afawna Johnson
Meijer #201, Tracy Johnson Harding’s #356, Cody Joslin Meijer #171, Marian Lucas Meijer
#123, Amanda Otten Meijer #20, Wendy Renard Meijer #50, Nancy Szymko Meijer #254,
Carol Verburg Rite Aid #1468 and Patricia Walter Meijer #251.
$250 Transportation Expense Reimbursement Winners: Elizabeth Bailey Meijer #216,
Angie Becerra Meijer #217, Donna Granada Meijer #279, Faith Guyott Meijer #50, Raymond
Lamer Meijer #254, Robert Lee Meijer #242, Wendy Mead Meijer #279, Mary Petrich Meijer
#57, Chyrell Sexton Meijer #271 and Hillary Turgeon Meijer #70.

"

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ
To be entered into a random drawing for one of five $25
gift cards, correctly answer the following five questions, the answers to which can be found in this edition of The Voice of 951.
Fill out the form below, along with your name and employer
and cut it out or email your answers, name and employer to
comm.team@ufcwlocal951.com. Be sure to include “March
2022 Voice Contest” in the subject line and mail to UFCW 951;
401 Hall St. SW Suite 498; Grand Rapids, MI 49503. Entries
must be received by April 30, 2022.

MARCH 2022 QUESTIONS:
Name:_________________________________________
Employer:_______________________________________

The union has benefited my family as a person/
worker with disabilities. It has brought job security,
and advocacy from the union in regard to accommodations and hours. I feel safe and secure at work as a
person with disabilities because of the union.”
— 2021 4th Quarter Transportation Reimbursement
Award Winner Angie Becerra from Meijer #217 in Holland

$150 Utility Reimbursement Winners: Julie Allison Meijer #193, Donald Dyer Meijer #311,
Terry Frey Meijer #193, Kathryn Gibbs Rite Aid #1822, Lakesha Gibbs Meijer #90, Tina
Horner Meijer #188, Cristina Jones Meijer #242, Estelle King Meijer #294, Kerri Love Meijer
#310, Kelly McIlrath Meijer #310, Keri Nightingale Meijer #271, Elizabeth Pennington
Meijer #205, Terri Pulice Kroger #888, Brad Ritter Meijer #210, Vicki Rondeau Meijer #226,
Loraine Sawmiller Meijer #171, Wendy Staffeld Meijer #279, Natelee Van Dussen Meijer
#26, Anna Wallaert-LaRue Meijer #42 and Akasha Wheatley Meijer #90.

"

I appreciate Local 951’s commitment to the well-being
and protection of its members. It is gratifying to know
that we have such strong advocates standing behind us
in our various workplaces striving for positive working conditions, fair wages and family support.”
— 2021 4th Quarter Utility Reimbursement Award Winner
Brad Ritter from Meijer #210 in Grand Ledge

A full list of winners is also available at ufcw951.org/news. You can apply for these
scholarships online at ufcw951.org/members/scholarships, or contact the union office or your
union representative at 1.800.999.0951 for a paper application.
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our members with assistance,
especially when it comes to
Medicare,” John Cakmakci, UFCW 951 president,
said. “With ADN Medicare
Solutions, we have provided
members with a union-trusted
company that can take them
through that process.”
ADN Medicare Solutions
has a library of informational
videos on Medicare options
and provides trained counselors to answer the questions
that come with selecting and
enrolling in the right plan at
an affordable price.
To learn more about ADN
Medicare Solutions, watch
their informational videos
or contact a counselor to
enroll, go to ufcw951.org/
discounts.

1. How can members sign up for the 2022 Membership
Matters Give-a-Way?
_____________________________________________
2. What’s your right to union representation called?
____________________________________________
3. How much money in back pay did UFCW 951 win for
UFCW 951 members in 2021??
_____________________________________________
4. How many members were helped by the
Community Services Program in 2021?
_____________________________________________
5. What headline regarding workers is President
Cakmakci looking forward to reading in 2023?
_____________________________________________

DECEMBER 2021 WINNERS OF The Voice of 951 QUIZ
Cheryl Back Meijer #179, Kathleen Batt Meijer #257,
Elizabeth Pennington Meijer #205, Robert Porzondek Meijer
#63, Donna Smith Meijer #234

The Voice of 951

Volume: 18 Issue: 1
Official publication of United Food and Commercial
Workers Local 951, CTW & CLC
401 Hall St. SW Suite 498
Grand Rapids, MI 49503
John Cakmakci, President
Dave Way, Secretary-Treasurer
Marisa Didur, Recorder

