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   The UFCW 951 Foun-
dation is a member-driven 
charitable organization that 
has supported members and 
their families since 2001. It 
awards $9,000 in child care 
scholarships and $40,000 in 
college scholarships every 
year. This year, two new Foun-
dation scholarship programs 
will award $10,000 more to 
UFCW 951 members.
   The new Foundation Utility 
Reimbursement Program will 
aid members with some of 
the most important and costly 
expenses paid by working 
families: electricity, water, 
natural gas and propane bills. 
All members in good standing 
with the union for 90 days or 
more are eligible to apply for 
utility reimbursement regard-
less of financial status; there 
are no income restrictions. 
   “All of our members can 
benefit from the Founda-
tion Utility Reimbursement 
Program,” John Cakmakci, 

UFCW 951 president, said. 
“The Foundation child care 
and college scholarships pri-
marily benefit members with 
children or grandchildren, 
so we wanted to expand our 
award opportunities to in-
clude expenses that all mem-
bers struggle to pay.” 
   Ten awards of $150 each 
will be dispersed in March, 
June, September and Decem-
ber, with a total of $6,000 
to be awarded to UFCW 
951 members in 2016. These 
awards will be dispersed in the 
form of reimbursements for 
utility bills paid this year. 
   “Any and all members are 
encouraged to apply for this 
program; there are no income 
requirements,” Cakmakci 
said. “All of our members and 
their families are important to 
UFCW 951, and we want the 
Foundation’s award opportu-
nities to represent that fact.”
   In addition to the existing 
Foundation Child Care 
Scholarship, members with 
dependent children now 
have the opportunity to 
apply for a scholarship that 
assists with the costs of 
raising children. Through 
the Foundation Family 
Enrichment Scholarship 
program, participation 
costs related to children’s 
extracurricular or community 
activities can be reimbursed 

up to $100 in a calendar year. 
Eligible activities include, 
but are not limited to, sports, 
scouting, dance class, music 
and arts, school clubs, lessons, 
tutoring and other activities 
that supplement a child’s core 
education.
   “Extracurricular programs 
can be incredibly beneficial in 
developing a child’s interests 
and future goals, but partic-
ipation can often come with 
substantial costs for parents 
and guardians,” Cakmakci 

said. “All children should have 
the opportunity to learn and 
grow outside the classroom, 
and your union wants to help 
make this possible.”   
   The Family Enrichment 
Scholarship program will 
award ten scholarships of 
$100 each in March, June, 
September and December. A 
total of $4,000 will be awar-
ded to UFCW 951 members 
in the form of reimbursements 
for program participation 
costs paid in 2016. Any costs 

directly related to program 
participation, including 
enrollment fees or purchasing 
required equipment and 
supplies, may be eligible. 
Again, there are no income 
requirements.
   To see the complete rules 
and regulations, or to apply, 
contact your union represen-
tative or the union office at 
1.800.999.0951.
   Applications are also avail-
able online at www.ufcw951.
org/members/scholarships.

UFCW 951 expanded assis-
tance programs that help 
members and their families

A coordinated health and safety campaign led by UFCW 951 and three other 
locals representing Meijer members has yielded significant repairs and changes 
in Meijer stores. See page 4 for more details . 
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UFCW 951 Announces $10,000 in New Membership Assistance Programs

UFCW 951 Foundation Bowl-A-Thon Sets $50,000 Goal for 2016
   The third annual Bowl-A-
Thon is aiming higher with 
a goal of raising $50,000 for 
the UFCW 951 Foundation 
this year. The success of the 
event has increased expo-
nentially since 2014.
   Last year, 
the Bowl-A-
Thon raised 
over $43,600 
for the 
UFCW 951 
Foundation, 
a mem-
ber-driven 
charitable 
organization 
that gives back to members 
and their families.
   Members will have an 
opportunity to collect 
donations and participate 

in the Bowl-A-Thon on a 
two-person team (only one 
participant needs to be a 
member or retiree) at one of 
20 locations across the state 
during February and March. 
See the event listing on page 

4 for locations and dates. 
   In addition, $250 will be 
awarded for the top state-
wide co-ed, women's and 
men's team scores and the 

top fundraising team.
   “Our members and their 
teams really rose to the 
occasion last year,”  John 
Cakmakci, 
UFCW 951 
president, 

said. “Their initiative is a 
testament to how much our 
members care about helping 
each other.”

Amount Raised Per Team
l $100 

l $150

l $250

l $300

 Prize Per Person
l  Team Entry Fee Waived* 

l  UFCW 951 Mini MAGLITE® Flashlight 

l  UFCW 951 Drawstring Backpack     
   UFCW 951 Mini MAGLITE® Flashlight

l  UFCW 951 Jacket  
   UFCW 951 Drawstring Backpack
   UFCW 951 Mini MAGLITE® Flashlight
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*$40 team entry fee is waived for teams who collect $100 or more in donations.

$40*  per teaM
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Members Save with UFCW 951 Insurance Program

Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
gift cards, correctly answer the following five questions, the 
answers to which can be found in this edition of The Voice  
of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include “Voice Contest” in the subject line. 
Entries must be received by February 20, 2016. 
 
                               Questions
1. What are the two new Foundation programs that will award 
    $10,000 to members this year?
2. In 2015, what city hosted a holiday party for the very first 
    time?
3. How much money was raised during the 2015 Bowl-A-Thon?
4. How many grievances did UFCW 951 settle in 2015? 
5. How many members returned their Meijer collective 
    bargaining survey?  

Congratulations
Winners of  October’s The Voice of 951 Quiz! 

Loretta Winsor, Kroger #811
Jessica Donald, Meijer #282
Richard Seeger, Meijer #257
David Haswell, Meijer #43

Deborah Fischer, Meijer #42

Final 2015 UFCW 951 Child Care 
Scholarship Winners Announced

   Three $750 UFCW 951 Child Care Scholarships are awarded each quarter to members to 
help working parents with their child care expenses.  
   Child care scholarship applications are available from union representatives and at 
www.ufcw951.org/scholarships. Applying for a scholarship is easy, and once an application has 
been submitted, it is good for that entire calendar year.

Becky Austin
Kroger #680

Nancy Oslin
Meijer #245

Alyssa Palacio
Rite Aid #1615

Apply for the 2016 Scholarship

Email | 951tax@kcktcpa.com    
Phone | 1.855.951.1040

   Take advantage of the exclusive UFCW 951 members only Tax Preparation Program! All 
services are provided by certified public accountants at Kushner, Kippelman & Taub. This is 
the same firm that provides services for UFCW 951.  

DISCOUNTED RATES
    Taxes can be completed by tax professionals at the following reduced rates:
   l 1040 EZ – $50 (including city & state)
   l 1040 A – $100 (including city & state)

l 1040 with additional schedules – $150 (including city & state)

FREE SERVICES
   Members completing their own taxes – including those using a web  
application or software such as Turbo Tax or Tax Cut – can receive answers 
to their tax filing questions from certified public accountants. Questions can 
be asked by email or phone.
 

