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CONTRACT BARGAINING CONTINUES TO BE A TOP PRIORITY FOR LOCAL 
   It's mid year and UFCW 
951 is midway through its 
busy 2017 contract  
bargaining schedule.

   Contracts were ratified at 
L.M. Foods, Orchard Grove 
and Pearson Foods. As of 
press time, Kroger talks were 
underway. Bargaining will 
start shortly for members at 
Fresh Assembly and Fry Krisp, 
and will conclude this fall with 
Polly's negotiations.
   "Every set of negotiations 

is different and brings unique 
challenges," John Cakmakci, 
UFCW 951 president, said. 
"However, my advice to mem-

bers regarding bargaining 
is the same. Be informed, be 
involved and be strong."
   Being informed starts with 
a knowledge of the current 
contract and the collective 
bargaining process. 
   "Members need to know their 
contract so they can identify 
what needs to be protected, 

improved and removed in 
bargaining. It is critical that 
members understand that 
bargaining is a give-and-take 

process 
and 
they 
can't 
take 
anything 
in their 
contract 

for granted," Cakmakci said. 
"When we enter negotiations, 
there is no guarantee that the 
employer won't come after 
hard fought language that 
we've had for years, such 
as daily overtime and paid 
breaks; it's all negotiable."
   Being involved and strong 
is the best way to protect 

current contractual language 
and secure the improvements 
desired by the membership, 
according to Cakmakci.
   "We get the best outcome 
to negotiations when we have 
an active and involved mem-
bership who will stand strong 
to achieve their bargaining 
goals," he said. "This means 
participating in contract sur-
veys, meetings and votes, and 
sending a clear message to 
their employer that they are a 
united group."
   Recent events have shown 
that even after ratification, 
unions cannot take it for 
granted that employers will 
fulfill their contractual obli-
gations. UFCW 951 has filed 
charges against Pearson Foods 

and Orchard Grove for fail-
ure to sign the contracts they 
agreed to and were ratified 
by the members. Additional 
charges were filed against 
Pearson Foods, and informa-
tional picket lines established, 
for failing to provide the June 
1 wage increases called for in 
the contract, and refusing the 
union access to the workplace.
   "Some employers have 
gotten very bold. They are 
breaking the law and we re-
fuse to tolerate it," Cakmakci 
said. "We will fight back and 
hold them accountable." 
   Members interested in 
assisting in the campaign at 
Grand Rapids based Pearson 
Foods should call the union at 
1-800-999-0951 ext. 127.

"
Every set of negotiations is different and brings 
unique challenges. However, my advice to 
members regarding contract negotiations is the 
same. Be informed, be involved and be strong."

— John Cakmakci UFCW 951 President

   The partner-
ship between 
UFCW 951 
and Eastern 

Gateway Community College 
has expanded to offer more 
degrees and certificates, 
which members can complete 
for free! View the list at right 
for descriptions of the avail-
able programs.
   To learn more or to start 
the application process, 
visit www.ufcw951.org/dis-
counts/FreeCollege or speak 
with an EGCC enrollment spe-
cialist at 888.590.9009.

FREE COLLEGE PROGRAM ADDS NEW DEGREES, CERTIFICATES

DISCOVER THE UNION 
ADVANTAGE

__________________PG.6

"
"

I was on the bargaining committee for the last 
contract, and I realized that my voice counted. I 
hope members know that they should talk to their 
stewards and the members on the bargaining 
committee to have their voices heard."

Everybody needs to come out and vote. We 
all need this. Things need to change, and it 
needs to be fair for everybody." 

— Cindy Dershem from Kroger #811

— Monique Taylor from Orchard Grove

ASSOCIATE DEGREES:
ACCOUNTING
Prepare for entry-level 
employment in both public and 
private accounting or for a four-
year degree in the field.   

ASSOCIATE OF ARTS
Choose electives that align with 
your interests and career goals 
to prepare for a bachelor’s 
degree. 

BUSINESS MANAGEMENT
Build a strong foundation in 
business theory. Choose from 
one of several concentrations:    
    n  HUMAN RESOURCES
    n  HEALTH CARE MANAGEMENT
    n  MARKETING
    n  FINANCE

CRIMINAL JUSTICE
Current and aspiring law 
enforcement professionals 
can strengthen their skills for 
employment in local, state and 
federal agencies. 

EARLY CHILDHOOD 
EDUCATION
Begin a career in the field 
of childcare by earning 
the necessary educational 
background and licensing 
requirements.

INDIVIDUALIZED STUDY
Use this flexible program to 
apply completed college credits 
toward an associate degree in 
an area of concentration not 
currently offered by EGCC.

PARALEGAL DEGREE
Prepare for employment in a 
law environment in both the 
public and private sector. 

CERTIFICATE PROGRAMS:
BUSINESS MANAGEMENT 
CERTIFICATE
Develop new skills or refresh 
your existing knowledge 
of business. An accounting 
concentration is available.

PATIENT NAVIGATOR 
CERTIFICATE
Learn about patient-centered 
work in healthcare, medical 
terminology and more.  

NEW 

FREE
COLLEGE BENEFIT

Kroger Bargaining
Meeting

Cindy Dershem
Kroger Bargaining Committee

L.M. Foods 
Contract Vote
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Contract Vote
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Pearson Foods
Contract Vote
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 Members Only Benefits

 

UFCW FREE COLLEGE PROGRAM
DON'T FORGET TO APPLY!