News and Views
Ufcw 951 foundation by the numbers: 2021

President's Message
THE “WORKER ECONOMY” MYTH

Where do your weekly donations to the UFCW
951 Foundation go? Back
to other members! During
2021, members received a
total of $203,951.73 from
the UFCW 951 Foundation.
Of that, $103,000 came
from scholarships along with
$68,500 in C.A.R.E.S. Grants
and $32,451.73 in workplace
fundraisers.
Funded primarily through
voluntary payroll deductions

Workers have made a lot
of headlines in recent years.
During 2020, the news was
all about America’s latest
heroes — essential workers
who kept us safe during a
once-in-a-lifetime pandemic.
In 2021, workers leaving
the workforce created “The
Great Resignation” headlines JOHN CAKMAKCI
that asked “when is America going back to work?”
Currently, the worker shortage, job openings advertising unprecedented high starting wages and an uptick
in workers’ interest in unionizing has led to headlines
proclaiming we now live in a “worker economy” where
employees now have the upper hand in interactions with
their employers. As someone who spends every day
advocating for workers with employers, I say, “baloney!”
The sad truth is U.S. employers still have the upper
hand despite the current job market. That hand takes the
form of a powerful fist employers try to use to hammer
workers every chance they get and is tightly wrapped
around their record-setting profits.
If we are truly living in a “worker economy,” negotiating better benefits would be much easier. Instead, one
of our employers recently insisted during bargaining that
its most senior employees take a cut in paid vacation.
Instead of getting more for that group, simply maintaining their paid time off was considered a victory.
Another employer agreed over six months ago to
talk about wage increases. In a “worker economy” they
would have eagerly agreed to open up the checkbook
and we would have quickly reached an agreement on
substantial wage increases. Instead, we faced penny
pinchers tightly clutching the purse strings. The group
actually presented a proposal that was less than the
current wage schedule.
If we are living in a “worker economy,” why are employers fighting to keep their workforce non-union? Yes,
there is an increased interest in unionizing, but today’s
workers are still facing decades-old union busting tactics.
Workers at more than 100 Starbucks locations in 19
states have active union organizing campaigns. Despite
presenting a progressive corporate image, Starbucks has
pulled out every dirty union busting trick in the book to
stop workers from unionizing, including firing the entire
organizing committee at a Memphis location for simply
talking to the media.
If we are living in a “worker economy,” union members
would not have to fight for their contractually guaranteed pay, but that is not the case. We have filed for
arbitration because one company has refused to pay
holiday pay to three members who worked the holiday!
It took us seven weeks to get all the workers at another
employer properly paid for the holiday.
These examples illustrate how critical it is for you
to make sure you are getting all the benefits of your
union contract. This means regularly checking your pay
stubs to ensure you are receiving wage increases, being paid properly for all work, including holidays and
overtime, and that your 401(k) contributions are correct.
This also means making sure you are being scheduled
properly, that you are allowed vacation and personal
days according to the contract and that you exercise
your right to challenge unjust discipline.
If you need clarification on any of your contractual
rights, contact your union representative. Don’t let management intimidate you into not contacting the union.
That is a violation of the law and the contract, and something the union can put a stop to.
Don’t be fooled by the “worker economy” headlines.
Unfortunately, the more accurate headline would be
“Corporate Greed is Alive and Well in 2022.”
Here’s to more workers realizing that the answer to
corporate greed continues to be unionizing and to the
2023 headlines regarding workers reading “Record
Number of Workers Unionize!”

c.a.r.e.s.
grant

by the UFCW 951 membership, the Foundation is an integral part of the UFCW 951
community.
The UFCW 951 Foundation
will give back $103,000 in
scholarships and reimbursements to members in 2022.
Fundraisers are a key part
of the UFCW 951 Foundation.
The Foundation matches 25%
of the amount donated by
members during fundraisers,
and the combined total is

given to the member in need.
(While there was a return to
fundraisers in retail and warehousing units earlier in 2021,
the COVID-19 Delta and Omicron variants have put a pause
on in-person fundraisers again
for the foreseeable future.)
To apply for UFCW 951
Foundation scholarships or reimbursements, go to ufcw951.
org/members/scholarships
or contact your union representative at 1.800.999.0951.