New Mail-In Option  
   UFCW 951 is now offering a  
convenient mail-in option available for 
members looking to have their taxes 
completed by tax professionals without 
having to meet in person.  
   For more information, call 
1.855.951.1040.

Individual Appointments 
1) Members in the Farmington Hills area can 
schedule an appointment directly with Kushner, 
Kippelman & Taub by calling 1.855.951.1040.

2) Members in other areas should call Karin  
Hopman at 1.800.999.0951 ext. 110 to see if an 
appointment can be arranged closer to their home.

Members Only Tax Preparation Program
DISCOUNTED RATES & FREE SERVICES

SAVE  
MONEY

Free
Tax Help  

Available

“I'm thrilled to have won the child care scholarship! It's 
always nice to be rewarded for hard work!” 
- Alyssa Palacio, Rite Aid #1615

   The UFCW 951 Foundation will award nineteen 
$2,000 and five $400 scholarships to students for the 
2016-2017 school year.   
...The Foundation expanded scholarship eligibility 
requirements to allow more students to apply. Appli-
cants can be a member or the member’s spouse, child 
or grandchild (under the age of 25) attending a college, 
university, community college or post-high school 
vocational program.
...Scholarship applications are available from union rep-
resentatives and the UFCW 951 website: www.ufcw951.
org. Applications must be received by March 25.

College Scholarship 
$40,000 to be Awarded!

...One of the many perks of union membership includes the UFCW 
951 Insurance Program, where members have the opportunity to have a 
trusted insurance professional shop their homeowners and automobile 
insurance policies to ensure they’re getting the best possible rates.
   Members can receive a free quote with no obligation to switch to the in-
surance plans presented to them. Members currently taking advantage of 
the program have seen their rates drop, saving them hundreds of dollars.
   Requesting a free quote is easy. Members only need to send in their name, employer and unit 
number, current insurance declaration pages, driver’s license numbers of all drivers under the 
insurance, a home address, and a telephone number to contactus@usaunionservices.com or fax it 
to 517.482.6731.
   For more information on this program, visit www.ufcw951.org/discounts or call 
1.855.372.5293. 
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I want to thank the UFCW 
951 members working at 
Meijer who took the time 
to complete their collective 
bargaining survey. This is the 
largest group of members to 
ever complete a UFCW 951 
survey, and a clear indication 
that members are engaged 
in their upcoming contract 
negotiations. 
   In addition to improved 
wages, benefits and paid time 
off, survey results indicated 
members want many changes in contract language. Negotiating 
contract language changes can be tricky because it is difficult to 
know how new language is going to play out in the work-
place. What sounds good on paper may be a disaster in 
reality. This uncertainty can make both the employer and the 
union hesitant to make significant contract language changes. 
   In order for both the union and company to be comfortable 
making meaningful contract language changes in the upcom-
ing contract negotiations, the parties have agreed to “test” 
changes in several areas, which members identified as need-
ing improvement. These tests are taking place in select stores 
across the chain and are being carefully monitored by both 
the union and Meijer. 
   Experimenting with contract language prior to negotiations 
is also advantageous because it allows us to make changes to 
the procedures, something that is extremely difficult once the 
contract is in place. Through this trial and error process, our 
goal is to develop new contract language that will address both 
the members’ and company’s needs in a variety of areas, result-
ing in a win-win-win for members, the union and Meijer.
   Members’ strong dislike of the Workforce Management 
scheduling program came through loud and clear in the 
surveys. We are exploring new contract language to address 
members’ complaints and help stabilize the workforce.
   One of the initiatives being tested is the posting of more 
full-time jobs. Members are encouraged to take these jobs, 
or they will be filled with new hires who could be scheduled 
ahead of them in the future. Current part-time employees 
who accept a full-time job can always go back to part-time. 
However, if they choose to stay part-time now, it could be 
harder to obtain a full-time job later. 
   Additionally, in some stores, schedules are being written 
with full-time employees’ shifts being considered primary and 
part-time shifts used to cover gaps and peak business times. 
These schedules are also being written to automatically give 
full-time workers two consecutive days off. 
    Through the surveys, members expressed a strong desire to 
know their schedules further in advance to allow them to plan 
events in their personal lives. Therefore, we are experimenting 
with two-week advance schedules. Making this change would 
also help Meijer attract and retain good workers.
   Members also told us they dislike seeing so many black-out 
weeks on the vacation schedule. As an experiment, the black-
out weeks on the 2016 vacation schedules currently being 
posted have been reduced to six weeks.
   We are also experimenting with one of the economic issues 
members felt mandatory for the new contract: wage increas-
es. Starting rates and other pay rates have been increased 
in some areas where retention and referral bonuses are also 
being offered. 
   As we explore other ways to improve the new contract, 
additional experiments will likely be conducted. As with all 
experiments, some will work, others won’t.  However, I am 
confident that what we learn from this collaborative effort 
will result in an improved contract that makes Meijer a better 
place to work for years to come.

President’s Message:
Union & Meijer Testing Potential 
Contract Language Changes

John Cakmakci

   A record number of  
members returned their Meijer 
collective bargaining survey, 
providing the local with  
meaningful data as the union 
prepares for its upcoming con-
tract negotiations with Meijer.
   “Not only is this the high-
est number of members to 
return collective bargaining 
surveys, the response rate for 
each contract group is well 
over the required number 
for the data to be considered 
statistically valid and reliable,” 
John Cakmakci, UFCW 951 
president and chief union 

negotiator, said. “By returning 
their surveys in such great 
numbers, members not only 
showed that they are engaged 
in their negotiations, but pro-
vided us with excellent data 
upon which we can establish 
bargaining goals and develop 
contract proposals.”
   The answers to each survey 
received were tabulated and 
reports were generated to 
show how members answered 
each question. The demo-

graphic information requested 
allowed the local to look at 
how certain groups of mem-
bers answered questions to see 
if preferences varied based on 
age, length of service, job  
classification, family circum-
stances and other differences.
   “We were extremely  
surprised to see very little 
difference in results when we 
filtered for various demo- 
graphic characteristics,” 
Cakmakci said. “This means 
that members are very united 
in their goals for negotia-
tions.”