MEMBERS ONLY DISCOUNTED LEGAL SERVICES

CONGRATULATIONS TO THE 2017 SECOND 
QUARTER SCHOLARSHIP WINNERS
   UFCW 951 congratulates the following winners of the second quarter UFCW 951 Foundation 
scholarship programs, which assist members in various aspects of their lives.
   "UFCW 951 is constantly helping their members," Gianna Giacoletti, a Utility Reimbursement 
award winner from Rite Aid #1530 in Grand Ledge, said. "One way they support their members 
is by offering discounts and scholarship programs. Simple things such as these go a long way and 
can truly help members. With the help of their representatives, members have many different 
benefits both in the workplace and in other aspects of their lives." 
   Winners of the $750 Child Care Scholarship are Jasmine Barkley Meijer #203, Sarah 
Blowers Kroger #852 and Jordan Dennison Meijer #163.  
   The $100 Family Enrichment Scholarship winners are Laura Amos Meijer #231, Michelle 
Estel Kroger #681, Caralin Foster Meijer #227, Morna Holt Meijer #72, Kerry Mannor Meijer 
#64, Blanch Martinez Meijer #213, Lawrence Mason Meijer #27, Alicia Rodriguez Meijer 
#52, Aissata Traore Meijer #173 and Becky Wilbert Meijer #36.
   Winners of the $150 Utility Reimbursements are Karon Bull Meijer #194, Lori Enter 
Meijer #36, Thomas Feltenbarger Meijer #36, Gianna Giacoletti Rite Aid #1530, Misha 
Igert Meijer #251, Madison Legg Meijer #210, Peter Lindberg Meijer #113, Kerry Mannor 
Meijer #64, Blanch Martinez Meijer #213, Gina Mills Meijer #45, Angela Roy Meijer #245, 
Cynthia Sisson Meijer #171, Sandy Snell Polly's #6, Regina Spears Meijer #251 and Jennifer 
Sponseller Meijer #22.
   Apply for these scholarships online at www.ufcw951.org/scholarships, or contact the union 
office or your union representative at 1.800.999.0951 for a paper application. 

CONGRATULATIONS TO 
APRIL 2017 VOICE OF 951 
QUIZ WINNERS
Timothy Bond Meijer #19, Zachary Brand Meijer #158, 
Robert Miller Meijer #227, Theresa Minton Meijer #188, 
Connie Tingley Meijer #174. 

   To be entered into a random drawing for one of five $25 gift 
cards, correctly answer the following five questions, the answers 
to which can be found in this edition of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.com. 
Be sure to include "Voice Contest" in the subject line. Entries 
must be received by August 14, 2017.

QUESTIONS:
1. What are three degrees and/or certificates being 
    offered through the UFCW free college program at 
    Eastern Gateway Community College? 
2. What new, discounted members only event is being 
    offered this summer on Tuesday, August 8? 
3. Which states in the U.S. have the safest work environments?  
4. What are two of the companies where new contracts were 
    negotiated by UFCW 951 during 2017?  
5. How much was raised for a member in need through an in-store 
     Foundation Fundraiser at Meijer #312? 

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

   To begin the application process, visit www.ufcw951.org/dis-
counts/FreeCollege or speak with an EGCC enrollment special-
ist at 888.590.9009. See page 1 for a list of programs. 

   UFCW 951’s members only Legal Services Program makes 
consulting an attorney a little less stressful and easier on your finances 
for you or a family member. Participation in the members only Legal 
Services Program is open to active members and their lawfully 
married spouse, domestic partner (as recognized by state law), and 
unmarried children up to the age of 21.
  To access the Legal Services Program, go to www.ufcw951.org/
discounts/LegalServicesProgram, or call 1.800.999.0951 ext. 129 to reach the Karmel 
Law Firm. If calling after business hours, press “4” to leave a message.

Local 951 is a proactive union. When right to 
work was being placed on the ballot, 951 was 
already training its leaders how to handle a 
right to work state. When the Flint water crisis 
happened, our local was among the first to 
supply water and food to the community. They 
also provide assistance and fundraisers for our 
members who have suffered a hardship or loss. 
I am proud to be a member of this union."

UFCW 951 has been wonderful with all the 
programs and scholarships they offer their 
members. I have seen firsthand how the child 
care scholarship has benefited me and two other 
employees from my unit. The union does amazing 
things to help its members."

I was amazed at how easy it was. I was matched 
up with a lawyer [Anthony J. Semaan & Associates], 
and he called me. I had never had contact with 
an attorney before, so it was a totally foreign 
experience. He’s fantastic — really helpful. His 
secretary is awesome, too!"

— Family Enrichment Scholarship Winner 
      Morna Holt from Meijer #72

— Utility Reimbursement Scholarship Winner 
      Angela Roy from Meijer #245

— Kathy Stevens from Meijer #69

"

"

"

FREE
COLLEGE BENEFIT

YOU WORK HARD FOR 
A BETTER FUTURE.
STRENGTHEN IT WITH 
UFCW FREE COLLEGE.

"
"

The program has been 
good. I haven’t had any 
issues! Everything has 
gone smoothly, enrolling 
and classes."

[The free college program] is truly, truly helpful. 
It is a free program. I was skeptical at first, but I 
kept looking, and I finally did it. One of my friends 
is also enrolled, and she told me I should try it, too. 
So now I am!” 

— Ashleigh Mooar from 
     Meijer #312 enrolled in    
     Early Childhood 
     Education

— Seda Babayan from Meijer #199 enrolled in
     Business Management

 30-MINUTE CONSULTATION: FREE
 HOURLY RATE: $125

CONTINGENCY FEE CASES: 10% DISCOUNT
 FLAT FEE CASES: 25% DISCOUNT
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$ 4,500 AWARDED IN UTILITY 
REIMBURSEMENTS

$ 40,000 DONATED TO 
MEMBERS THROUGH WORKPLACE 
FUNDRAISERS

$ 4,500 AWARDED IN CHILD 
CARE SCHOLARSHIPS

$2   ,000 AWARDED IN FAMILY 
ENRICHMENT SCHOLARSHIPS

FOLLOW YOUR 951 FOUNDATION DONATION
   Where do your weekly donations to the UFCW 951 Foundation go? Back to other members! 
$11,000 in scholarships has been awarded so far in 2017, along with $40,000 raised for members 
through workplace fundraisers. Follow this column to see how your donations help members throughout 
the year. See page 2 for a list of the most recent Foundation scholarship winners. $5,500 more in 
scholarships will be awarded in July. Apply today! 

ENSURING YOUR 
HEALTH AND SAFETY 
IN THE WORKPLACE: 
Workers have the right to:
1. Refuse unsafe work 
2. Report unsafe working 
    conditions
3. Report work-related injuries 
    and illnesses, all without fear 
    of retaliation. 

However, without a union, you are 
alone to confront management 
when your health and safety is 
at risk or these legal rights have 
been violated. 