$68,500

Awarded in C.A.R.E.S. Grants

$9,000

Awarded in Child Care Scholarships

$30,000

Awarded in College Scholarships

$10,000

Awarded in Education Scholarships

$2,000

Awarded in Family Enrichment Scholarships

$32,451.73

Donated Through Workplace Fundraisers

$20,000

Awarded in Housing Reimbursements

$10,000

Awarded in Medical Reimbursements

$10,000

Awarded in Transportation Reimbursements

$12,000

Awarded in Utility Reimbursements

$203,951.73
Donated to members through fundraisers,
scholarships and grants in 2021
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News and Views
Union members enjoy special
protections when meeting with
management
One of the most valuable benefits
of union membership is the right to
be represented by the UFCW 951
during conversations with management that could lead to discipline or
negatively impact a member’s work
environment. These rights, enjoyed
exclusively by union members, are
referred to as Weingarten Rights.
“Being questioned by management
can be an intimidating situation for
many members. Having union representation during these meetings
not only puts members at ease, but
provides them with a witness, someone who can prevent them from being
bullied by management and offer
advice on how to answer questions,”
John Cakmakci, UFCW 951 president,
said.
But Weingarten Rights aren’t
automatic and management is not
required to remind members of them.
It’s the responsibility of the member
to request union representation.
If members are called into an investigatory meeting with management,
they can simply request union representation, by reciting the following
statement which is also on the back of
all UFCW 951 business cards.
“If my responses to your questions
could lead to my being disciplined
or terminated or adversely affect
my personal working conditions, I
respectfully request that you summon
my union representative. Until my

representative arrives, I choose not to
answer any questions.”
If the request for representation is
denied, members should remain in the
room but stay silent. After they are
excused, the member should contact
the union so a grievance can be filed
on their behalf.
If management allows representation, members should expect the
steward to ask what the meeting is
about and immediately take a break
so the two of you can speak privately. During the meeting, the steward
may offer help by jumping in to calm
tensions, asking for questions to be
clarified and insisting upon fair treatment.
While Weingarten Rights provide
members with union assistance, it
does not give them the right to pick
their representative or demand union
representation for all conversations
with management. Weingarten Rights
do not extend to conversations regarding daily tasks, training or other
non-disciplinary conversations. If a
non-disciplinary conversation takes a
turn towards discipline, members can
request representation at any time.
If a meeting concludes without the
member making a request for representation, they will have waived their
Weingarten Rights.
Contact your union representative
for more information on your Weingarten Rights.

UFCW 951 on the move
UFCW 951 is moving its office to
better suit the organization’s needs.
“Our space at 3270 Evergreen
Drive wasn’t being utilized to the fullest, and was expensive to operate,”
John Cakmakci, UFCW 951 president,
said. “So we sold the building and
are moving to a smaller, more energy
efficient space.”
Unfortunately, the new owners
wanted occupancy before renovations will be completed at the new

UFCW 951 building, requiring the
office to relocate to a temporary
space located at 401 Hall St. SW
Suite 498.
“We’ve made a lot of progress
for the membership while housed in
northeast Grand Rapids, and that
won’t change with our move to the
temporary office on Hall Street or to
our future home in Kentwood,” Cakmakci said.

UFCW 951 DAY AT
COMERICA PARK
DETROIT TIGERS Vs.
OAKLAND ATHLETICS
THURSDAY, MAY 12, 2022
FIRST PITCH AT 1:10 P.M.

$33

Discounted tickets include an all-you-can-eat pre-game picnic at 11:30 a.m.
Due to limited seating, members may purchase a maximum of two tickets
only. Due to COVID, no bus will be offered this year.
The best way to purchase tickets before they sell out is by paying online using a
credit or debit card at ufcw951.org/events -OR- mail the completed order form
below with a check or money order made payable to UFCW 951 to 401 Hall St.
SW, Ste. 498; Grand Rapids, MI 49503. Tickets are issued on a first come, first
serve basis.
Order forms must be received by Wednesday, April 20, but tickets could sell
out before then. A letter will be sent to the address provided to confirm your
attendance or to let you know the event is sold out. Refund policy: requests for a
refund must be received by UFCW 951 via mail, email or fax by April 19.