    In terms of economic 
issues, the top priority of 
members is wage increases, 
followed by improvements in 
health insurance, paid time off 
and retirement. 
   Through their survey 
responses and hand written 
comments, members iden-
tified areas where they want 
new contract language to 
improve their work lives.
   “Every comment was read 
and categorized for common 

themes,” Cakmakci said. 
“Members took the time to 
express their concerns, so their 
voices should be heard.”
   Areas where retail members 
want changes include more 
full-time jobs, predictable 
schedules with consistent 
days off and greater vacation 
availability. They also want 
modifications to the current 
scheduling process and 
disciplinary system, which 
they believe to be extremely 
unfair. Members working in 
the warehouse would like to 
see changes in work groups, 
while those in transportation 
are most concerned about 
dispatch procedures.
   “We believe new contract 
language can be negotiated 
that will address many of the 
concerns expressed by mem-
bers in their survey responses,” 
Cakmakci said. “In fact, the 
union and Meijer have already 
agreed to work together to 
test potential language 
changes at the workplace 
before we enter negotiations. 
Members at many units are 
already experiencing the bene-
fits of these initiatives.”
   For more on the potential 
new contract language being 
tested by UFCW 951 and 
Meijer in preparation for bar-
gaining, see the “President’s 
Message” at right.

“By returning their surveys in such great numbers, 
members not only showed that they are engaged 
in their negotiations, but provided us with excel-
lent data upon which we can establish bargaining 
goals and develop contract proposals.”

John Cakmakci, UFCW 951 President

Members Begin to Set Tone for Meijer
Contract Bargaining with Returned Surveys

Reduced-Rate Aflac Policies Available
   Through the UFCW 951
Members Only program, 
members will once again have 
the opportunity to purchase 
two popular Aflac insurance 
plans at significant discounts.
   “We’ve negotiated the best
possible rates for members on
Aflac’s Individual Accident
and Critical Illness Coverage
plans,” John Cakmakci, 
UFCW 951 president, said.
“Members will pay 25 to 50
percent less through the union
program than they would if
they called Aflac directly.”
   As an added value, Critical 
Illness policies are guaranteed 
issue for the 2016 enrollment. 
This means coverage can’t 
be denied for pre-existing 
conditions.
   The Accident program
covers expenses following an
accident including unpaid
medical bills, everyday living
expenses and loss of income.
The Critical Illness program
pays a lump sum of $5,000 or
$10,000 to help cover  

expenses when an individual 
is diagnosed with cancer, suf-
fers a heart attack or stroke, or 
needs major heart surgery.
   “This insurance has saved
countless people from finan-
cial ruin when they get sick
or injured,” Cakmakci said. “I
encourage members to take a
close look at the plans to see if

they make sense for them.”
   This year, enrollment will
be staggered to allow Aflac to 
spend more time answering 
members’ questions.
   Members working at Rite
Aid, Plumb’s, Kroger and
Orchard Grove have access to 
Aflac at their workplace and 
are ineligible for this program.

UFCW 951
and

We’ve Got You  
Under Our Wing

Members can save 
25% to 50% on 

Individual Accident and  
Critical Illness Coverage   

   For complete information or to enroll for coverage, 
go to www.ufcw951.org and click on the “Aflac Duck.”  
Members without internet access can call Jeremy at 
608.224.9863.

2016 Enrollment Schedule
February 10 - 16: Fry Krisp, Knouse Foods Pearson  
                           Foods, Polly’s and Valley City Linen
February 17 - 24: JBS
February 25 - March 19: Meijer
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2016 Dues Recalculation Schedule

Allen Park
Thursday, February 18 
Ann Arbor
Monday, February 15 
Battle Creek
Friday, February 19 
& Saturday, March 5
Benton Harbor/
St. Joseph 
Friday, March 11

Boyne City 
Friday, March 18 
Flint
Wednesday, February 24  
Grand Rapids 
Friday, February 26  
Grand Rapids/
Comstock Park
Thursday, March 3 

Grand Rapids/
Wyoming
Sunday, February 28  
Jackson 
Friday, March 4 
Kalamazoo 
Thursday, February 18   
Lansing 
Monday, February 22
& Tuesday, February 23 

Livonia 
Tuesday, March 8  
Mt. Pleasant
Friday, March 4  
Muskegon 
Tuesday, March 1 
Saginaw 
Tuesday, February 23
Southfield
Thursday, March 10

Warren
Monday, February 22
Waterford
Wednesday, March 9
Woodhaven/Trenton 
Monday, February 29

There's a Foundation Bowl-A-Thon Event Right Up Your Alley!

        To find out the times and exact locations of these Bowl-A-Thon events, or if you are interested in participating,  
     contact your union representative at 1.800.999.0951 or visit www.ufcw951.org/events. 

   Membership dues will be 
recalculated only one time 
during 2016 for members 
working at the employers 
listed below.  
   The monthly dues formula 
is your rate of pay for two 
hours of work plus $16, or 
the UFCW International 
minimum which is currently 
$30.08.  This recalculated 
dues rate is your dues amount 
for the remainder of the year. 
Your dues stay fixed at this 
level, even if you get a raise 
during the next 12 months. 
   On the first pay date of the 
month, as indicated below, 
your employer will adjust 
the dues deducted from your 
paycheck to correspond with 
your rate of pay on that date. 
l February: Meijer & Polly’s 
l April: Orchard Grove  
l May: Harding’s #383
l June: Kroger New Market      

l June: Plumb’s 
l September: Kroger 
l October: Harding’s #400 
l November: Rite Aid 
l December: Harding’s #356   
   

   Fry Krisp and Knouse Foods 
recalculate dues throughout the 
year, while JBS, Pearson Foods 
and Valley City Linen follow a 
different deduction procedure. 
   The UFCW 951 Execu-
tive Board established, and 
the membership approved, 
guidelines for members who 
request the refunding of an 
overpayment of dues or fees.  
Members seeking a refund 
must request it within one 
year of any overpayment.   
   Contact the UFCW 951 
Membership Records De-
partment at 1.800.999.0951 
with questions regarding 
your dues recalculation and 
payments.

Bowl-A-THON

2016

Health & Safety Audit
 Report Highlights:

 l157 total instances of health and
   safety violations were discovered
   and resolved.
 l374 registers and workspaces
   were repaired in 66 units. 

 l249 total instances of health and
   safety violations were discovered
   and resolved.
 l117 total docks and machines
   were repaired or replaced in 56
   units.

 l120 total instances of health and
   safety violations were discovered
   and resolved. 
 l62 power moving equipment
   machines were repaired in 54 units. 
*Results include all four locals in UFCW
 Region 4. Data accurate as of 1/7/2016.