With a union contract, your repre-
sentative is there to hold an  
employer to these legal require-
ments, and protect and fight for 
you when management has put 
your health and safety at risk. 
Many of the 1,100 health and 
safety violations fixed as a result 
of the UFCW Region 4 coordinat-
ed campaign were long-standing 
issues that went unaddressed until 
union representatives made sure 
they were exposed and resolved. 

WHY BE PART OF A UNION?
   This recurring column highlights the often 
overlooked benefits of union membership with 
UFCW 951, including contract guarantees and 
protections, members only events and discounts, 
and the political and social gains that unions 
have secured for hard-working people.
   The AFL-CIO produces a report each year 
on workplace health and safety in the United 
States. Unsurprisingly, states with the highest 
union presence are among the states with 
the safest work environments. Unions protect 
workers both through contractual rights and 
lobbying for workplace regulations and 
protections. 
   UFCW 951 has made health and safety 
a main focus of the past two years in its 
coordinated campaign with the other UFCW 
Region 4 locals and Meijer, and has resolved 
over 1,100 health and safety violations, like the 
repaired dock shown above.     

 News and Views

PRESIDENT'S MESSAGE

   We have talked and written 
about right to work laws for 
the entirety of my nearly 40 
years in the labor movement. 
For most of my career, right to 
work was a threat that sur-
faced every few years when 
a politician floated the idea 
of making Michigan a right to 
work state. We would write 
and talk about the devastating 
effects of this legislation  
designed to eliminate labor unions. When the legislation 
would eventually be dropped for lack of support, we would 
claim victory and breathe a huge sigh of relief. We feared 
right to work, wondering if it would have its intended effect 
and truly be the beginning of the end for organized labor. 
   Then came 2012. With anti-worker politicians controlling 
the Michigan legislature and governor's office, the time was 
right for a few ultra rich CEOs to use their political clout 
and money to demand the legislature and governor make 
Michigan a right to work state. Once again, we talked and 
wrote about the negative impact of right to work. We even 
took our fight to the streets with massive protests, but in the 
end, none of our efforts mattered. The dreaded nightmare 
of right to work had become our reality.
   As we went about our business of representing workers in a 
right to work environment, an interesting phenomenon began 
to occur. The right to work legislation that was designed to 
weaken and destroy us, was actually making us stronger.
   Through membership education, communication and involve-
ment, we were getting back to our trade unionist roots, and 
members were responding positively. Since Michigan became 
a right to work state, UFCW 951 members have become 
more knowledgeable about their union, rights and contracts 
and more engaged in their union than ever before. 
    With their contracts threatened by right to work, we 
have seen a significant rise in membership involvement in 
collective bargaining. From completing contract bargaining 
surveys, serving on bargaining committees and voter turnout, 
UFCW 951 members are more interested and involved in 
their contract negotiations and ratification votes than before 
right to work. 
   Since the passage of the legislation, members have 
learned that they can no longer take the benefits and  
protections of their union contract for granted. They see the 
value of the hard fought gains in their contracts and are 
willing to fight to maintain and improve their contractual 
guarantees. As a contract negotiator, nothing makes me 
happier than having the unparalleled leverage we get with 
a strong membership that is engaged in their negotiations. 
Having a high percentage of the bargaining unit "choose" to 
be in the union sends a powerful message to employers. 
   As members learned about the numerous members only 
benefits of UFCW 951 membership, participation in our 
programs and events has dramatically increased. I am 
proud of the variety of programs we offer members and 
am looking forward to expanding these offerings in 2018.
   Unfortunately, we do have a very small group of indi-
viduals who have given up their right to participate in the 
contract bargaining process, union meetings and all of our 
member only benefits because they do not want to pay 
their fair share for union membership. That is unfortunate 
for them. Not only do they lose out on the ability to vote on 
their own futures and take advantage of numerous money 
saving benefits of UFCW 951 membership, but they have 
also lost the respect of their coworkers who do not  
appreciate their freeloading. 
   We cannot blame the existence of these freeloaders and 
scabs on right to work. Labor history shows that they were 
around well before the legislation. Nor can we let this hand-
ful of dissenters detract from the fact that right to work has 
not been the beginning of the end. Instead, it has made us 
stronger than ever before.

AN UNEXPECTED RESULT OF RIGHT TO 
WORK LEGISLATION

JOHN CAKMAKCI

Child Care 
Scholarship

2017

BEFORE AFTER
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 News and Views

STEWARD SPOTLIGHT: TRUE SECOND SHIFT STEWARD AT MEIJER #72

UNION COMMENDS MEMBER WHO ACTED TO HELP A CUSTOMER IN DISTRESS

LEGISLATIVE WATCH: OVERTIME, HEALTHCARE 
THREATENED BY FEDERAL BILLS

   Kentredrick Chase is a natu-
ral in his role as a steward at 

Meijer #72 in Belleville. 
   Shortly after being hired, 
the other stewards at the store 
approached Chase as a group, 
asking him to join their team.
   "Ken is one of our newer 
stewards, but he is a true sec-
ond shift steward," Todd Regis, 
union representative for Meijer 
#72, said. "He ends up deal-

ing with members' scheduling 
issues almost every Friday, and 
has a good ability to work with 
management and members to 
resolve grievances and gripes. 
Ken is a wonderful team player 
and covers the afternoon orien-
tations — even ones he doesn't 
know about until he shows up 
that day."

   Chase has 
filled an import-
ant role in the 
team's dynamics 
at the store as a 

second shift steward.
   "It's a major team effort," 
Chase said. "The other stew-
ards know everything about 
everything, and it makes it a 
lot simpler that I can jump on 
the phone and call them when 
I have questions. I'm good at 
talking to groups, so I handle 
the orientations."
   While Chase realizes that he 
is still learning in his role as a 
steward, he is also aware of 
his unique strengths.
   "I know that there are quite 

a few people at Meijer who 
don't know how to get the help 
they need. We have a lot of 
shy people in our store, and I 
can be their voice," Chase said.
   His advice to other stewards 
is to embrace the authority the 
union gives them so they can be 
that voice for members, too. 
   "I would say, 'Don't be 
timid'," Chase said. "I  
understand management has 
authority, but we have the 
same kind of authority when 
we're representing the union." 