Tigers Ticket Order Form — May 12, 2022 (Please print neatly.)
Member’s Name:_______________________________________________________
Employer and Unit #:____________________________________________________
Home Address:_________________________________________________________
City:_______________________________ State:_____________ Zip:___________
Phone: (___________)____________________________ q Cell
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JUNE:
Harding's #383
Harding's #400
Harding's #965
SEPTEMBER:
Kroger
NOVEMBER:
Rite Aid
DECEMBER:
JLL

from your paycheck to
correspond with your rate of

q Home

Email:________________________________________________________________
If your guest is a coworker, write their name:_________________________________
q One Ticket = $33		

q Two Tickets = $66

This event is a benefit of membership in Local 951. Members may bring guests such as family members. Local
951 reserves the right to refuse admission to any person because of space limitations or if the person chose not
to become a member while working in a store or plant represented by Local 951.

REMEMBER TO UPDATE YOUR ADDRESS
WHEN YOU MOVE
To ensure you continue to receive important mail from your union, including
contract information, election materials, surveys and bargaining updates,
be sure to change your address with
UFCW 951 when you move.
Updating your address with your
employer does not also update it with
the union, so you must contact the union
office to change your address with
UFCW 951.
You change your address by calling
the union at 1.800.999.0951 or by
emailing information@ufcwlocal951.

2022 DUES RECALCULATION SCHEDULE
Membership dues will be
recalculated only one time
during 2022 for members at
the employers listed at right.
The monthly dues formula
is your rate of pay for two
hours of work plus $18, or the
UFCW International minimum
which is currently $32.08.
This recalculated dues rate
is your dues amount for the
remainder of the year. Your
dues stay fixed at this level
even if you get a raise during
the calendar year (2022).
On the first pay date of
the month, as indicated at
the right, your employer will
adjust the dues deducted

Upper Box Infield Seat +
All-You-Can-Eat Pre-Game Picnic

pay on that date.
Knouse Foods recalculates
dues throughout the year,
while JBS follows a different
deduction procedure.
The UFCW 951 Executive
Board established, and
the membership approved,
guidelines for members who
request the refunding of an
overpayment of dues or fees.
Members seeking a refund
must request it within one
year of any overpayment.
Contact UFCW 951
Membership Records at
1.800.999.0951 if you have
any questions regarding dues
recalculations and payments.

WHEN
YOU
MOVE...
com with your name, employer, unit
number and your new address including city, state and zip code. Please
verify that the address is complete and
spelling is correct.

CONTRACT NEGOTIATIONS
COMING IN 2022
The following contracts will expire in 2022 on the
dates listed below. Prior to the start of their negotiations,
members will have the opportunity to have a voice in
establishing the goals for the negotiations by completing
a collective bargaining survey. A limited number of
members will be selected to represent their coworkers on
the union bargaining committee.
If you are interested in serving on your union
bargaining committee, contact your union representative
at 1.800.999.0951.

Harding's #383
May 2, 2022

Knouse Foods
May 14, 2022

Harding's #400
July 31, 2022

Rite Aid
November 19, 2022

A Union That Works for You
Union wins back pay for wrongly suspended member
Every day and in a variety of ways, UFCW 951 works to make members’ lives better.
The following are recent examples of your union at work.

"

My steward was helpful and my rep did an amazing
job holding the company accountable. Without the diligent work done by the union to resolve my grievance,
I wouldn’t have received my three days back pay.”
— Zachary Miolla, Meijer DC #881 in Newport

UNJUSTLY SUSPENDED MEMBER AWARDED OVER $500 IN BACK PAY
A UFCW 951 member was unjustly suspended for a safety violation.

Union Solution: Zachary Miolla was ac-

Non-Union Workplace: Non-union

cused of a safety violation at the distribution
center where he worked. He was issued a
warning and a three-day suspension without
pay. During a Step 1 meeting, the union
representative proved Miolla failed to receive the proper safety training as required
by the company. The company agreed to
retrain Miolla on the issue and review the
safety policies with his coworkers. The company also agreed to pay Miolla $512.70
in back pay for the three-day suspension
and reduce the discipline to a written notice.
“My steward was helpful and my rep did an
amazing job holding the company accountable,” Miolla said.

workers do not have access to the grievance
procedure, a system that allows employees
to take action when they feel their employer
has made a mistake and violated the union
negotiated contractual rights. Without a
union behind them, workers would have to
hire an attorney to try to get back pay in
any situation - a cost that often exceeds the
desired back pay.

MEMBER UNJUSTLY TERMINATED RETURNED WITH OVER $4,000 IN BACK PAY
A UFCW 951 member was terminated for attendance points even though they didn’t
have enough points to warrant termination.

