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   The future looks brighter for 
approximately 90 members 
working at the former Plumb’s 
grocery stores. With the sale 
of the stores to L.M. Foods and 
the union’s ability to negotiate 
a solid contract with their new 
employer, these 90 members 
can breathe a collective sigh 
of relief.

   "There was a very real pos-
sibility that Plumb’s was going 
to close these stores, which 
would have put these members 
out of a job," John Cakmakci, 
UFCW 951 president, said. 
"The sale to L.M. Foods has 
worked out wonderfully for 
members. The recent ratifica-
tion of their new contract is 
a prime example of the old 
saying 'we snatched victory 
from the jaws of defeat.' The 
union looks forward to a long 
and positive relationship with 
L.M. Foods."
  In mid-March, members over-
whelmingly ratified the new 

three-year contract preserv-
ing their jobs, health insur-
ance, pension and seniority.     
   L.M. Foods members will 
receive raises over the con-
tract's term. The seniority of 
long-term members is also 
reinforced, particularly in re-
gards to scheduling requests.
   The new contract 
maintains members' 
health insurance 
costs, and their 
pension plan was 
expanded to include 
new employees 
following 12 months 
of service.

      

BOWL-A-THON AN OVERWHELMING SUCCESS FOURTH YEAR IN A ROW
OVER $64,000 RAISED FOR 951 FOUNDATION BY MEMBERS AND SPONSORS

   For the fourth year in a row, 
the UFCW 951 Foundation 
Bowl-A-Thon has exceeded 
its fundraising goal thanks to 
members, their friends and 
family, and event sponsors. 
Over 260 bowlers partici-
pated in 24 bowling events 
across the state. 
   The funds raised by these 
bowling events support the 
951 Foundation — a mem-

ber-driven char-
itable organiza-
tion that supports 
members and 
their families 
through a variety 
of programs, 
including scholar-
ships, fundraisers 
and food trucks. 
   "The Founda-
tion makes a 
difference, and 
people want to 
support it," Patri-
cia DiVitto, from 
Meijer #68 in 
Westland, said. 
"I asked my co-
workers to come 
out and have 
some fun and 
bowl, and if they 
couldn't bowl, to 

make a donation of whatever 
they could afford." 
   Bowling teams that raised 
$100 or more had their entry 
fees waived, and bowlers 
received various UFCW 951 
logo items for reaching addi-
tional fundraising goals.
   For raising $150, bowlers 
received insulated water 
bottles. For raising $250, 
bowlers received the water 

bottles and fleece blankets. 
Teams that raised over $300 
received water bottles, blan-
kets and UFCW 951 jackets. 
All bowlers received a UFCW 
951 Bowl-A-Thon t-shirt, shoe 
rental, pizza and pop.
   "I bowled last year, and it 
was great fun," Cheryl Rob-
inson, from Meijer #195 in 
Battle Creek, said. "I couldn't 
bowl this year, but I still came 
out to support the event. I 
enjoy getting together outside 
the store. You're more relaxed 
and can get to know each 
other outside of your work 
environment."
   In addition to the food and 
fun, cash prizes of $250 will 
be awarded to bowlers on 
the top-fundraising team and 
the top-scoring men's, women's 
and co-ed teams.
   "These events keep the 
union strong," Brian Vaughn, 
from Meijer #237 in Warren, 
said. "If people didn't come, 
they missed out on a good 
time, good food and good 
company!"
   To learn more about the 
951 Foundation and the 
benefits it provides, contact 
your union representative at 
1.800.999.0951.

   For more photos of the 
event, as well as the top-
fundraising and top-scoring 
teams, see page 8.

 
   UFCW 951 would like to 
give a special thanks to all 
the high-level sponsors who 
helped make this event a 
success.

Frame Level Sponsors:
  n American Unions Embroidery 
     & Screen Printing
  n JBS
  n Karmel Law Firm
  n Kroger
  n Meijer
  n UFCW Local 555
  n UFCW Local 75
  n UFCW Local 881
  Mid-Level Sponsors:
  n UFCW Local 227
  n UFCW Region 4
Platinum Level Sponsors:
  n Baird Financial Advisors
  n Black Diamond Outreach, 
     LLC
  n Kushner, Kippelman &   
     Taub, PLLC
  n Segal Consulting
  n UAW International
  n UFCW International
  n UFCW Local 1059

FUTURE BRIGHTENS WITH SALE OF PLUMB'S TO L.M. FOODS

NEW CONTRACT WITH 
L.M. FOODS RATIFIED
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"
I think that anything that 
brings the members to-
gether to build comradery 
is a good thing. It makes 
it more than just a job. 
It’s great to be a part of 
something bigger."

— Octavia Winfield from 
     Meijer #65 (Pictured center)

"
On a professional level, I’m 
glad. I still have my job and 
my pension. And my seniority 
helped me get my new car!"

— Sandra Tardani from 
     L.M. Foods #677
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 Members Only Benefits

 

UFCW FREE COLLEGE PROGRAM
DON'T FORGET TO APPLY!