Service Department/Front 
End/Parking Lot

Back Room: 
Loading Dock/Machinery

Back Room: 
Power Moving Equipment

Meijer #56 Dock Door 

Meijer #56 Dock Door 
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Local Unions , Meijer Work Together to Improve Workplace Health and Safety
   UFCW 951 has joined 
together in a collaborative 
effort with the three other 
locals representing Meijer 
employees and the company 
to achieve a common goal — 
safe workplaces.
   “Making sure UFCW 
members are safe at work is a 
top priority for the union, and 
a goal that is shared by the 
Meijer company, which lists a 
safe workplace as one of their 
core values,” John Cakmakci, 
UFCW 951 president, said. 
“However, just calling some-
thing a priority doesn’t make 
it happen. It takes work and 
follow through, which is 
why the four UFCW local 
unions representing Meijer 
workers decided to kick off a 
coordinated health and safety 
campaign at the company in 
September.”
   Working with the UFCW 

International’s health and 
safety expert, the locals  
divided a typical Meijer 
store into several major areas 
and developed a health and 

safety audit for each area. 
A different area of the store 
is audited by the union for 
health and safety issues every 
month. Audits are forwarded 
to the store health and safety 
committees, who, with the 
assistance of store leadership, 
fix the noted problems.
    “Meijer has a good system 
in place for dealing with these 
issues through their safety 
committees,” Cakmakci said. 
“Most Meijer store directors 
and safety committees have 
worked quickly to make 
changes, improving workplace 
safety and employee satisfac-
tion to the mutual benefit of 
union members and Meijer.”         
   To date, these audits have 
revealed and resolved over 
500* health and safety issues 
in the service area, back room 
and loading dock area com-
bined. Audits for the deli, 

bakery, and meat department 
are currently underway. 
   Repairs include removing 
ice buildup on the doors of 
coolers and walk-in refrig-
erators, changing burnt out 
lightbulbs in parking lots, and 
replacing a bread slicer that 
injured a manager and put 
the safety of members in that 
department at continual risk. 
   The audits have also high-
lighted stores that had no 
health and safety problems.  
   “This collaboration is a 
great example of the positive 
outcomes that can be attained 
when a union and employer 
work together to achieve a 
common goal,” Cakmakaci 
said. “Meijer stores in Mich-
igan, Ohio and Kentucky are 
now safer for employees and 
customers, which is positive 
for everyone involved.”

Walgreens Strikes Deal to Purchase Rite Aid
   In late October 2015, 
Rite Aid announced a sales 
agreement with Walgreens to 
purchase its 4,600 U.S. drug 
stores. The company failed to 
notify its approximate 89,000 
employees or the UFCW, 
which represents many of 
those workers, of the pending 
sale before making its an-
nouncement to the media.
   "There have been rumors 
of Rite Aid's sale for many 
years, so its not a complete 
surprise," John Cakmakci, 
UFCW 951 president, said. 
"However, I'm sure Rite Aid 
employees would have appre-
ciated hearing the news from 
their employer rather than the 
media. I know I would have."
   UFCW 951 represents 
approximately 550 Rite Aid 
employees at 61 drug stores in 
central and western Michigan.
   Until the deal is finalized 
with Walgreens, members 

remain Rite Aid employees 
covered by the UFCW 951 
union contract. As the terms 
of the sale are completed, 
discussions need to take place 
between the UFCW and 
Walgreens regarding the  
continued employment of 
current Rite Aid workers. This 
will likely happen on a  
national level as the sale 
involves UFCW members 
working at thousands of Rite 
Aid stores across the country. 
   "It is the position UFCW 
951 and Rite Aid that the 
union contract remains in 
effect, and the union will con-
tinue to represent all Rite Aid 
members on a daily basis," 
Cakmakci said. "This includes 
bargaining a new Rite Aid 
contract this spring."
   All current Rite Aid con-
tract guarantees and benefits 
remain in effect. Rite Aid 
members should contact their 

union representative immedi-
ately if any of their contrac-
tual rights are denied, as the 
sales agreement in no way 
impacts the union contract.
   The sale is subject to the 
approval of the Federal Trade 
Commission (FTC) which 
will determine if it would 
violate anti-trust regulations 
by creating a monopoly in the 
drug store industry.
   Adding the Rite Aid stores 
to its 8,100 Walgreens stores 
would give the company 12,700 
U.S. drug stores. CVS, the 
nearest competitor, operates 
7,800 stores nationwide.
   "Walgreens has indicated it 
would sell up to 1,000 stores 
if deemed necessary by the 
FTC, which experts believe 
will be enough for the sale to 
be completed by July," Cak-
makci said. "We will continue 
to update members if new in-
formation becomes available."
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UFCW 951 A Union That Works for You

aaaWhen Anai Melendes was a 
young girl, her parents told her she 
would be joining her aunt and cousin 
who were going to attempt to cross 
the border and live in the United  
States. They wanted her to have a 
better life than they could provide for 
her in Mexico. 
   The trio crossed the border and the 
teenager began her life as an undocu-
mented worker. 
   “Employers know your situation, 

and they take advantage of you. They 
pay you less, humiliate you; it’s very 
stressful,” Melendes said. 
   Wanting to change her undocu-
mented status so she could provide 
a better life, for herself and her three 
children, Melendes hired an attorney 
to obtain legal worker status under 
the Deferred Action for Childhood 
Arrivals (DACA) program.
   Melendes had spent $1,400 and 
was still in the DACA process when 

she learned she could get free assis-
tance with the process from UFCW 
951, her then husband’s union.
   “In meeting with Anai, we found 
she had special circumstances that 
would allow her to be fast tracked for 
a green card, which is much better 
than any DACA status because it  
would make her a permanent legal 
resident who could apply for citizen-
ship,” Chad Pemberton, Melendes’ 
UFCW 951 provided attorney, said.  
“Anai was thrilled with the idea of 
getting a green card and extremely 
thankful that she would not have to 
pay for the legal services which would 
cost upwards of $5,000.”
   Thanks to UFCW 951’s Legal 
Services Program, in October 2015, 
Melendes received her green card.
   “This means so much to me and my 

children. 
We will 
have more 
opportu-
nities for a 
better life. 
I’m just so 
thankful 
to UFCW 
951; I really 
don’t have 
words. I 
didn’t expect 
all the help and really appreciate it. I 
didn’t believe the union would do this 
for me,” Melendes said. “The thing I 
am most excited about is that after 20 
years I can go see my mom and the 
rest of my family in Mexico. I didn’t 
get to see my dad before he died.”

Local’s Free Legal Service Program Secures Green Card for Undocumented Worker 

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Member's Points Removed
UFCW 951 member, Christopher 
Wheaton, from Meijer #56 was given 
two disciplinary points in September 
for an incident that occurred in July.
Union Solution: Wheaton, knowing 
untimely discipline was common in 
his store, knew he should not agree 
to sign off on receiving points for an 
incident that happened months earlier. 
He brought the problem to his union 
representative, who filed a Step 1 
Grievance, which the company denied. 
After a Step 2 Grievance was filed, 
the union representative met with 
the company,  which admitted it was 
too late in disciplining Wheaton. The 
points were removed from his record.   
   Wheaton was very grateful to have 
his clean record back and has some 
advice for members who may end up 
in the same situation. 
   "Never just sign something. Ask 

for time if you need to do more 
research," said Wheaton. "Always 
ask questions. Document every-
thing, know your union contract and 
always get the help of your union 
representative or steward."
Non-Union Workplace: Without 
a union there to help him, Wheaton 
would have to accept the fact that two 
points were put on his record, whether 
it was for an incident that occurred 
last week or last year. He wouldn’t 
have a union representative to stand 
up for him. Non-union workers can 
be given discipline at any time and for 
any reason without any recourse.