Union Solution: The member contacted

Non-Union Workplace: Without a union

their union representative who immediately
filed a Step 2 grievance. At the grievance
meeting, the union proved the member only
had four attendance points and therefore
did not meet the threshold for termination.
She was returned to work with over $4,000
in back pay. The member was so happy to
have someone on her side.

to help them, employees have little recourse
when they are terminated. Non-union workers could be let go at any time for any reason and would have no advocate to stand
up for them to question decisions made by
the company.

UNION HELPS MEMBER GET PAID $500 REFERRAL BONUS
A member referred a friend for a job after the company advertised a hiring referral
bonus program but he did not receive the payment.

Union Solution: The steward started

Non-Union Workplace: In a non-union

asking management about the lack of
bonus payments for the member for the
hiring referral bonus program and did not
receive a response. A Step 1 was filed and
the company denied the grievance. A Step
2 was filed, but prior to the Step 2 grievance meeting, the company agreed to pay
out the two bonus installments that totaled
$500 for the job referral. The member was
pleased to get their deserved bonus.

workplace, employers can promise a bonus
but they’re not obligated to follow through
on those promises. Without union representation at the unit to fight on behalf of the
worker, employees would be on their own
when attempting to secure money that was
promised to them.

17 MEMBERS EARN BACK PAY AFTER NOT RECEIVING PAID BREAKS
The company denied UFCW 951 members their contractually guaranteed paid breaks.

Union Solution: Two months after the

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2021 totals
One of the many reasons it PAYS to be a union
member is the union contract! UFCW 951
stewards and union representatives enforce the
union contract to the membership's benefit. Here
is a summary of what UFCW 951 achieved for
members through the enforcement of their
contract in 2021:

911
Settled
Grievances
612
Full-Time
Jobs Secured
179
Members
Returned to
Work
$166,876.38

Non-Union Workplace: Michigan law

only requires companies give minors a
union met with management and resolved
break. Employers are not required to give
the issue of contractually guaranteed breaks
other workers a break, let alone a paid
being denied, members informed the union
break. UFCW 951 members receive breaks
that they were, once again, being denied
because of their union contract. Even if nontheir breaks. The union representative inunion employers do give workers breaks,
vestigated the situation and discovered that
they could be unpaid and the employer
17 members were improperly denied paid
could take the breaks away without any
breaks. The union representative filed a
regard for its employees, or their needs.
Step 1 grievance and won $162.10 in payment for the members’ missed breaks, along
with an assurance from management that
members would receive their paid breaks
in the future. The members were happy
with the settlement and that the issue was
addressed.
Remember, each grievance is unique and subject to the terms of a specific contract. Situations may be resolved differently under other contracts. However, if you
feel your contractual rights have been violated, contact your union representative immediately.
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Back Pay Recovered
for Union Members

UFCW 951 — Your Union
Recent MEMBERSHIP MATTERS GIVE-A-WAY PRIZE WINNERS
Keisha Evans
Meijer #47 in Holland

Robert Faine
Meijer #171
in Cadillac

$500 Holiday Shopping
Spree Winner

One-Year Netflix
Subscription Winner

Adrianne Glenn
Meijer #268
in Detroit

William Roberts
Meijer #221 in Grandville

$500 Holiday
Shopping Spree
Winner

Playstation 5 Winner

Heather Maclin
Meijer #44 in Flint
Smart Clock Winner

OCTOBER 2021 WINNERS

NOVEMBER 2021 WINNERS

DECEMBER 2021 WINNERS

HOLIDAY SHOPPING SPREE:
Keisha Evans, Meijer #47
Adrianne Glenn, Meijer #268
KINDLE OASIS:
Brooke Smith, Meijer #217
UNION JACKET:
Colt Anderson, Kroger #887
Linda Devall, Meijer #119

PLAYSTATION 5:
William Roberts, Meijer #221
GOOGLE NEST MINI & LENOVA SMART CLOCK:
Heather Maclin, Meijer #44
UNION JACKET:
Janae Hubbard, Rite Aid #1532
Thomas Williams, Meijer #84

$5,000 DREAM VACATION PACKAGE:
Carol Dawson, Meijer #237
ONE YEAR NETFLIX SUBSCRIPTION:
Robert Faine, Meijer #171
UNION JACKET:
Gay Harris, Meijer #201
Karen Carlson, Rite Aid #4240