2018 UNION PLUS SCHOLARSHIP 
APPLICATION AVAILABLE SOON

CONGRATULATIONS TO 2017 FIRST QUARTER 
SCHOLARSHIP WINNERS
   UFCW 951 congratulates the following winners of the first quarter UFCW 951 Foundation 
scholarship programs, which assist members in various aspects of their lives. 
   "UFCW helps its members through these [scholarship] programs by making their lives a little less 
stressful," Gayle Woodruff, a Utility Reimbursement award winner from Meijer #245 in Hartland, 
said. "When a family has to worry less about the stress of paying bills, they can redirect that 
energy into their family where it belongs. These programs help families do that!"
   "I feel very blessed to be a part of a Union that believes in giving back to its members in a 
real and tangible way," Regina Spears, from Meijer #251 in Stevensville, said. 
  Winners of the $750 Child Care Scholarship are Melissa Cummins Meijer #242; Jamie 
Peacock Meijer #173; Olesya Treece Meijer #311.
  The $100 Family Enrichment Scholarship winners are Phyllis Ewing Rite Aid #1529; 
Christopher Leachman Meijer #42; Peter Lindberg Meijer #113; Kip Michela Meijer #108; 
Susan Ott Meijer #251; Debra Reynolds Rite Aid #1519; Regina Spears Meijer #251; David 
Strack Meijer #194; Penny Thatcher Meijer #26; Valinda Weber Meijer #251.
   Winners of the $150 Utility Reimbursements are Carla Hamilton Meijer #54; Karen Jackson 
Meijer #68; Mary Donnette Johnson Meijer #209; Michael Lippett Meijer #25; Steven Loftin 
Meijer #260; Elizabeth Milewski Meijer #233; Cherie Patterson Meijer #163; Diane Patterson 
Meijer #229; Elizabeth Pennington Meijer #205; Rowena Pollard Meijer #54; Douglas Prehn 
Knouse Foods; Kelly Smith Meijer #229; Nolan Smith Meijer #36; Marcia Strojek-Baginski 
Meijer #177; Gayle Woodruff Meijer #245.
   Apply for these scholarships online at www.ufcw951.org/scholarships, or contact the union 
office or your union representative at 1.800.999.0951 for a paper application. 

CONGRATULATIONS TO 
JANUARY 2017 VOICE OF 951 
QUIZ WINNERS
Christopher Bradford Meijer DC #881; Sonia Galloway 
Kroger #888; Chris Roush Harding's #356; Richard Seeger 
Meijer #257; Christine Servis Meijer #195.

   To be entered into a random drawing for one of five $25 gift 
cards, correctly answer the following five questions, the answers 
to which can be found in this edition of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.com. 
Be sure to include “Voice Contest” in the subject line. Entries 
must be received by May 15, 2017. 

QUESTIONS:
1. How much was raised by UFCW 951 members and sponsors 
    during the fourth annual Foundation Bowl-A-Thon? 
2. List three Membership Matters Give-a-Way prizes 
    awarded to members during February or March. 
3. How many full-time jobs has the union secured for members 
    so far during 2017?  
4. Which two members only discounted events is the union 
    offering during May?   
5. According to the "President's Message," what is the difference 
    between "just cause" and "at will" employment? 

WIN A $25 GIFT CARD
TAKE THE VOICE OF 951 QUIZ

UFCW INTERNATIONAL COLLEGE SCHOLARSHIP 
PROGRAM ACCEPTING APPLICATIONS

   The Union Plus Scholarship 
Program is an outside schol-
arship open to UFCW 951 
members and retirees with 
at least one year of contin-
uous membership as of May 
31, 2018; their spouses and 
dependent children are also 
eligible to apply.
   Scholarships range from 

$500 to $4,000 each. Ap-
plicants must be accepted 
into an accredited college or 
university, community college 
or technical or trade school to 
receive an award.
   For more information, 
visit the Union Plus website 
at www.unionplus.org/
benefits/money/union-plus-

scholarships. Applications for 
the 2018 program will 
become available during 
mid-June of this year, and the 
scholarships will be awarded 
in May 2018.    

   In 2017, the UFCW 
International will award 
several scholarships as 
$2,000 dispersements, 
awarded each year over the 
course of a four-year college 
or university education. Any 
UFCW member who has 
been active since January 1, 
2016, is eligible to apply. The 
children and/or dependents 

of active members are also 
eligible to apply if they are 
unmarried and under the age 
of 20 on May 31, 2017. 
   Payment is dependent 
on written evidence of 
graduation from high school 
or equivalent and enrollment 
in an accredited college or 
university, or institute of higher 
learning. 

   To apply online, or for 
more information, visit www.
ufcwcharityfoundation.org/
scholarship. Email the 
UFCW International at 
cfscholarship@ufcw.org with 
any questions. 
   A paper application can 
also be requested by writing 
to UFCW Charity Foundation; 
Attn: Scholarship Program; 
1775 K Street, N.W.; 
Washington, DC 20006.
   Both paper and online 
applications must be 
submitted by May 8, 2017.