Member Wrongly Suspended
A UFCW 951 member was suspen - 
ded for over a month for an incident 
in which he was only a witness. 
Union Solution: The union rep-
resentative filed a Step 1 Grievance. 
Management refused to resolve the 
problem. A Step 2 meeting was then 
held in which the union proved the 
member’s innocence and that he was 
not called back to work within a 
reasonable time. The member was very 
excited, not only about being brought 
back to work, but for receiving 
$1,059.50 in back pay for lost time.
Non-Union Workplace: Without a 
union contract in place, workers have 
no right to representation and are 
considered "at will" employees. A su-
pervisor can decide to suspend anyone, 
at any time, for any reason, or for no 
reason at all. 

Over $4,500 Owed to Members
Members worked for four days 
without being given their contractu-
ally-required, paid third break.
Union Solution: The union had 
management investigate the problem. 
Following this investigation, the com-

pany agreed the members had been 
wrongfully denied their paid breaks 
and were entitled to $4,596 in pay.  
Non-Union Workplace: There is no 
law requiring adult workers be given a 
break, paid or unpaid. Without a con-
tract requiring breaks, employers can 
force workers to work endless hours 
without a break. There would be no 
one there to resolve the problem with 
management, and they would never 
receive the pay they were due.

Member’s Record Cleared
A member received discipline for an 
absence on a day when she was not 
scheduled to work.
Union Solution: After the union 
representative filed a grievance and 
investigated the problem, the union 
was able to prove the company made 
an error. After some difficulty with 
management, the company finally 
removed the disciplinary points from 
the member’s record.

Non-Union Workplace: Without 
a union contract, employers are able 
to discipline workers however and 
whenever they see fit, regardless of 
whether they are right or wrong. There 
is no representative to help investigate 
the situation and no grievance process 
to correct the problem.

Schedule Trouble
Members’ schedules were not being 
posted according to the contract. 
Union Solution: Having discussed 
this problem with management 
numerous times, the union steward 
filed a Step 1 Grievance and contacted 
management, who agreed to correct 
the problem. The grievance was imme-
diately resolved, and the issue has not 
been a problem since.
Non-Union Workplace: There 

would be no agreement requiring 
schedules to be posted at a certain 
time. Additionally, schedules could 
be changed at any given moment, or 
posted at any time of day.

   Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts.
.. However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”My advice for other 
members who may have 
this same problem is to 
always ask questions. 
Document everything, 
know your union contract 
and always get the help of 
your union representative 
or steward.”
– Christopher Wheaton, 
   Meijer #56

Union Secures Removal of Disciplinary Points from Member's Record
2015 Totals

   UFCW 951 stewards and 
union representatives enforce 
the union contracts to the 
membership’s benefit. The 
following is a summary of the 
grievances, back pay, full-time 
jobs, and reinstatements the 
union has secured for mem-
bers from January 1 through 
December 31, 2015.

2,237 Grievances 
Settled

Back Pay Recovered 
for Members

893Full-Time 
Jobs Secured

180 Members 
Returned to 

Work

$89,277.35

“This means so much to me and my chil-
dren. We will have more opportunities for a 
better life. I’m just so thankful to UFCW 951, 
I really don’t have words. I didn’t expect all 
the help and really appreciate it. I didn’t  
believe the union would do this for me.” 

Anai Melendes
UFCW 951 Presi-
dent John Cakmakci 
congratulates Anai 
Melendes on receiving 
her green card.
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UFCW 951 Michigan Matters

   UFCW 951 and Meijer were 
instrumental in the creation 
and passage of a millage 
proposal that will expand bus 
service in Scio Township, west 
of Ann Arbor.
   “Our involvement in this 
project is a great example of 
how UFCW 951’s political 
action has a significant impact 

on members’ daily lives,” 
John Cakmakci, UFCW 951 
president, said. “Without a 
bus stop near Meijer #173, 
members have to walk quite 
a long distance if they’re not 
able to find a ride to work. 
When the weather is bad, that 
walk is difficult and danger-
ous. The new bus route means 
members will have affordable, 
reliable transportation to and 
from work on a daily basis.”
   UFCW 951 worked with 
several local businesses,  
including Meijer, as well as 
social services groups and 

community leaders to create 
the proposal and educate 
voters about its merits. Meijer 
#173 store director, Ben Ne-
gron, was especially support-
ive of the effort, attending 
meetings and speaking on the 
merits of the expansion.
   The millage passed by a 
two-to-one margin as the 

public transit expansion re-
ceived widespread support from 
businesses and the commu-
nity.  They saw the potential 
benefits of the of the new 
route, which will likely bring 
more customers and potential 
employees to the area. It will 
also offer individuals without 
a vehicle increased employ-
ment opportunities, as well as 
the ability to enjoy what the 
area has to offer for health-
care, shopping and recreation. 
   Local businesses that strug-
gle with being understaffed 
should find it easier to hire 

workers, and all businesses 
will likely see new customers 
due to the new bus route.
   Phase I of the expansion, 
which will begin in May, 
includes new bus routes along 
Jackson Road, where the bus 
will stop in the parking lot of 
Meijer # 173. It also includes 
a route from Liberty Road to 

Scio Ridge Road, and a route 
on Scio Church Road. Phase 
II will expand service along 
Jackson Road from Zeeb 
Road to Baker Road.
   “Our involvement in this 
project was the result of 
conversations with members 
regarding how their transpor-
tation issues caused problems 
for them at work,” Cakmakci 
said. “In solving a problem 
for a few members, we found 
a solution that will have wide 
reaching benefits for many 
workers and their community 
for years to come.”   

UFCW 951 Takes Action to Help Members Get to Work

   When Michigan’s minimum wage increased on January 
1, members who were making less than the new minimum 
of  $8.50 per hour for adults and $7.23 per hour for work-
ers under the age of 18, saw their pay rate increase.  
   Some members believe, or have been told, that their em-
ployer chose to give them this pay increase, which is not 
true. Michigan residents demanded elected officials  
increase the state’s minimum in 2014. Employers are  
simply following the resulting law.
   When the law requires a minimum wage increase, 
UFCW 951 requests to meet with employers under con-
tract with the union to discuss how the new rate will be 
implemented and potential changes to the pay scales.
   “We know that workers at or close to the new minimum 
wage are often resentful that newer employees didn’t have 
to work as long as they did to get to their rate,”  Dave Way,  
UFCW 951 secretary-treasurer and head of the local’s 
collective bargaining department, said. “We believe giving 
these workers an increase as well is the right thing to do.”
   In preparation for the most recent minimum wage hike, 
UFCW 951 worked with Kroger to amend the pay scale to 
adjust for the new minimum wage, which resulted in most 
Kroger members receiving a pay raise. UFCW 951 also 
worked with Meijer to increase wages of members who 
were near minimum wage before the increase, so that after 
January 1 these members would not find themselves once 
again making minimum wage. Other employers decided to 
wait until contract negotiation to adjust the pay scale for 
workers above minimum wage.
    If you have any questions regarding the minimum wage 
increase or your wage scale, contact your union representa-
tive at 1.800.999.0951.