   When a customer collapsed 
at Meijer #63 in Roseville, 
Robert Porzondek didn't hesi-
tate to help.
   "You see stuff like this on the 
news all the time, where total 
strangers jump in to help. They 
react immediately to help," 
Porzondek said. "I just did it. I 
didn't even think about it."
   Porzondek immediately 
asked if the customer was 
okay. When he didn't respond, 
Porzondek knew he had to get 
help. Because he didn't have a 

work phone at the time, Robert 
ran to find someone who could 
page Dept. 50 — code for a 
medical emergency — while a 
customer performed CPR. An-
other member, Kristy Pihaylic, 
also stepped in to help. 
   Porzondek called 911 on his 
personal phone, and the op-
erator walked him through the 
process of preparing to use a 
defibrillator, which the store 
pharmacist arrived in time to 
use. The members and cus-
tomers continued to help until 

emergency services arrived. 
  The next day, the Roseville 
EMS reached out to Porzondek 
and the other Meijer employ-
ees to thank them for their 
efforts. After the incident, 
Porzondek went out of his way 
to pass along that message of 
thanks and recognition to the 
customer who 
performed CPR.
   Porzondek 
offered advice 
to other mem-
bers if they ever 

find themselves in a similar 
medical emergency.
   "Remain calm. Assess the 
situation. Most certainly call 
911. Listen and follow their 
instructions," he said. "The 
operator's instructions kept 
me calm. Do what needs to 
be done."   

   In May, the House of 
Representatives passed the 
Working Families Flexibil-
ity Act of 2017, a bill that 
would allow companies to 
offer paid time off to  
employees in lieu of over-
time pay. Supporters of 
the bill claim that it would 
allow employees more 
flexibility in their schedules. 
   However, if the bill is 
passed by the Senate and 
becomes law, it leaves 
employees vulnerable to 
being coerced into taking 
paid time off instead of 
being paid overtime, and 
then having their requests 
for paid time off denied. 
For example, if an  
employee worked 50 hours 
one week and opted for 
the paid time off instead 
of overtime, they would 
receive a paycheck for 
40 hours, and then receive 
15 hours of paid time off, 
which would be granted at 
management's discretion.
   If the bill becomes law, 
UFCW 951 members with 
overtime and paid time off 
language in their contracts 
would not be affected im-
mediately. However, when 
contracts are renegotiated, 
employers could attempt 

to use the new standard to 
weaken overtime rights for 
their employees, claiming 
that they would be at a 
disadvantage if they are 
paying overtime when 
other companies are not.
   Also in May, the House 
passed the American 
Health Care Act, which 
aims to repeal and replace 
the Affordable Care Act. 
This bill still must be passed 
by the Senate, where 
changes will likely be 
made to it, and it will have 
to go through a reconcilia-
tion process with the House 
version. 
   The bill threatens cover-
age for those with preex-
isting conditions and those 
on Medicaid, and can price 
the sick and elderly out of 
private health insurance 
plans. The non-partisan 
Congressional Budget 
Office (CBO) reviewed the 
bill, and they calculated it 
would result in 14 million 
people losing their health 
insurance by 2018. This 
figure would increase to 23 
million by 2026. The CBO 
also determined that pre-
miums under the proposed 
American Health Care Act 
would be 20 percent  

higher in 2018 than under 
the current law.
   While much of this bill 
is directed toward private 
policies, were it to pass in 
the Senate as it is currently 
written, employer insurance 
policies would be affected 
as well. Coverage for 
maternity, newborn and 
mental health care, as well 
as other essential benefits, 
would no longer be man-
datory. This means employ-
ers could decide not to in-
clude these benefits in their 
health plan to lower their 
costs. Employers could also 
choose to lower their costs 
by adopting annual and 
lifetime benefit maximums, 
currently banned under the 
Affordable Care Act. 
   "It is important for 
members to pay atten-
tion to what is going on in 
their government," John 
Cakmakci, UFCW 951 
president, said. "Often 
when people aren’t aware 
of what’s happening and 
aren’t involved in the pro-
cess, laws are passed that 
can negatively affect them 
without even being aware 
of it. Working families 
could lose a lot if these 
bills become law."

FOUNDATION FUNDRAISER RAISES 
NEARLY $3,000 TO AID MEMBER
   The UFCW 951 Foundation 
recently hosted a fundraiser 
to benefit a member at Meijer 
#312 in Grand Rapids, who has 
a serious illness and is currently 
unable to work. The union, 
members, management and the 
community all came together 
to make the fundraiser a great 
success, raising nearly $3,000.
   The union offered a taco and 
nacho meal with a drink for $3, 
and members brought in home-
made baked goods to sell. The 
event also featured a raffle with 
a variety of donated prizes, 
including beautiful traditional 
and airbrush paintings created 
by members at the store. The 
UFCW 951 Foundation matched 
25 percent of all monies raised 
at this event, bringing the grand 

total raised for the member to 
$2,931.25.
   "I think that these fundraisers 
are a great idea. I think that 
they bring the membership  
together and help promote  
wellness from within," Jared 
Eidenberger, from Meijer #312, 
said. "We all know that we have 
hard times now and then, and for 
the union to come together and 
show its support means a lot. I’m 
sure that her family appreciates 
it a lot, too."
   If you know of a member in 
need who may benefit from a 
UFCW 951 Foundation fund-
raiser, contact your union repre-
sentative at 1.800.999.0951 to 
determine if his or her situation 
meets the Foundation fundraiser 
guidelines.

The work that the Foundation does is absolutely unbeliev-
able! The amount of people . . . I love it, it’s wonderful! If 
anybody was on the fence about donating to the Foun-
dation, I would tell them to come to this. This is what the 
Foundation is for — it helps members in need." 

— Victoria Vantil from Meijer #312

Honestly, I just like helping people. Because the union's helped 
me in the past, I feel like it's my duty to do the same."

— Kentredrick Chase from Meijer #72"

Especially in today's world with all the vitriol and people pointing 
fingers, if everyone had to experience something like that, helping 
a complete stranger, I think the world would be a better place." 