   UFCW has partnered with 
Eastern Gateway Community 
College (EGCC) to bring 
free college to UFCW 951 
members and their children, 
spouses, grandchildren and 
dependents. Through this 
partnership, UFCW 951 
members and their family 
members will have access to 
free online college courses at 
a public, regionally-accredited 
school. 
   Tuition, fees and textbooks 
are included. Students simply 
need access to a computer 
and the internet.
   Members have the opportu-
nity to earn associate degrees 
in Criminal Justice, Business 

Management, Early Childhood 
Education or an Associate of 
Arts. Additional programs will 
be added in the future.
   Once accepted to the 
school, all students are re-
quired to apply for a Federal 
Pell grant and apply any 
scholarships, veteran's benefits 
and employer-sponsored tui-
tion assistance to their account. 
Any remaining balance will 
be covered by a union "last 
dollar" scholarship.
   To learn more or to be-
gin the application process, 
visit www.ufcw951.org/dis-
counts/FreeCollege or speak 
with an EGCC enrollment 
specialist at 888.590.9009.

UFCW 951 has always been there for our family. 
I have been a member for many years and have 
seen a lot of great programs offered to us. The 
union has also thought of its members' families 
by offering a variety of different scholarships 
and putting on parties. Without the union, I am 
not sure I would be able to say I have been 
employed with Meijer for 32 years. Thank you 
for all you do."

— Family Enrichment Scholarship Winner 
      Christopher Leachman from Meijer #42

"
FREE
COLLEGE BENEFIT

YOU WORK HARD FOR 
A BETTER FUTURE.
STRENGTHEN IT WITH 
UFCW FREE COLLEGE.
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$ 2,250 AWARDED IN UTILITY 
REIMBURSEMENTS

$ 15,000 DONATED TO 
MEMBERS THROUGH WORKPLACE 
FUNDRAISERS

$ 2,250 AWARDED IN CHILD 
CARE SCHOLARSHIPS

$ 1,000 AWARDED IN FAMILY 
ENRICHMENT SCHOLARSHIPS

FOLLOW YOUR 951 FOUNDATION DONATION
   Where do your weekly donations to the UFCW 951 Foundation go? Back to other members! 
$5,500 in scholarships have been awarded so far in 2017, along with $15,000 raised for members 
through workplace fundraisers. Follow this column to see how your donations help members throughout 
the year. See page 2 for a list of the most recent Foundation scholarship winners. 

PRESIDENT'S MESSAGE

   "Unions only defend bad 
employees." 
    Over the last few months I 
have taken several phone calls 
from members expressing this 
sentiment. They were upset 
that the union got one of their 
coworkers who had been ter-
minated reinstated. They were 
angry because in their mind we 
defended a "bad employee" 
who deserved to be fired.
   As I told the members during these conversations, they're 
thinking about it the wrong way. When the union gets in-
volved in disciplinary cases, it is because we are defending 
the process, as well as the individual. This process is called 
"just cause" which means managers can’t fire a worker 
without proving the termination is justified. It is the just cause 
provision of your union contract, not state or federal laws, 
that protects you from being fired for some arbitrary rea-
son, or for no reason at all. 
   Michigan workers are "at will" employees, meaning their 
employer can fire them for any reason (except an illegal 
one) and without warning. State and federal laws make it il-
legal for employers to fire Michigan workers based on race, 
color, national origin, religion, sex, age, disability, preg-
nancy, HIV/AIDS, genetic information, marital status, height, 
weight or misdemeanor criminal arrest record. Any other 
reason — a comment to a manager, a style of dress, tat-
toos, a preferred schedule — is perfectly legal unless you 
are covered by the just cause provision of a union contract. 
   Enforcing just cause language is one of the most impor-
tant things we do, not just for the member involved, but for 
every member at the unit. The just cause process, which holds 
management’s feet to the fire, benefits everyone because if 
managers get away with unfair disciplinary actions in one 
case, it may encourage them to try it again. In fighting a 
wrongful termination, the union is safeguarding not only the 
rights of the accused worker, but of everyone in the unit.  
   Just cause establishes a "baseline" for the employer’s 
actions, and the union’s enforcement of this language ensures 
management accountability. Did managers act reasonably 
under the circumstances? Did they follow their disciplinary 
process? Did they conduct a proper investigation? Does the 
punishment fit the crime?
   Additionally, if a wrongful discharge case goes to 
arbitration, the case will be guided by the following seven-
point just cause test: (1) Was the employee aware of the 
employer’s policy? (2) Is the policy reasonable? (3) Did the 
employer conduct an investigation to determine if the policy 
was violated? (4) Was the investigation fair and objective? 
(5) Is there enough evidence that the employee violated 
the policy? (6) Is the policy consistently applied? (7) Is the 
discipline reasonable and proportional?
   Not only does the just cause provision save members’ 
livelihoods, it does so at no cost to the member. Even if the 
case goes to arbitration, individual members aren’t charged 
because the expense of the arbitration is paid by the union. 
Contrast this with terminated non-union workers trying to 
enforce their individual employment "rights" without a union. 
They must hire a costly lawyer and bear all the expense 
and stress of a process that could take years. 
   The world has gotten much more insecure for workers. The 
just cause provision in UFCW 951 contracts is arguably one 
of the most important reasons for having a union. It provides 
members with security and peace of mind that manage-
ment can’t fire them without proving just cause. This contract 
language may be the only thing stopping a manager from 
turning your life upside down by unjustly firing you. 
   With that in mind, the next time you hear someone com-
plain that "the union only defends bad employees," I urge 
you to explain to them that the union is doing much more 
than defending one worker. It is defending a process that  
protects every member. 