2022 MEMBERSHIP MATTERS GIVE-A-WAY ENTRY FORM
To enter, complete this official entry form in its entirety. Place an “X” in the box next to each prize you want to win. You can choose multiple prizes, as you can
win more than one prize in 2022. Submissions must have at least one box checked to be entered in the giveaway. If you prefer, you can enter online instead
at ufcw951.org/members/MembershipMattersGiveaway. Otherwise, cut out this form and mail to Membership Matters Give-a-Way; UFCW 951; 401 Hall St. SW Suite
498; Grand Rapids, MI 49503.
Entry deadline: December 6, 2022. ONLY ONE ENTRY FORM PER MEMBER. If you submit more than one entry form, only the first form received will be
entered in the giveaway.
Legal Name ________________________________________________ Employer ______________________________ Unit # _______________________
Street Address ______________________________________________ City ______________________________ State _______ Zip Code ____________
q cell

Telephone Number (_____)______________________ q home Email ____________________________________________ Jacket Size _________________

JANUARY

MAY

SEPTEMBER

n $1,000 Best Buy Gift Card
n Apple AirPods Pro or Powerbeats Pro Wireless

q Weekend in Chicago

q Home Sweet Home Prize Package

($450 Hotels.com & $250 Visa gift cards for accommodations
and incidentals)

($1,000 WayFair gift card)

Headphones
n Union Jacket (Two winners)

FEBRUARY

q Apple Watch or Samsung Galaxy Watch
q Union Jacket (Two winners)

n Weekend at Boyne Mountain

JUNE

($500 Boyne Mountain Resort & $250 Visa gift cards for

q Michigan International Speedway Experience

accommodations and incidentals)

(Taste of Speed Package that includes 3 laps on the race track)

n Instant Pot Pro 10-in-1 Pressure Cooker
n Union Jacket (Two winners)

q $500 Omaha Steaks Gift Card
q Union Jacket (Two winners)

MARCH

JULY

n Weekend for Four at Cedar Point

q Back to School Shopping Spree

($750 Cedar Point gift card for accommodations & tickets, and a

($500 Visa gift card)

$250 Visa gift card for incidentals)

n The Great Outdoors Prize Package

q Acer Chromebook
q Union Jacket (Two winners)

($500 Dick’s Sporting Goods gift card)
n Union Jacket (Two winners)

AUGUST

APRIL
q Weekend on Mackinac Island ($600 Mission Point
Resort gift card & a $250 Visa gift card for incidentals)

q Xbox Gaming System
q Union Jacket (Two winners)

q Sweet Dreams Package
($1,000 Purple Mattress gift card)

q $500 Amazon Gift Card
q Union Jacket (Two winners)

q Cuisinart Food Processor
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree
($500 Visa gift card)

q $260 Hello Fresh Gift Card
q Union Jacket (Two winners)

NOVEMBER
q Day/Night on the Town
($400 Ticketmaster gift card & $150 Visa gift card for incidentals)

q New Tires Prize Package ($500 Belle Tire gift card)
q Union Jacket (Two winners)

DECEMBER
q $5,000 Dream Vacation Package
(Customized by a travel agent for your family)

q $500 Kay Jewelers Gift Card
q Union Jacket (Two winners)

Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any outstanding portion of their award. UFCW 951 is not
responsible for any part of the award that is lost or stolen or for any damage that may result. For official rules and regulations, visit ufcw951.org/members/MembershipMattersGiveaway.

PG.6

The Union Advantage
Steward Spotlight: Karla Calkins is passionate about helping members
In the 15 years she has
served as a steward at
Meijer #195 in Battle Creek,
Karla Calkins has been a
passionate advocate for the
members at her store.
Calkins first considered
becoming a steward during
an incident when she needed union representation and
there wasn’t a steward at her
store to help her. Thankfully,
Calkins was assisted by a
steward from a nearby store
and her union representative,
but she felt that her coworkers deserved to have their
own steward to stand up for
them in their workplace. She
decided she could be that
person and signed on to be-

come a steward.
Calkins believes it is important for members to know

ments, and participates in
fundraisers to help members
who are in need. During ori-

"

for them in and out of the
workplace.
In her years as a steward,

I want members to know I am the person that
can help them get their point across or help them
through a situation that they don’t think they can
get through on their own. I’m there when they don’t feel
that they have that voice or knowledge. I’m one of them. I
use the union the same as they do and I understand what
they’re going through.”
— Karla Calkins, a steward from Meijer #195 in
Battle Creek

the union is more than just
contracts and grievances. She
works to ensure that members
at her store are educated
about union events as well as
scholarships and reimburse-

entations she tells new hires
about these programs as well
as the benefits of the contract
and having union representation. She wants them to know
that the union is there both