State’s Minimum Wage Law
Called for January 1 Increase

As part of the public transportation expansion, a bus route has been added 
which will run from downtown Ann Arbor along Jackson Rd. to Meijer #173. 

Congratulations Third Quarter UFCW 951 ABC Drawing Winners
   The 2015 third quarter winners for the UFCW 951 Active Ballot Club Drawings have been announced and are listed below. All UFCW 951 members who do-
nated at least $1 a week to the Active Ballot Club (ABC) were entered into a drawing to win a $25 gift card. Forty winners from each of the local’s three  
geographic regions are randomly selected each quarter. 2015 fourth quarter winners will be drawn shortly.
   The ABC provides members with protection against anti-union politicians by supporting pro-worker candidates: Democrats, Republicans and Independents.  
Contributions to the ABC help workers level the political playing field by activating and amplifying their political voice. For more information about this and 
other ABC contests, contact your union representative. 

Eastern
Deborah Akers, Meijer #35
Pamela Belleisle, Meijer #242
Aliecia Benson, Meijer #67
Melissa Blair, Meijer #208
Crystal Boggs, Meijer #72
Kathy Bordine, Meijer #67
Timothy Chamberlin, Meijer #242
Matthew Cheaney, Meijer #53
Virginia Clash, Meijer #68
Angel Dysard, Meijer #35
Morgan Freed, Meijer #227
Cynthia Garcia, Meijer #67
Kimberly Gerschow, Meijer #242
Estel Gross, Meijer #122
Mikel Hamblin, Meijer #53
Crystal Haywood, Meijer #229
David Hinz, Meijer #55
Carol House, Meijer #245
Sherry Johnson, Meijer #185
Thomas Kafer, Meijer #227
Rhonda Lewis, Meijer #185
Rachael Milburn, Meijer #268
Deborah Mitchell, Meijer #35
Naomi Moore, Meijer #260

Joseph Moseley, Meijer #53
Sabrina Mudel, Meijer #208
Darlene Nadeau, Meijer #46
Kimberly Neal, Meijer #237
Carmen Ogden, Meijer #27
Joyce Qualls, Meijer #208
Sandra Romack, Meijer #67
Sarah Stager, Meijer #163
Patricia Stevens, Meijer #123
Evelyn Swift, Meijer #63
Rod Swinkey, Meijer DC #881
Nick Terry, Meijer #227
Lexis Thurmand, Meijer #188
James Todoroff, Meijer #188
Geeta Varmon, Meijer #188
Brian Williams, Meijer #46

Central 
 Adam Anderson, Meijer #43
Amy Ashenfelter, Meijer #56
Rebecca Barrett, Kroger #884
Gerald Bidelman, Meijer #52
Brandi Blatt, Kroger #888
Lindsay Brown, Kroger #884
James Budd, Meijer #25
Judy Carmody, Kroger #811

Keith Cornell, Meijer #52
Delveontrae Durham, Kroger #738
Ilene Dutcher, Meijer #69
Nelson Ernst, Meijer #23
Sean Farr, Meijer #324
Sandra Furlong, Meijer #194
Temekia Gibbs, Meijer DC #86
Lynn Hahn, Meijer #187
Steven Hansen, Meijer DC #89
Florence Hill, Meijer #324
June Holbrook, Kroger #884
Summer Holland, Kroger #680
Kyle Johnson, Kroger #793
Allison Juntunen, Meijer #113
Rachel Kachanuk, Kroger #852
Laura Maposa, Meijer #25
Jacob Mattinson, Meijer #56
Sheri McNeil, Kroger #811
Steven Meier, Meijer #23
Roy Melton Jr, Meijer DC #86
Marissa Nellett, Meijer #187
Michele Odell, Meijer #30
Kedar Pandey, Meijer DC #855
James Pavwoski, Meijer #113
Ellen Place, Meijer DC #85

Amber Ridgeway, Meijer #271
Karol Sandoval, Meijer #30
Phil Sears, Meijer #23
Mary Smith, Meijer #174
Glory Smith-Hughes, Kroger #680
Shari Strand, Meijer #42
Laura Zook, Kroger #889

Western
Kyle Anderson, Meijer #226
Brenda Ashley, Meijer #201
Jonathan Botchway, JBS
David Bradley, Meijer #250
Codey Carpenter, Meijer #201
Teresa Cross, Meijer #193
Veronica Daniels, Meijer #257
Cody Denhouten, Meijer #303
Lori Engstrom, Meijer #19
Terri Foster, Plumb’s #673
Stephen Garrett, Meijer #21
Jeffrey Goodacre, JBS
Karl Goodspeed, Meijer #20
Deven Gould, Meijer #248
Charlene Graham, Meijer #20
John Haner, Meijer #279
Eldon Harrison, Meijer #195

Richard Heywood, Meijer #22
Theresa Huynh, Rite Aid #1517
Tracy Jackson, Plumb’s #673
Alan James, Meijer #21
Daniel Jarema, Meijer #205
Patricia Julien, Meijer #226
Stephanie Lehman, Meijer #201
Ben Okogbue Ezinwa, Meijer #311
Zachary Proksa, Meijer #232
Samantha Rettig, Meijer #216
Hamed Rahma, JBS
Brandon Robinson, Meijer #311
Jacqueline Sage, Meijer #311
James Sanscrainte, Meijer #171
Adulfo Santibanez, JBS
William Schramm, Meijer #279
Michelle Sheedlo, Rite Aid #1534
Melissa Smith, Meijer #19
Kyle Spencer, Meijer #248
Andrew Tenney, Meijer #217
Jenny Vankampen, Meijer #199
Shelly Weir, Meijer #257
Steven York, Meijer #199
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   Cynthia Clave, from Meijer 
#57 in Rochester Hills, has 
been a steward since 2011. 
However, even before Clave 
became a steward, she was 
already helping her fellow 
UFCW 951 members. 
   “I had a lot of people ask me 

questions about the union. I 
would go find the answers and 
get back to them,” Clave said. 
“Now I can do it better.” 
   Clave was nominated for 
the Steward Spotlight by 
her union representative, Jeff 
Schulz, who calls Clave a kind 
and giving person who is the 

first to volunteer her time to 
help members. Most recently, 
she volunteered at the UFCW 
951 sponsored food truck in 
Pontiac and delivered food to 
members who couldn’t make 
it to the event. Clave also 
brought along her grand-

children to the food truck, 
using it as an opportunity to 
teach them the importance 
of service to others. UFCW 
951 Foundation membership 
fundraisers are especially im-
portant to Clave, who always 
makes sure to stay and help 
until the fundraiser is over. 

iii“I’m glad that when people 
are sick and need help, the 
union is there for them. I  
hate to see people struggle, 
and I’m glad I can help them,” 
Clave said. 
   Clave’s vocal, proactive 
approach to being a steward 
allows her to help both new 
and long-term members, 
according to Schulz. 
   “Cindy has helped numer-
ous members understand 
the point system and how to 
access it on the computer. She 
has guided people whose ca-
reers at Meijer were uncertain 
and helped mold them into 
productive long-term employ-
ees, which is not only sus-
tainable for the union but for 
Meijer as well,” he said. “In a 
right to work environment, it 
is necessary to foster and grow 
membership. Cindy’s efforts 
aid this by allowing the local 
to retain quality, long-term 
members who see first hand 
the strength of solidarity.” 