DEFENDING A PROCESS THAT  
PROTECTS ALL MEMBERS 

WHAT THE LAW DOES 
FOR WORKERS:
1. Established a minimum 
    wage
2. Standardized the 40 
    hour work week and 
    overtime pay after 
    forty hours
3. Enacted child labor 
    protections

WHAT THE UNION 
CONTRACT DOES 
FOR WORKERS:
1. Guaranteed lunch 
    periods and paid 
    breaks
2. Paid for holidays
3. Guaranteed wage 
    increases
4. Required management 
    to provide just cause 
    for firing you

WHY BECOME PART OF 
A UNION?
   This recurring column will highlight the often 
overlooked benefits of union membership with 
UFCW 951, including contract guarantees and 
protections, members only events and discounts, 
and the political and social gains that unions 
have secured for hard-working people.
    The organized labor movement was pivotal 
in the passage of the Fair Labor Standards Act 
(FLSA) in 1938, which established a minimum 
wage, the 40 hour work week and other regu-
lations that help maintain "the minimum stan-
dard of living necessary for health, efficiency, 
and general well-being of workers."
   However, there are many benefits that union 
members have today only because of their 
contracts; they aren't required by law. Read the 
list at right to find out more. 

JOHN CAKMAKCI

Child Care 
Scholarship

2017
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 News and Views

KROGER CONTRACT 
BARGAINING PROCESS BEGINS

MEIJER TO OPEN NEW HIGH-TECH WAREHOUSE 

STEWARD SPOTLIGHT: AFAWNA JOHNSON, PART OF THE FAMILY AT MEIJER #229

MEMBERS ENJOY DISCOUNTED PISTONS TICKETS, HIGH FIVE TUNNEL EXPERIENCE

UNION-NEGOTIATED RETIREMENT INCENTIVE FOR MEIJER MEMBERS ANNOUNCED

   In preparation for upcoming 
contract negotiations, UFCW 
951 members who work 
at Kroger have been sent 
contract proposal question-
naires. Kroger members who 
work under the "New Market" 
contract will not receive this 
questionnaire because their 
contract is being negotiated 
later this year. 
   If you received a question-
naire, be sure to fill it out and 
return it to the UFCW 951 
office in the postage-paid 
envelope that was included 
with it. Completed question-
naires need to be returned to 
the office no later than April 
17, 2017. 
   The purpose of the ques-
tionnaire is to give members 

the opportunity to use their 
voice and tell their bar-
gaining committee members 
what they hope to see in the 
next contract. The bargain-
ing committee will consist of 
members who work at Kroger 
from various shifts, depart-
ments, and levels of seniority. 
"It’s important for members to 
be engaged in the process of 
contract negotiations," John 
Cakmakci, UFCW 951 pres-
ident, said. "Completing your 
survey ensures that you have 
a voice in the process that de-
termines your wages, benefits 
and working conditions in the 
next contract. Your input is 
very valuable to the bargain-
ing committee as they strive 
for a contract that is beneficial 
to all members."
   If you have any questions 
about the questionnaire, up-
coming contract negotiations, 
or any other matter, feel free 
to contact your union represen-
tative at 1.800.999.0951. 

   Over 1,400 senior members 
who work for Meijer recently 
received notice that they are 
eligible for an early retirement 
incentive, secured under last 
year's collective bargaining 
agreement between UFCW 
951 and the company. 
   "For many long-term mem-

bers, a retirement incentive was 
a priority for the 2016 contract 
negotiations between UFCW 
951 and Meijer," John Cak-
makci, UFCW 951 president, 
said. "I believe this package 
fulfills their retirement incentive 
goal and will provide members 
looking to retire with additional 

financial security as they enter 
the next stage of their lives."
   In order to be eligible, 
members must be 55 or older 
with a minimum of 25 years of 
continuous service — both as of 
January 31, 2018  — and they 
must retire between March 1, 
2017, and July 31, 2017.

   In addition to their pension or 
401(k), members who take the 
retirement incentive will receive 
$350 per year for every year 
of part-time or full-time service.   
   Members should carefully 
consider the incentive based on 
their personal financial situation, 
existing retirement plans and 

the knowledge that there is no 
guarantee another incentive will 
be offered during the current 
contract's three-year term. 
   If you have any questions 
about the incentive program, 
contact your union representa-
tive at 1.800.999.0951. 
     