— Robert Porzondek from Meijer #63"

"



   Every day and in a variety of ways, UFCW 
951 works to make members’ lives better. The 
following are recent examples of your union 
at work.

COMPANY MISSES MEMBER'S RAISE
UFCW 951 member, Marc-Aurel Motto 
Naongo from Rite Aid #2425, didn't receive 
her union negotiated 3% wage increase 
after returning to work from medical leave.
Union Solution: Naongo attempted to 
handle the problem herself by speaking to 
her store manager. When the manager didn't 
help her, she turned to her union representative 
who filed a grievance on her behalf. The union 
representative had to follow up several times 
before the company finally informed Naongo 
that she would receive her wage increase and 
$179.36 in back pay in her next paycheck.
   "I was really happy! I tried to contact my 
manager myself and nothing ever came of it," 
Naongo said. "My union representative, Karen, 
really took this seriously and got me the pay I 
was due."
Non-Union Workplace: If the company 
makes a mistake, they don't have to fix it. Non-
union workers have no representative to go to 
bat for them, and no one to stay on the 
company to be sure they correct an error or 
follow through on promises. 

MEMBER RECEIVES $15,380 SETTLEMENT
A UFCW 951 member was terminated for 
allegedly turning in his FMLA paperwork 
one day late.
Union Solution: The union representative 
filed a Step 2 grievance which was denied. 
Following UFCW 951's filing for arbitration 
the company offered the member a $15,380 
settlement which he accepted.
Non-Union Workplace: Workers without union 
representation have options if they believe their 
employer violated their legal rights under FMLA. 
They can try to negotiate a settlement with their 
employer, file an administrative complaint with 
the Department of Labor, or file a lawsuit — on 
their own, or with the assistance of an attorney 
they hire at their own expense.

MEMBER WRONGLY FIRED
A UFCW 951 member was fired for shopping 
while on the clock.
Union Solution: A Step 2 grievance was 
filed and denied. A Step 3 meeting was held 
where video evidence clearly showed that the 
member only assisted her non-English speak-
ing parents while they did their shopping. The 
member was returned to work with full back 
pay of $2,200. The member was so happy 
she cried! 
Non-Union Workplace: The grievance

process and the requirement of proving just 
cause for termination are benefits of the union 
contract. As a member, you have access to a 
union representative who will fight for you and
enforce your contractual rights when you're
up against the company. Had this been a non-
union workplace, the employee would have 
been on her own to try to get her job back.
 
UFCW HELPS MEMBER RETURN TO WORK
A member's schedule was being changed 
without her knowledge, resulting in her 
being late, moving through the discipline 
system and being terminated.
Union Solution: When the union stewards in 
her store learned about her schedule being 
changed multiple times, resulting in her be-
ing late and terminated, they filed a Step 1 
grievance. The stewards were able to prove 
the schedule changes were in violation of the 
contract and happening without her know-
ledge. The company agreed to bring her back 
to work.
Non-Union Workplace: There would be no 
contract requiring notice of schedule changes, 
and no union stewards to advocate for workers 
who are treated unfairly or wrongly terminated.
   Plus, non-union workers are considered 
"at-will" employees, meaning the company can 
fire them for any reason, or no reason at all.

UFCW 951 SECURES $3,000 IN BACK PAY
A member did not receive his union- 
negotiated raise for a continuous period of 
18 months.
Union Solution: The union filed a Step 1 
grievance. After a couple meetings, the 
company agreed to pay the member the 
money he should have received had he been 
paid at the correct wage, approximately 
$3,000. The member was happy to receive the 
lost wages due to him. 
Non-Union Workplace: Without a union 
contract in the workplace, a company can pay 
an employee any wage they'd like, with no 
guarantee of a raise. It's the union contract that 
secures wage increases for workers and union 
representatives who make sure the workers 
actually receive the pay they've worked hard 
to earn. 

UNION FIXES WORKPLACE SAFETY PROBLEM
A UFCW 951 member was harassed by a 
customer while working in the parking lot.
Union Solution: The union filed a grievance 
for the member and spoke to management 
who agreed that extra safety measures should 
be provided for members working outside. In 
the future, ear pieces and radios will be given 
to all members working in the parking lot. The 
member was happy with the settlement that 
provides improved safety for her and all of 
her coworkers.
Non-Union Workplace: If it's not a violation 
of a health and safety law many employers 
will choose to ignore the problem. Non-union 
workers have no one to turn to for help 
improving their safety and may be forced to 
work in scary situations in order to keep their 
job and earn their paycheck.  
   Remember, each grievance is unique and is 
subject to the terms of a specific contract. 
Situations may be resolved differently under 
other contracts.
.. However, if you feel your contractual  
rights have been violated, contact your union 
representative immediately.

 A Union That Works For You

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2017 totals

   One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 stew-
ards and union representatives enforce the union 
contract to the membership's benefit. Here is a 
summary of what UFCW 951 has achieved for 
members through the enforcement of the contract 
so far this year:

590
Settled

Grievances

132
Full-Time

Jobs Secured

50
Members

Returned to
Work

$62,278

Back Pay Recovered 
for Union Members

UFCW 951 SECURES OVER $20,700 FOR MEMBERS

I was really happy! I tried to contact 
my manager myself and nothing 
ever came of it. My union repre-
sentative, Karen, really took this 
seriously and got me the pay I was 
due."