Steward Spotlight: Cynthia Clave, Meijer #57

   “I want to help people beyond 
their hours at Meijer. That’s 
what stewards are supposed 
to do. We’re supposed to go 
above and beyond. I feel it’s 
important to help people as 

best as possible with what 
they need. I help people if they 

are having problems with their 
fam- ily, transportation back and forth to 
work, and other issues. I want to help them out 
as a steward and as a person.”

Cynthia Clave, Meijer #57

This is Who We Are: Harding’s Friendly Markets
   There are nearly 200 
UFCW 951 members who 
work at three different  
Harding’s Markets located in 
the Kalamazoo area of south-
west Michigan.  
   Harding’s is unique among 
many employers whose 
workers are represented by 
UFCW 951 in that they are 

independently owned and all 
three are covered by different 
contracts. 
   “These Harding’s stores are 
really a last vestige of the old 
days of small, independently 
operated stores in our local. 
These stores have been union-
ized since shortly after World 
War II, and I’ve personally 

known many of the long-
term members for more than 
30 years,” John Cakmakci, 
UFCW 951 president, said. 
“We really have a great group 
of dedicated members in 
these stores who care so much 
about the communities they 
serve.”
   The three Harding’s Mar-

kets that are represented by 
UFCW 951 are located in 
close-knit communities, and 
when customers enter the 
store they will often be  
greeted by name. 
   “It is a small hometown. We 
know everybody that comes in 
and out; nobody is a stranger,” 
Sue Titman, steward at  
Harding’s #383, said. “We 
don’t have another big, com-
petitive store for about a 10 
mile radius, so we pretty much 
get the same people over  
and over.” 

   While all three stores are 
represented under differ-
ent contracts, the contracts 
share many valuable benefits 
including holiday pay, paid 
vacation and affordable health 
coverage. 
   “Our insurance is first and 
foremost the most important 
part of our contract. People 
like not having to come out-
of-pocket so much for the 
coverage that we have,” Sheryl 
Vanatti from Harding’s 400 
said. “And the vacation time is 
great!”

   
   

We’re proud of our union and want you to be, too! 
   That’s why UFCW 951 recognizes members who wear 
their UFCW 951 stickers, buttons, badge holders, pins or 
other logo items at work.    
   UFCW 951 officers and union representatives visit two 
units in each of the local’s three regions every month and
award the first member they see wearing one of these items 
a Union Pride prize package containing a union t-shirt
and a $25 gift card.
   Need a UFCW 951 logo item to wear to work? Contact 
your union representative or the UFCW 951 office by call-
ing 1.800.999.0951.

 Show Your Union Pride 
and Win a Prize    

October - December 2015 Winners

Jake Fischer 
Meijer #46

Lillie Langston 
Meijer #271

Brittany Johnson 
Meijer #271

Laurie Stine 
Meijer #210

Kay Yandian 
Meijer #23

Michael Monacelli 
Meijer #63

Joshua Edmunds 
Meijer #36

Nick Driessche 
Meijer #226

Porche Sweatt 
Meijer #34

Jackie Gritz 
Meijer #67

Steven Davis 
Meijer #65

Lamar Scott 
Meijer #55

Not Pictured:  
Vicki Everdeen, Meijer #21

Scott Chappie 
Meijer #191

Shanice Rupert 
Meijer #233

Scott Schwartz 
Meijer #158

Michael Taylor 
Meijer #20

“We treat our customers like family: we get to know them 
personally, we know them by name. We make an effort to help 
them and go out of our way to do that. We smile; I mean some-
times that’s enough for people. Sometimes you might be the 
only smile or even the only person they see that day.” 

Candice Roow, Harding’s #356

“It’s a benefit to have the union presence in the store. We get 
great benefits, and if there is an issue with how you’re being 
treated or how the schedule is being done, there are rules to 
follow, and the company can’t just do whatever they want.” 

Bruce Haney, Harding’s #383

“I’ve always enjoyed working in the produce department; it’s 
really a challenge to have it look fresh every day. The people are 
really pretty easy going, it’s more like a family here. They treat 
me good; I have a lot of respect for my bosses. I think that this 
is a good place to work.” 

Diane Blain, Harding’s #400

“As small as it is, it’s a great company to work for. I’ve seen 
other places, and Harding’s definitely fits for college students a 
lot better. That’s why I’ve stayed here for a while.” 

Bryan Miranda, Harding’s #400



UFCW 951 Events
Celebrating the Holiday Season with UFCW 951

Grand Rapids – December 1
Becky Aguilar, Meijer #226; Norma Bardwell, Meijer #216; Gloria Carlson, Meijer #221; James Flowers, Meijer #158; Jacob Hurly, Meijer #199; Katie Jackson, Meijer #199; Erin Minogue, Meijer 
#311; Lucille Monsalvo, Meijer #36; Shanequa Mosley, Meijer #311; Denise Siebart-Clarey, Meijer #221; Debbra Spencer, Meijer #180; Scott Stephens, Meijer #221; Stefanie Ward, Meijer #36; 
Matthew Ward, Meijer #36; Alycea Ward, Meijer #36; Ricki Willis, Plumb’s #673; Bert Zimmer, Meijer #226
Lansing – December 9
Diane Baker, Meijer #324; Steve Bartig, Kroger #793; Taniesha Beatty, Meijer DC #86; Walter Betz, Meijer #85; Brandi Blatt, Kroger #888; Kristal Brown, Meijer #52; Julia Derke, Meijer #23; 
Cindy Dershem, Kroger #811; Peter Dershem, Kroger #811; Renee Kozlowski, Meijer #113; Irving Lewis, Kroger #888; Meliane Pond, Meijer #113; Roberta Michaels, Meijer #324; Jason Palomba, 
Meijer DC #86; Bianca Raymond, Meijer #52; Robert Sifuentes, Meijer #85; Jacob Wohlfert, Meijer DC #86; Antonio Young, Meijer #324
Jackson – December 10
Jennifer Anderson, Kroger #680; Samantha Bailey, Meijer #30; Freida Bailey, Meijer #56; Alexia Brooks, Kroger #680; Steven Burke, Meijer #56; Terry Cummings, Rite Aid #4600; Suzanne Deloy, 
Meijer #56; Susan Golba, Meijer #56; Milton Gulick, Meijer #194; Tyler Kolbe, Meijer #30; Alison Lienhart, Meijer #56; Judy Lombardo, Kroger #172; Duncan McIntosh, Meijer #56; Robert 
Noakes, Kroger #172; Jamie Peacock, Meijer #173; Robert Settles, Meijer #56; Nora Shaw, Kroger #680; Jamie Stewart, Meijer #56; Andrew Taylor, Kroger #681; Connie Tingley, Meijer #174; 
Angela Todd, Rite Aid #4233; Teresa Walker, Meijer #56
Saginaw – December 15
Daniel Acevedo, Meijer #43; Rodrick Boring, Meijer #42; Sandra Davis, Meijer #43; Diane Gomez, Kroger #738; Jennifer Goyette, Meijer #43; Matthew Harris, Meijer #187; Pamela Jackson, 
Meijer #43; Michael Petiet, Meijer #108; Rick Roenicke, Meijer #42; Marcy Sawatzki, Meijer #43; Kathy Stevens, Meijer #69; Shari Strand, Meijer #42; Gary Watson, Meijer #43; Tricia 
Westendorf, Meijer #43