   Meijer will open one of 
the most highly automated 
warehouses in the country this 
coming July when D.C. #84 
becomes fully operational 
and begins product shipment. 
The warehouse will begin by 
distributing to seven stores, 
but will increase that number 
gradually each week.
   The new warehouse will be 
staffed by 130 UFCW 951 
members on first and second 
shift. Most of these positions 
will be filled through job bids 
or transfers from members 
currently working at other 
warehouses. The primary jobs 
UFCW 951 members will have 
in the new warehouse will be 
Hand Selecting and Loading. 
   "This new warehouse allows 
Meijer to bring modern tech-
nological advances to their 
distribution process in order to 
accommodate future expan-
sion and success of the com-
pany," John Cakmakci, UFCW 
951 president, said. "Meijer’s 

success is vital to ensuring 
that long-term, stable jobs 
can be secured for all UFCW 
951 members working for the 
company. While automation 
means that machines will be 
doing some of the work that 
had previously been done by 
people, Meijer has made a 
commitment that no members 
will be laid off as a result of 
the new warehouse."
   While there may be fewer 
jobs at D.C. #84 compared 
to the other warehouses, 
workers will be needed to 
staff new higher-paying 
jobs. Machine maintenance is 
initially being done by Witron 
Logistics, the company that 
built the warehouse. When 
Witron leaves, however, 
UFCW 951 members have 
the opportunity to take over 
these high-paying positions by 
completing an apprenticeship 
program. The program takes 
approximately four years to 
complete and includes on-the-

job training as well as courses 
at Lansing Community College. 
Members participating in 
the apprenticeship program 
will receive a tuition 
reimbursement of 50 percent, 
up to $800 per calendar 
year, and are eligible to 
apply for the UFCW 951 
College Scholarship, which 
could cover the remaining cost 
of the courses required for 
the program. Apprenticeships 
will be available in the 
Maintenance Mechanic, HVAC 
Technician, and Industrial 
Electrician trades. 
   Bids for apprenticeship 
openings will be posted first 
in the Lansing Distribution 
Complex. Any unfilled ap-
prenticeship positions will be 
posted in all Michigan Distri-
bution Complexes. The most 
senior employee who bids on 
a position will receive the job 
as long as he or she meets the 
qualifications. 
   If you have questions about 
the new Distribution Center, 
contact your union representa-
tive at 1.800.999.0951.

   Afawna Johnson, from 
Meijer #229 in Marysville, 

considers her coworkers to be 
like family and actively works 
to give them a powerful voice.
   Johnson has been a steward 
for nearly three years, and 
she has learned many lessons 
throughout her journey.
   "I became a steward be-
cause I wanted to give my co-
workers a voice and to make 

sure that they are heard," 
she said.
   Johnson not only wants to 
make sure her coworkers have 
a voice, she also wants them 
to know that she's always 
there for them.  
   "My coworkers are family. 
It's my job to show them that 
someone truly cares about 

them and 
will stand up 
for them," 
Johnson said. 
"I will always 
have their 

backs and fight for them to be 
treated fairly."
   Throughout the transition 
into the new "right to work" 
environment at Meijer, Johnson 
has thrived as a steward.  
   Johnson quickly accepted 
the new challenges and 
changes, and adapted her 
approach as a steward 
accordingly. The challenge of 
signing up new members has 
driven Johnson to make sure 
new hires truly know what it 
means to join a union.

  "Right to work has given me 
even more motivation to show 
my coworkers the advantages 
of joining the union," she said. 
   The main advantage of 
joining the union, according to 
Johnson, is becoming part of 
the family.
   "It's important for people to 
know that by joining the union, 
they are choosing to help and 
support their union brothers 
and sisters," Johnson said. 
"They are choosing to be part 
of something bigger."
  

It's important for people to know that by joining the union, they 
are choosing to help and support their union brothers and sis-
ters. They are choosing to be part of something bigger."

— Afawna Johnson from Meijer #229"

It’s a great promotion that the union is offering. For 
the tickets and the experience, it’s definitely worth 
it! It’s cool to come out and be in the High Five 
Tunnel in the last year that the Pistons are playing 
at the Palace."

— Trevin Nemeth from Meijer #203"
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 A Union That Works For You

THE

UNION ADVANTAGE
#UNIONADVANTAGE

2017 totals

   One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 stew-
ards and union representatives enforce the union 
contract to the membership's benefit. Here is a 
summary of what UFCW 951 has achieved for 
members through the enforcement of the contract 
so far this year:

317
Settled

Grievances

77
Full-Time

Jobs Secured

18
Members

Returned to
Work

$18,495

Back Pay Recovered 
for Union Members

MEMBER NO LONGER DENIED BREAKS 
   Every day and in a variety of ways, UFCW 
951 works to make members’ lives better. The 
following are recent examples of your union 
at work.

COMPANY FAILS TO GIVE MEMBER BREAKS
UFCW 951 member Dale Leist, from Meijer 
#271 in South Haven, didn't receive his 
union negotiated breaks due to poor 
coverage during his shift.
Union Solution: Leist's union representative 
filed a Step 1 grievance with the company, 
and a settlement was reached. The company 
agreed to better monitor breaks by keeping a 
sheet available to show members when breaks 
are due, and by allowing members to call a 
supervisor if they need a break and no one 
else is available. Leist was happy he had a 
chance to voice his concerns to the company, 
and that something was done to fix the issue 
for him and his coworkers.
   "The union helped us secure this privilege 
and we should be making use of the union by 
contacting them and making sure you get your 
breaks," Leist said. "Don't be afraid to step up 
and make your concerns known!"
Non-Union Workplace: Without a union 
contract, an employer can choose whether or 
not an employee receives a break, paid or 
unpaid. Neither state nor Federal laws require 
employers to provide breaks, including lunch 
breaks, to anyone over the age of 18. 
   A company may say its policy is to provide 
breaks. Unfortunately for the workers, if the 
company backs out of its promise, they have 
no right to demand a break. 