— Marc-Aurel Motto Naongo
      from Rite Aid #2425

"

______________________________________________________________________________________________________________________________PG.5



 The Union Advantage

PG.6______________________________________________________________________________________________________________________________

EASTERN REGION
Kemjika Akujobi Meijer DC #881, John Anglin Meijer #63, Vince Bedford Meijer #57, Gregory Benson Meijer #145, Debra Bergeson Meijer #35, Forest Blakeman Meijer 
#278, Richard Bruske Meijer DC #881, Timothy Chamberlin Meijer #242, Khanita Clark Meijer #286, Alyssa Cornyn Meijer #227, Douglas Evans Meijer DC #881, Lois 
Griffin Meijer #105, Paulette Griggs Meijer #35, Sushma Gupta Meijer #185, Margaret Herman Meijer #243, Martha Johnson Meijer #188, Ralph Johnson Meijer #63, Daniel 
Kimes Meijer #27, Vincent Luna Meijer DC #881, Anthony McCauley Meijer #233, Courtney Meldrum Meijer #163, Robert Melendez Meijer #70, Joseph Moseley Meijer #53, 
John Olrich Meijer #27, Misty Parks Meijer #227, Juliann Pearson Meijer #227, Amanda Prince Meijer #278, Sandra Romack Meijer #67, Brett Schneider Meijer #53, Kristin 
Sheffer Meijer #105, Iesha Smith Meijer #268, Debra Spaleny Meijer #72, Steven Sullivan Meijer #185, Raymond Szmagaj II Meijer #227, Lisa Renee Thompson Meijer #123, 
Rebecca Vincent Meijer #233, Derek Vulcano Meijer #222, Michael Waters Meijer #70, Violet Wiegand Meijer #63.

CENTRAL REGION
Nicholas Benjamin Meijer #244, Rodrick Boring Meijer #42, James Burke Meijer #25, Joshua Bush Meijer #23, Austin Butterfield Meijer #48, Dulemond Christophe Meijer 
DC #86, McKenna Cupp Kroger #680, Marie Dickinson Kroger #890, Eric Ebright Meijer #23, Antonio Reeder Fuentes Meijer #45, Grant Elliott Meijer #140, Esther Garchow 
Kroger #411, Tara Glover Kroger #738, Cornelio Granado Meijer DC #93, Gloria Hall Kroger #884, Denise Hewitt Meijer #44, Brad Johnson Meijer #187, Miriam Johnson 
Meijer #43, Roger Kelley Meijer #194, Melissa Larabel Kroger #884, Joseph Loeb Meijer #209, Amanda Lone Kroger #793, Yamile Martinez-Rodriguez Meijer DC #92, James 
McGinnis Meijer #29, David Miller Meijer #140, Jeremy Northrup Meijer #56, Maria Pennington Meijer #23, Edward Rivet Meijer #174, Justin Robison Meijer DC #85, Carol 
Rodman Meijer #52, Patricia Rojas Kroger #887, Andres Romero-Lamoru Meijer DC #92, Katie Ryder Kroger #852, Michael Sabourin Kroger #889, John Severance Kroger 
#680, Barbara Smith Meijer #69, Jon Surgeson Meijer #48, Steven Thiel Meijer #213, Thomas Vanalstine Meijer #52.

WESTERN REGION
Robin Aden Meijer #316, Amy Batitis Meijer #226, Doug Bier Meijer #311, Eric Brannam Meijer #216, Karen Browne Meijer #303, Luis Carrillo JBS, Jovaughn Compton JBS, 
Jordan Crawford JBS, Joshua Davis Meijer #119, Froylan Duran JBS, Gonzalo Gonzalez JBS, Christine Gorman Meijer #201, Deborah Hockridge Meijer #171, Mona Holcomb 
Meijer #193, Chalondra Jefferson Meijer #311, Michael Julien Meijer #226, Kevin Khim Meijer #232, Timothy Kooiman Meijer #22, Theodore Lackman Meijer #50, Misty 
Lane Meijer #203, Linda Matteson Meijer #195, Darrell McNeely Meijer #257, Oscar Mireles JBS, Brendan Murray Meijer #158, Leesa O'Riley Meijer #41, Jennifer Park 
Meijer #196, Cyrik Posada JBS, Shawna Rodriguez Meijer #203, Caron Roth Meijer #205, Brandon Schrader Meijer #205, May Shackelford Meijer #50, Charles Shoup Meijer 
#158, Victoria Snyder Meijer #312, Nathan Snyder JBS, Mercidita Solano Meijer #21, John Sorenson Meijer #250, Sean Stacks Meijer #21, David Tozer Meijer #71, Sabrina 
Wogoman Meijer #22, Tyler Ziems Meijer #179. 

CONGRATULATIONS 2017 FIRST QUARTER UFCW 951 ABC DRAWING WINNERS

Sushma Gupta
Meijer #185
Eastern Region

Gloria Hall
Kroger #884
Central Region

Cyrik Posada
JBS

Western Region

UNION MEMBERSHIP: BEING PART OF AN 
ORGANIZATION THAT CARES

MEMBERS ENJOY DISCOUNTED 
DETROIT TIGERS EVENT

   Union membership pro-
vides workers with a voice in 
their workplace, along with 
the rights and protections 
of a union contract. Work-
ers who are union members 
have more say in their work-
ing conditions and wages, 
and are able to take action 
when their rights have been 
violated by their employer. 
   Many UFCW 951 mem-
bers, like Monica Parison 
from Meijer #65 in Utica, 
have previously worked at 
non-union workplaces and 
are now experiencing first 
hand the benefits of belong-
ing to a union.
   "I worked at Walmart 
for nearly eight years, and 
due to some health issues I 

was on short term disability 
for over a month," Parison 
said. "When I came back 
to work, I had a note from 
my doctor stating I could no 
longer work in the depart-
ment I was in because there 
was too much heavy lifting. 
Instead of just moving me 
to a different department, 
Walmart fired me."
   Unfortunately, what 
happened to Parison is a 
common occurrence in em-
ployment-at-will states such 
as Michigan. However, now 
that she has a union contract, 
Parison feels more at ease.
   "Not only do I now have 
more job security knowing 
that I have a union con-
tract to hold my employer 

accountable, I also have 
people in my workplace who 
care about my well-being," 
she said. "When I was out 
sick at Walmart, no one 
cared to ask how I was  
doing. Now, my union rep, 
coworkers and bosses all 
check in to see how I am. 
When my fellow members 
become ill, the union holds 
fundraisers to contribute to 
medical costs. I am proud to 
be a part of an organiza-
tion that truly cares about 
people."
   If you previously worked 
at a non-union employer 
and have a story you would 
like to share, please contact 
the UFCW 951 office at 
1.800.999.0951 ext. 192.