Calkins has accomplished
many great things, from securing back pay and saving
jobs to successful fundraisers.
However, what she is proudest of is her ability to be

there for members — — to
help them through issues they
encounter, and in return they
have confidence in her as
their steward.
“Karla’s passion for being a steward is evident in
the way that she fights for
the members at her store,”
John Cakmakci, UFCW 951
president, said. “In the many
years that she has served the
members at Meijer #195, her
coworkers have come to trust
her to keep them informed
and have their backs. They
know they can go to her with
their questions or concerns
and she’ll address them
because it’s important to her
to do so.”

UFCW 951 community services program assists members in need
The UFCW 951 Community Services program aims
to connect members who
are facing hardship with the
resources they need to help
them overcome their situation.
Alice Perreira, the Community Services Coordinator for
UFCW 951, works with United Way and AFL-CIO Labor
Liaisons and other state and
federal agencies to connect
members in need with available resources.
In 2021, 83 members
requested help from the
Community Services program.
Perreira was able to assist
members with a variety of

issues including housing, child
care, transportation, food
insecurity, substance abuse,
health care, utility shut-off
notices, mental health services and domestic violence.
She worked with members to
direct them to the agency or
program that could provide
them with needed assistance.
These members received
over $4,000 worth of assistance from union programs
or outside agencies through
Perreira’s referrals.
“Our Community Services program has been so
successful thanks to Alice’s
leadership and ability to

connect members to our programs and other agencies,”
John Cakmakci, UFCW 951
president, said. “I encourage
any members experiencing a
hardship to contact Alice. She
is extremely knowledgeable
on available resources and
how members can effectively
access them.”
Recently, Perreira was
able to help a member who
had become food insecure
after being off of work due
to complications from the
COVID-19 virus.
Working with the local
United Way Labor Liaison,
Perreira secured meat, pro-

duce, bread, milk and other
household supplies for the
member.
After the items were delivered, Perreira assisted the
member in applying for the
union’s C.A.R.E.S. (Coronavirus Assistance Relief and
Emergency Support) Grant,
which the member would end
up receiving.
“This is a prime example
of how we are able to help
members and, in particular,
this member, through both
our programs and an outside
organization,” Perreria said.
For more information about
the UFCW 951 Community

Alice Perreira
Community Services
Coordinator
Services program, or if you
or another member is in need
of assistance, contact Alice
Perreira at 1.800.999.0951
ext. 123.

CONGRATULATIONS 2021 fourth QUARTER UFCW 951 ABC DRAWING WINNERS
All UFCW 951 members
who donate at least $1 a
week to the Active Ballot
Club (ABC) are entered into
a drawing to win a $25 gift
card. Winners from each of
the local’s three geographic
regions are randomly selected
each quarter.
The ABC provides members
with protection against antiunion politicians by supporting
pro-worker candidates:

Democrats, Republicans and
Independents. Contributions
to the ABC help workers level
the political playing field by
activating and amplifying
their political voice. For more
information about this and
other ABC contests, contact
your union representative.
The complete listing of the
103 winners from the 2021
fourth quarter can be found
at ufcw951.org/news.

Dearius Brown
Meijer #85 in Lansing
Central Region

Nicholas Glatz
Meijer #123 in Southgate
Eastern Region

Vonisha Weston
Kroger #887 in Holt
Central Region

Ruth Brodbeck
Meijer #197 in Oxford
Eastern Region

John Haner
Meijer #279 in Manistee
Western Region

Stephanie Loss
Meijer #232 in Muskegon
Western Region

Julie Shaner
Kroger #888 in Lansing
Central Region

Kevin Dudley
Meijer #64 in Ann Arbor
Eastern Region
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Member Only Events & Programs
UFCW 951 awards $12,000 to members in fourth annual holiday giveaway
In 2021, UFCW 951 continued its annual Holiday Giveaway tradition by delivering gift cards to 60 randomly-selected members across Michigan. Members had
the opportunity to pull a $100, $250, $500 or $1,000 gift card out of the holiday stocking! Three lucky members - Bill Mercier of Meijer #216 in Standale, Julian
Greer of Meijer #30 in Jackson and Deborah Hell of Meijer #32 in Canton - each won a $1,000 Grand Prize gift card! The giveaway is UFCW 951’s way to
celebrate union membership and make the holiday season brighter for members.