UFCW 951 SECURES $2,229 IN BACK PAY
A UFCW 951 member who works part time 
was removed from the work schedule while 
employees with less seniority remained on 
the schedule.
Union Solution: When the steward learned 
what had happened, she filed a Step 1 griev-
ance. During the grievance meeting, the union 
showed the manager how he had improperly 
denied the member work and she was paid for 
the hours she should have worked, a total 
of $2,229.  
Non-Union Workplace: It was clear that if the 
company thought it was allowed to randomly cut 
employees from a schedule, it would do so. The 
only thing that stopped it was the union contract. 
Had this been a non-union workplace, the em-
ployee may or may not have not been put back 
on the schedule, and the company wouldn't have 
to pay her back for their mistake!

MEMBER WRONGLY SENT HOME
A UFCW 951 member was wrongly sent 
home after being told her doctor's note listing 

her work restrictions was no longer valid.
Union Solution: A grievance was filed by the 
member's union representative. He met with the 
store director and proved that she did have a 
valid doctor's note and should not have been 
sent home. The director agreed the company was 
wrong and paid the member for the 24-hours 
of work she missed, over $250. 
Non-Union Workplace: Union members are 
the only workers with access to the grievance 
procedure, a system that allows employees 
to take action when they feel their employer 
has made a mistake and violated their union 
negotiated contractual rights. Without the union 
in the workplace, employers never have to 
be corrected.
 
COMPANY PAYS MEMBER AT WRONG RATE
A member's paycheck was less than it 
should have been because the company had 
her in the wrong classification.
Union Solution: The union filed a Step 1 
grievance, arguing that the member was 
improperly classified. The company agreed to 
reclassify her, but refused to pay her full back 
pay for the hours she had worked at the in-
correct rate. The union got upper management 
involved, and the member was very grateful 
when the company agreed to pay her $162 in 
back pay. 
Non-Union Workplace: The union contract 
clearly lists pay rates for every classification, 
so members can confirm they are being paid 
properly. Without these union negotiated pay 
schedules, and the backing of the union to en-
force proper payment, workers' pay is subject 
to the whims of management. A non-union em-
ployer can change workers' pay rates at any 
time, and the workers' only option is to quit.
   Union members not only know exactly how 
much they should be paid, they have their 
union to help them if management makes a 
mistake with their paycheck. Non-union workers 
can ask their employer to correct a paycheck 
error, but have no recourse if they're told "no". 
The security of a union contract is priceless.

UNION HAS FAULTY EQUIPMENT REPAIRED
Despite numerous requests from members, 
the company refused to repair worn out deli 
scales that would regularly malfunction 
causing an inconvenience to both members 
and customers.
Union Solution: The company had ignored 
several reports listing the scales as broken, 
so the union representative investigated the 
situation. She filed a Step 1 grievance, which 
the company denied. The union representative 
then spoke to upper management who agreed 
to fix the issue before it went to the next step 
of the grievance process. Five new scales were 
delivered to the department, fixing the frustra-
tion felt by both members and customers.
Non-Union Workplace: Employers are often 
reluctant to spend money to fix problems and 
improve working conditions, especially if it's not 
a violation of health and safety laws. Non-union 
workers have no one to turn to for help improv-
ing their working conditions, and may be forced 
to work in poor conditions to keep their jobs.  
   Remember, each grievance is unique and is 
subject to the terms of a specific contract. Situ-
ations may be resolved differently under other 
contracts.
.. However, if you feel your contractual  
rights have been violated, contact your union 
representative immediately.

The union helped us secure this 
privilege [paid breaks] and we 
should be making use of the union 
by contacting them and making 
sure you get your breaks. Don't be 
afraid to step up and make your 
concerns known!"

— Dale Leist from Meijer #271
"
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EASTERN REGION
Linda Adam Meijer DC #881; Luana Amos Meijer #227; Jack Ashton Meijer #32; Sandra Bentley Meijer #54; Amjad Bilbeisi Meijer #32; Kevin Caloia Meijer #54; Leanne 
Cantrell Meijer #185; Kathy Casalino-Ghisleni Meijer #173; Joseph Cusumano Meijer #105; Diane Farrell Meijer #54; Dajuan Flowers Meijer #188; Matthew Frieling Meijer 
#173; Nicholas Geer Meijer #65; Elyse Gibbard Meijer #229; Jennifer Gibson Meijer #123; Tyrus Gilliam Meijer #54; Chase Hollis Meijer #229; Karen Koczan Meijer #243; 
Otis Krimminger Meijer #243; Lynn Kuna Meijer #260; Theadore Lesniak Meijer #55; Leonello Lividini Meijer #172; Cynthia Mick Meijer #227; Abdul Momen Meijer #64; 
Naomi Moore Meijer #260; Laura Pfropper Meijer #229; Janet Pickel Meijer #173; Amber Roosen Meijer #229; Mikol Sadowski Meijer DC #881; Dennis Semeniuk Meijer 
#35; Robert Sovey Meijer DC #881; Debra Steele Meijer #227; Clarence Thomas Meijer #268; Pansy Tirado Meijer #72; Michelle Viers Meijer #227; Biennville Wade Meijer 
#185; Danielle Wessels Meijer #65; Brian Williams Meijer #46; Misty Wylie Meijer #67; Katherine Zarzycki Meijer #65.