   The first quarter winners for the 2017 UFCW 951 Active Ballot 
Club drawings have been announced and are listed below. All 
UFCW 951 members who donate at least $1 a week to the 
Active Ballot Club (ABC) are entered into a drawing to win a 
$25 gift card. Winners from each of the local’s three geographic 
regions are randomly selected each quarter.
   The ABC provides members with protection against anti-
union politicians by supporting pro-worker candidates: Demo-
crats, Republicans and Independents. Contributions to the ABC 
help workers level the political playing field by activating and 
amplifying their political voice. For more information about this 
and other ABC contests, contact your union representative. 

"
Not only do I now have more job security know-
ing that I have a union contract to hold my 
employer accountable, I also have people in my 
workplace who care about my well-being. . . . 
When my fellow members become ill, the union 
holds fundraisers to contribute to medical costs. 
I am proud to be a part of an organization that 
truly cares about people."

— Monica Parison from Meijer #65

"
This is our fifth trip with the union. We always 
take the bus. You can’t beat the value! The food 
alone is a big savings, it’s safer, and you don’t 
have to worry about parking. I probably save 
$60 to $90, so I can afford souvenirs."

— Linda Carpenter from Meijer #303
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RECENT UNION PRIDE WINNERS
David Anderson Meijer #34, David Anger Meijer #195, Kevin Cox Kroger #890, Tammie Daly Meijer #244, Michelle Daniels L.M. Foods #677, Daysha Furtney Meijer #122, 
Norma Parker Rite Aid #1468, Rosa Reyes JBS, Caroline Utz Kroger #172, Amber Wheeler Meijer #268. 

JANUARY — PRIZES AWARDED!
Weekend for Four at Boyne Mountain
  n  Brittany Heddon, Rite Aid #1524
Fitbit Charge Activity Tracker 
  n  Jacqueline Stokes, Meijer #227
Union Jacket 
  n  Denise Bowman, Meijer #56 & 
     Peggy Burnham, Meijer #29

FEBRUARY — PRIZES AWARDED!
Red Wings Ticket Package 
  n  Emmanuel Ndagijimana, Pearson Foods
GoPro HERO
  n  Juliann Pearson, Meijer #227
Union Jacket
  n  Alexandria Solomon, Meijer #65 & 
     Tonya Taylor, Meijer #41

MARCH — PRIZES AWARDED!
Detroit Tigers Ticket Package
  n  Heidi Peters, Kroger #811
Kindle Paperwhite 
  n  Elizabeth Little, Meijer #270
Union Jacket
  n  Sally Pfister, Meijer #291 & 
     Crystal Jones, Meijer #163

APRIL — PRIZES AWARDED!
Weekend for Four at Cedar Point
  n  Christine Sluck, Meijer #237
$400 DICK's Sporting Goods Gift Card
  n  Linette Johns, Meijer #50
Union Jacket
  n  Macon Davis, Meijer #229 &
     Terri Whitford, Meijer #253

MAY — PRIZES AWARDED!
A Day/Night on the Town
  n  Karen Wilcox, Meijer #140
Yeti Hopper 20 Cooler
  n  Karen Buchholtz, Meijer #201
Union Jacket
  n  Elizabeth Pennington, Meijer #205 &
     Ann Vescio-Baldwin, Kroger #738

JUNE
q Omaha Steaks for a Year (Monthly delivery)
q Summertime Fun ($500 Visa Gift Card)
q Union Jacket (Two winners)

JULY
q Back to School Shopping Spree 
    ($500 Visa gift card, two winners)
q 2-in-1 Laptop 
q Union Jacket (Two winners)

AUGUST
q Diapers for a Year (monthly subscription)
q A Night at The Palace of Auburn Hills
    (Includes $200 Palace gift card and $150 Visa gift card 
    for food, gas and incidentals) 
q Union Jacket (Two winners)

SEPTEMBER
q New Tires ($500 Belle Tire gift card, two winners)
q $500 Cabela's Gift Card
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree ($500 Visa gift card, two winners)
q Xbox One Game Console & Controller
q Union Jacket (Two winners)

NOVEMBER 
q Visit to Soaring Eagle Waterpark for Four
    (Includes one night hotel accommodations and $150 Visa  
    gift card for gas, food and incidentals)
q 46" Flat Screen TV
q Union Jacket (Two winners)

DECEMBER
q $5,000 Disney Vacation Package
    (Customized by a travel agent for your family)
q 11-cup Food Processor
q Union Jacket (Two winners)

Jacket Size (if applicable) ________________

Complete this official entry form in its entirety. Place an "X" in the box next to each prize you want to win. You can choose multiple prizes, as you can win 
more than one prize in 2017. Mail this form to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. This 
entry form is also available online at www.ufcw951.org/members/MembershipMattersGiveaway.  

Legal Name _______________________________________________  Employer ___________________________________  Unit # _____________

Street Address _____________________________________________________  City ___________________________ State ___ Zip Code _______ 
 
Telephone Number (_____)______________________  Email _______________________________________________________________________

SHOW YOUR UNION PRIDE AND WIN A PRIZE

APRIL AND MAY GIVE-A-WAY PRIZES AWARDED
APRIL WINNERS
WEEKEND AT CEDAR POINT: 
Christine Sluck, Meijer #237

$400 DICK'S SPORTING 
GOODS GIFT CARD: 
Linette Johns, Meijer #50

UNION JACKET: 
Macon Davis, Meijer #229; 
Terri Whitford, Meijer #253

MAY WINNERS
DAY/NIGHT ON THE TOWN: 
Karen Wilcox, Meijer #140

YETI HOPPER 20 COOLER: 
Karen Buchholtz, Meijer #201

UNION JACKET: 
Ann Vescio-Baldwin, Kroger 
#738; Elizabeth Pennington, 
Meijer #205

   Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any out-
standing portion of their award. UFCW 951 is not responsible for any part of the award that is lost or stolen or for any damage that 
may result. For official rules and regulations, visit www.ufcw951.org/members/MembershipMattersGiveaway.