  Winners in the second-annual statewide contest were determined based 
on combined number of points (one inch or longer) and widest outside 
spread. Prizes were awarded for the top three scoring bucks.  

wednesday, march16, 2016  |  7:30 PM
Detroit Pistons  V.  atlanta hawks The Palace   

Auburn Hills, Mi

   UFCW 951 is offering members discounted tickets to the Detroit Pistons v. 
Atlanta Hawks game on March 16. Members can purchase Lower Bowl tickets 
(valued at $50) for $20 each for the first two tickets. Additional tickets are 
$30 each. Upper Bowl tickets (valued at $25) can be purchased for $5 each 
for the first two tickets. Additional tickets are $15 each. 
   For every ticket sold, the Pistons will donate $5 to the UFCW 951 Foundation.  
   Tickets include a hot dog, a drink, a post game shot on the court and a Detroit 
Pistons logo item. 
   Purchase tickets online via PayPal at www.ufcw951.org/events -OR- mail 
completed form with a check or money order made payable to UFCW 951 to: 
UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 
   Tickets will be mailed to the address listed on the order form. Members can 
also request to pick tickets up at the union office. UFCW 951 is not responsible 
for lost or stolen tickets.   
   Orders MUST be received by Thursday, February 18, 2016, but tickets 
could sell out before then. 

Member Name:__________________________________________________ 

Employer & Unit #:_______________________________________________

Phone: (           )_________________________________     qCell qHome   

Email: _____________________________________________________________ 

Home Address:____________________________________________________ 

City:____________________________  State:________ Zip:________________ 

Lower Bowl Tickets ----------------------------------------------

q One Ticket $20  OR   q Two Tickets $40 = __________ (A total)

Additional tickets: __________ X $30 =     ________________ (B total)

Lower Bowl Total: (A total)+(B total) = ______________(C total) 

Upper Bowl Tickets ----------------------------------------------

q One Ticket $5  OR   q Two Tickets $10 = ____________ (D total)

Additional tickets  __________ X $15 =      ________________ (E total)

Upper Bowl Total: (D total)+(E total) = _______________(F total)

Total enclosed: ___________________________      (C total + F total) 

   Over 970 people, includ-
ing UFCW 951 members 
and their families, attended 
the annual Holiday Parties 
held in Grand Rapids, Lan-
sing, Jackson and Saginaw.
   “I think the parties are 
important because union 
members get to meet each 
other outside of work. The 
kids get to do activities that 
help with their social skills 
and development. It’s good 
to see old faces,” Michael 
Lippett from Meijer #25, 
who attended the Lansing 
holiday party, said. 
   The games and crafts 
for children, a photo with 
Santa, a hot dog meal and 
door prizes were all inclu -
 ded in the $2 ticket price. 
   All proceeds of the ticket 

sales benefit the UFCW 951 
Foundation, a member-driv-
en organization that helps 
working families through 
fundraisers, reimbursement 
for utility bills and various 
scholarships.
   “At UFCW 951, members 
come first,” John Cakmakci, 
UFCW 951 president, said. 
“Not only do membership 
events like the holiday 
parties provide family fun 
for members, but the monies 
raised for the Foundation 
help us continue to give 
back to members in need.”
   Kelsey Hardt from Mei-
jer #43 was a second-time 
attendee at the Saginaw 
holiday party. “Events like 
these show members that 
the union cares about us,” 

Hardt said. 
   Many members attended 
the parties with their family 
and friends, while others 
volunteered to help make 
the event a success. Nora 
Shaw from Kroger #680 
volunteered at the holiday 
party held for the first time 
in Jackson this year. 
   “This party was a one-of-
a-kind experience,” Shaw 
said. “It keeps the holiday 
spirit alive for me.” 
   To learn more about 
upcoming membership 
events and other union 
benefits, “Like” us on 
Facebook, visit the web-
site at www.ufcw951.org 
or call the union office at 
1.800.999.0951. 
   

    UFCW 951 would like to thank all of the following 
UFCW 951 members and their families, who volunteered 
their time to make each party an incredible success:
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Supporting Our Troops: Military Care Packages
   UFCW 951 will be sending care packages to active overseas military personnel who 
are UFCW 951 members, or related to a member, to thank them for their service. If 
you would like a care package sent to a member, or if you are a member and would like a 
package sent to someone in your immediate family, please fill out the request form below. 
(The number of care packages is limited; they will be distributed on a first-come, first-serve basis.)

Mail form to UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525 -OR-
Send via email to comm.team@ufcwlocal951.com before Monday, February 29, 2016.

Is this person a UFCW 951 member? q Yes q No  | Are you a member? q Yes q No
Your relationship to military personnel:  q Spouse or Domestic Partner q Sibling 
q Parent  q Child q Other (please specify):____________________________________
Your Full Name:________________________________________________________  
Your Phone Number:____________ Member's Employer & Unit #:__________________  
Your Email Address:___________________________@_________________________ 

Provide the following information regarding the deployed military personnel:  
Full Name:___________________________________________
Unit:_______________________________________________ 
Address (APO/FPO/DPO and AE/AP/AA):____________________
___________________________________________________
Expected Return Date:_______________ (Care packages can only be 
sent if expected return date is more than 60 days from shipping date due to long transit times.) 

Example of 
Military Address
CPT JOHN DOE
UNIT 2050 BOX 4190
APO AP 96278

Robert Pant
Meijer #209

$250 Prize Winner

Neil Ambinder
Meijer #52

$75 Prize Winner

Christopher
Franklin

Meijer #19
$125 Prize Winner
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