CENTRAL REGION
Adam Anderson Meijer #43; Eric Bates Meijer #45; Zachary Colby Meijer DC #85; Kathleen Cowling Meijer #69; Frank Felder III Meijer #244; Gerald Finch Kroger #680; 
Fawn Foster Kroger #680; Jonah Genthner Polly’s Foods #14; Gail Guthrie Meijer #174; Brock Harvey Polly’s Foods #6; Rebecca Hicks Kroger #681; Ronald Ittner Meijer #48; 
Marie Jarvis Meijer #44; Kyle Johnson Kroger #793; Jacqueline Johnson Kroger #411; Troy Johnson Meijer #86; Kelsie Lafond Kroger #884; Amanda Lone Kroger #793; 
Jake Lowman Kroger #890; Kayla Luebbert Kroger #738; Ronald Meadors Kroger #889; Kristy Menard Kroger #887; Mark Merkley Kroger #738; Adam Meyers Kroger #888; 
Martha Myers Meijer #108; Brandon O’Berry Kroger #852; Patricia Pauwels Kroger #884; Ellen Elaine Place Meijer DC #85; Tasneem Quraishi Meijer #23; Justin Robison 
Meijer DC #85; Nathan Roupe Meijer #187; Martina Sasic Kroger #884; Mary Schwartz Kroger #884; Rhonda Sillman Kroger #811; Veneta Stoyanova Meijer #25; Steven 
Thiel Meijer #213; Barb Tutsock Kroger #738; Lynnette Valentine Kroger #738; Donna Willis Kroger #890; Floydean York Meijer #44.

WESTERN REGION
Juan Acevedo Diaz JBS; Silvestre Aguilera- Zarate Valley City Linen; Brittany Allen Meijer #180; Gregory Barber Meijer #171; Amanda Bellm Meijer #180; Louis Bledsoe 
JBS; David Bradley Meijer #250; Cherice Burnett-Salisu JBS; Henrietta Carthan Meijer #251; Ian Davison Meijer #316; Timothy Dowker Meijer #250; Skyler Eerdmans Meijer 
#203; Jeffrey Frederickson Meijer #50; Kyle Guerrero Meijer #271; Wilson Ham JBS; Gabrielle Hayes Rite Aid #1470; Francisco Hernandez JBS; Dawt Hmung JBS; Georjeane 
Holden JBS; Alynda Hutchins JBS; Matthew Lane Meijer #193; Van Lian JBS; Shawn McNees JBS; Taw Meh JBS; Gary Morden Meijer #201; Lexis Neely Rite Aid #1474; Carol 
Radiwon Meijer #175; Rose Rux Meijer #303; Adulfo Santibanez JBS; Po Li Saw JBS; Desirae Schmidt Meijer #248; Justin Schweitzer Meijer #312; Victor Sotelo JBS; Sean 
Stacks Meijer #21; Ashley Swartout Meijer #179; Elizabeth Swift Meijer #303; Ven Te JBS; Taurean Thomas Meijer #50; Mariah Ware JBS; Cindy Wilson Meijer #191.

CONGRATULATIONS 2016 FOURTH QUARTER UFCW 951 ABC DRAWING WINNERS

   Union membership pro-
vides workers with a voice in 
their workplace, along with 
the rights and protections 
of a union contract. Work-
ers who are union members 
have more say in their work-
ing conditions and wages, 
and are able to take action 
when their rights have been 
violated by their employer. 
   Many UFCW 951 mem-
bers, like Debbie Malone 
from Meijer #243 in Clin-
ton Twp., have previously 
worked at non-union work-
places and have experi-
enced first hand the benefits 
of belonging to a union. 
   "I worked as a Branch 
Service Manager at a 
financial firm for 25 years, 
and one day I was called 
into my boss’s office and told 

that the firm had to down-
size and that I was losing 
my job," Malone said. "I was 
fired for no reason other 
than I made the most money. 
With my union job, I don’t 
have to worry about being 
fired without just cause."
   It was unfortunate, but 
entirely legal for Malone's 
previous employer to fire 
her for no reason because 
Michigan is an employment 
at will state.
   Working a union job has 
given Malone a voice and 
the confidence that someone 
always has her back.
   "The best part of having 
a union contract is feeling 
secure in my job. Before, I 
felt anxious and uncertain 
knowing that my boss could 
fire me at any time, and that 

created a high-stress work 
environment. Now I feel 
secure knowing that if I am 
disciplined or fired, the union 
will fight for me," Malone 
said. "On top of that, with 
non-union jobs, you might get 
a raise once a year com-
pletely at your manager’s 
discretion. With a union con-
tract, members have guaran-
teed wage increases along 
with many other benefits 
such as paid days off and 
paid holidays."
   If you have previously 
worked at a non-union 
employer and have a 
story that you would like 
to share, please contact 
the UFCW 951 office at 
1.800.999.0951, ext. 192.