Bill Mercier of Meijer #216 in Standale,
winner of one of three Grand Prizes,
a $1,000 gift card.

Anthony Watson
Rite Aid #4599 in Haslett
$500 winner

Julian Greer of Meijer #30 in Jackson,
winner of one of three Grand Prizes,
a $1,000 gift card.

Jeffrey Petree
Meijer DC #582 in Newport
$250 winner

Keli Ojeda
Meijer #816 in Grandville
$100 winner

Deborah Hell of Meijer #32 in Canton,
winner of one of three Grand Prizes,
a $1,000 gift card.

Matrice Thomas
Kroger #884 in Lansing
$100 winner

Monique Hannah
Meijer #286 in Detroit
$100 winner

Not pictured: Richelle Anderson Kroger #793, Ayres Andrew Meijer #85, Jane Anthony Meijer #271, Linda Austin Meijer #199, Kamo Babayan Meijer
#511, Debbie Banner Meijer #89, Cindy Binegar Meijer #22, Stefanie Boettcher Kroger #887, Jordan Bonk Rite Aid #4482, Victoria Boylan Meijer
#191, James Brower JBS, Lee Canady II Meijer #253, Ashley Cornish Meijer #179, Gina Davis Meijer #250, Andrew Davison Meijer #210, Jaidean Denherder Meijer #312, Thomas Dittmer Meijer #193, Brenda Foster Meijer #233, Mark Giasson Meijer #55, Birdie Gilmer Meijer #268, Adrianna Glover
Polly’s #16, Christina Glidden Kroger #811, Adam Harris Meijer #971, Rosie Heimbach Meijer #242, Devante Howell Meijer #34, Jamie Jarvis Rite Aid
#3967 Laura Long Rite Aid #4240, Mary Mackey Meijer #293, Alondra Martinez Meijer #221, Vicky McMullen Rite Aid #1527, Cheryl Messing Meijer
#57, Aaron Miesch Meijer #185, Tatiana Musonova Meijer #23, Stephanie Nelson Meijer #122, Joseph Pattison Meijer #158, Sara Pelkey Meijer #881,
Marcia Preslar Meijer #72, Christine Presock Meijer #196, Charmaine Radzom-Sawicki Meijer #63, Silvia Ramirez Meijer #52, Sam Rogers Meijer #171,
Danielle Rushton Meijer #245, Jason Sarazen Meijer #71, Arlene Stewart Meijer #64, Drake Stockmaster Meijer #70, Elizabeth Swift Rite Aid #1528,
Sheryl Tarry Meijer #67, T’Andre’ Tate Meijer #69, Tiera Thornton Meijer #43, Cheyenne Wheeler Rite Aid #1525, Timothy Wulff Meijer #231 and Lisa
Yank Meijer #105.

Winners announced for big buck contest
A mainstay event for UFCW 951 members, the 2021 Big Buck Contest wrapped up its ninth
year in December. Hunters were encouraged to enter a photo of their buck shot during the deer
hunting season in Michigan.
Cody Bruursema of Meijer #180 in Grand Haven, who finished second in 2020, won the
contest this year and will receive the $250 grand prize.
Ken Curtis of Meijer #303 in Ionia finished second taking home $150.
Shane Hoose of Meijer #93 in Lansing finished in third winning $75.
“Events that allow members to enjoy the outdoors and a chance to win a prize continue to be a
big hit,” John Cakmakci, UFCW 951 president said. “We’re pleased we had some great entries in
this year’s contest and we’re excited to host more fun events in 2022.”
For information on membership contests and events scheduled for 2022 visit UFCW 951 on
Facebook, Twitter and Instagram and at ufcw951.org.

2022 2nd quarter
Membership meeting
Wednesday, April 20 at 7 p.m.
For the safety of our members, the April
Quarterly Membership Meeting will be
conducted via conference call.

Dial-in:
571.317.3122
Access Code:
734.048.237

1st Place: Cody Bruursema
Meijer #180 in Grand Haven
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2nd Place: Ken Curtis
Meijer #303 in Ionia

3rd Place: Shane Hoose
Meijer DC #93 in Lansing

UFCW 951’s Membership
Meetings are a time when
members are able to ask
questions, get involved and
hear what’s going on with
their employer, the industry
and their union.

For those that are unable
to listen live, a recording
of the call and the meeting
agenda will be made available at ufcw951.org/news.
For more information, call
1.800.999.0951.