Caroline Utz
Kroger #172

David Anderson
Meijer #34

Michelle Daniels 
L.M. Foods #677

   We’re proud of our union and want you to be, too! That’s why 
UFCW 951 recognizes members who wear their UFCW 951 
stickers, buttons, badge holders, pins or other logo items at work. 
Union representatives visit two units in each of the local’s three 
regions every month and award the first member they see wearing 
one of these items a Union Pride prize package, containing a union 
t-shirt and a $25 gift card. 
   Need a UFCW 951 logo item to wear at work? Contact your union 
representative or the UFCW 951 office at 1.800.999.0951.

When I found out that I won, I was so happy I 
just couldn’t believe it! This made my whole year, 
certainly my summer. My family is going to be 
so excited. I think that the Membership Matters 
program is awesome. You guys really do help us 
out. I like the union!"

— Karen Buchholtz from Meijer #201
      Yeti Hopper 20 Cooler Winner 

— Christine Sluck from Meijer #237
      Weekend for Four at Cedar Point Winner 

"
"  

I never win ANYTHING. I’m so excited to get 
my new Yeti cooler! My husband and I were just 
searching for a cooler. Now we won’t have to buy 
one. And it’s one day before my 39th anniversary 
as a member. I’m so happy!"

Linette Johns
Meijer #50

Karen Wilcox
Meijer #140

Christine Sluck
Meijer #237

Karen Buchholtz
Meijer #201

q Cell
q Home
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 Members Only Events & Programs

   Membership meetings are one way you can ask questions, get 
involved and hear what’s going on with your employer, your industry 
and your union!  

Northern Region  
All Seasons Resort 
760 S. Cedar St.

Kalkaska

Eastern Region 
UAW Local 228

39209 Mound Rd.
Sterling Heights

Central Region 
UAW Local 652
426 Clare St.

Lansing

Western Region 
UFCW 951 Office
3270 Evergreen Dr. NE

Grand Rapids

QUARTERLY MEMBERSHIP MEETINGS
THURSDAY, JULY 27 at 7:00 PM 

  UFCW 951 members can enjoy a fun-filled day at Michigan’s Adventure, 
West Michigan’s premier amusement and water park located in Muskegon. The 
discounted $25 price for the first six tickets includes admission to both parks and an 
all-you-can-eat lunch at 2 p.m. Additional tickets are $37 each.
  Tickets are sold on a first come, first serve basis and will be distributed at  
the event. Member photo I.D. will be required to pick up tickets. Tickets must 
be purchased by Wednesday, July 5, but may sell out before then. A letter   
will be sent confirming your attendance or letting you know the event is sold out.
  The best way to purchase tickets before they sell out is online using your credit 
or debit card via PayPal by visiting www.ufcw951.org/events -OR- mail 
completed order form at right with a check or money order made payable to 
UFCW 951 to 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 
  For more information, contact your union representative or call 1.800.999.0951. 
  REFUND POLICY: Requests for a refund must be received in writing (mail, email or 
fax) by UFCW 951 prior to July 5. 

MICHIGAN'S ADVENTURE — MONDAY, JULY 24
(Please print neatly).

Member’s Name:________________________________________________ 

Employer & Unit #:______________________________________________

Phone: (_________)_______________________________   qCell   qHome   

Email: ________________________________________________________ 

Home Address:___________________________________________________________ 

City:_______________________________  State:________ Zip:_________

Tickets: ____________ X $25 = $____________
(up to six)

Tickets: ____________ X $37 = $____________
(additional)

Are any of your guests coworkers? qYes qNo 
If yes, complete the following information:

Coworkers Name(s):______________________________________________

Employer & Unit #:_______________________________________________

MONDAY, JULY 24

Only $25 per person 
for admission & lunch!

ChicagoBus Trip

For more information, contact your union representative or call 1.800.999.0951. 
REFUND POLICY: Requests for a refund must be received in writing (mail, email or fax) 

by UFCW 951 prior to July 7.

Zoo Hours 
10 a.m. - 5 p.m.

Lunch in the Broadway Pavilion 
12:30 p.m. - 2 p.m.

NEW! 
ufcw 951 members 

only trip

TUESDAY, AUGUST 8

   UFCW 951 is offering members a NEW opportunity to see over 7,000 animals 
from 620 different species at the Toledo Zoo on Tuesday, August 8. Your 
specially-priced ticket includes admission to all 74 acres of the zoo and the 
aquarium, as well as parking and an all-you-can-eat picnic lunch. 
  Tickets are sold on a first come, first serve basis. Tickets must be purchased 
by Friday, July 7, but may sell out before then. A letter will be sent confirming 
your attendance or letting you know the event is sold out. 
   The best way to purchase tickets before they sell out is online using your 
credit or debit card via PayPal by visiting www.ufcw951.org/events -OR- mail 
completed order form at right with a check or money order made payable to 
UFCW 951 to 3270 Evergreen Dr. NE; Grand Rapids, MI 49525.

Member’s Name:_________________________________________________ 

Employer & Unit #:_______________________________________________

Phone: (______)___________________________________   qCell   qHome   

Email: _________________________________________________________ 

Home Address:_____________________________________________________________ 

City:_________________________________  State:________ Zip:_________

Are any of your guests coworkers?  qYes qNo 

If yes, list their names and where they work: __________________________

______________________________________________________________

Fill out this section for up to SIX tickets TOTAL:
Adult (12 and up) Tickets: __________ X $21 = $__________

Child (2 - 11) Tickets: __________ X $19 = $__________

Total Cost $__________

Fill out this section for additional tickets (no limit):
Adult (12 and up) Tickets: __________ X $31 = $__________

Child (2 - 11) Tickets: __________ X $29 = $__________

Total Cost $__________

GRAND TOTAL ENCLOSED $__________

(Children under the age of 2 are free.)

(Children under the age of 2 are free.)

   It’s time again for the popular UFCW 951 bus trip to Chicago! Buses will 
pick up members and their guests at several locations throughout the state, 
to be announced. Members will have the option to be dropped off at 
Museum Row, Navy Pier or the Magnificent Mile. Watch our Facebook page 
at www.facebook.com/UFCW951 for ticket sales to be announced. 

SAVE THE DATE — TUESDAY, SEPTEMBER 19

TOLEDO ZOO — TUESDAY, AUGUST 8, 2017(Please print neatly.)