Otis Krimminger
Meijer #243
Eastern Region

Fawn Foster 
Kroger #680
Central Region

Lexis Neely
Rite Aid #1474
Western Region

PARTICIPANTS WANTED FOR 
NEW UNION PROGRAM

MEMBERS HELPING MEMBERS 
SERVICE CLASSIFIEDS

NO LONGER AN "AT WILL" EMPLOYEE

   Members who make extra 
money providing a skill or 
service will have the op-
portunity to list their service 
at no charge on the new 
Members Helping Members 
online portal. 
   "The idea for Members 
Helping Members came 
about from talking to 
members who make extra 
money by installing furnaces 
and doing home repairs for 
people," John Cakmakci, 
UFCW 951 president, said. 
"We want to connect mem-
bers who, for example, may 
need repairs in their homes 
with other members who can 

provide that service at an 
affordable cost."
   Members can list a variety 
of services, including paint-
ing, lawn care, home repair, 
pet sitting, construction proj-
ects and many more.
   The online portal will open 
for browsing when enough 
UFCW 951 members have 
submitted service listings.
   For more information, or to 
be one of the first members 
to list your service, go to 
the union website at www.
ufcw951.org/members/
membershelpingmembers.

   The fourth quarter winners for the 2016 UFCW 951 Active 
Ballot Club drawings have been announced and are listed 
below. All UFCW 951 members who donate at least $1 a week 
to the Active Ballot Club (ABC) are entered into a drawing to 
win a $25 gift card. Forty winners from each of the local’s three 
geographic regions are randomly selected each quarter.
   The ABC provides members with protection against anti-
union politicians by supporting pro-worker candidates: Demo-
crats, Republicans and Independents. Contributions to the ABC 
help workers level the political playing field by activating and 
amplifying their political voice. For more information about this 
and other ABC contests, contact your union representative. 

"
The best part of having a union contract is feel-
ing secure in my job. Before, I felt anxious and 
uncertain knowing that my boss could fire me at 
any time, and that created a high-stress work en-
vironment. Now I feel secure knowing that if I am 
disciplined or fired, the union will fight for me."

— Debbie Malone from Meijer #243
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RECENT UNION PRIDE WINNERS
Stevin Arsenault Meijer #243; Franklin Barkley Meijer #316; Teiawana Chandler Meijer #42; Jerry Duron Meijer #312; Phillip Duvall Meijer #108; Blanca Galvez Valley City Linen; 
Jennifer Groat Meijer #140; Angela Holden Meijer #105; Patricia Liedel Meijer #208; Kimyahtta Morris Rite Aid #4233; Warren Post Meijer DC #90; Carol Pomorski Meijer #193; 
Patricia Smith Meijer #197; Nikkole Susdorf Rite Aid #1611; Joey Vickery Meijer #260; Florine Wellman Meijer #187. 

JANUARY — PRIZES AWARDED!
Weekend for Four at Boyne Mountain
  n  Brittany Heddon, Rite Aid #1524
Fitbit Charge Activity Tracker 
  n  Jacqueline Stokes, Meijer #227
Union Jacket 
  n  Denise Bowman, Meijer #56 & 
     Peggy Burnham, Meijer #29

FEBRUARY — PRIZES AWARDED!
Red Wings Ticket Package 
  n  Emmanuel Ndagijimana, Pearson Foods
GoPro HERO
  n  Juliann Pearson, Meijer #227
Union Jacket
  n  Alexandria Solomon, Meijer #65 & 
     Tonya Taylor, Meijer #41

MARCH — PRIZES AWARDED!
Detroit Tigers Ticket Package
  n  Heidi Peters, Kroger #811
Kindle Paperwhite 
  n  Elizabeth Little, Meijer #270
Union Jacket
  n  Sally Pfister, Meijer #291 & 
     Crystal Jones, Meijer #163

APRIL
q Weekend at Cedar Point for Four
    (Includes one night hotel stay, two-day park admission and     
    $150 Visa gift card for food, gas and incidentals)
q $400 DICK's Sporting Goods Gift Card
q Union Jacket (Two winners)

MAY
q A Day/Night on the Town
   ($300 Ticketmaster gift card and $200 Visa gift card for  
    food, gas and incidentals)
q Yeti Hopper 20 Cooler 
q Union Jacket (Two winners)

JUNE
q Omaha Steaks for a Year (Monthly delivery)
q Summertime Fun ($500 Visa Gift Card)
q Union Jacket (Two winners)

JULY
q Back to School Shopping Spree 
    ($500 Visa gift card, two winners)
q 2-in-1 Laptop 
q Union Jacket (Two winners)

AUGUST
q Diapers for a Year (monthly subscription)
q A Night at The Palace of Auburn Hills
    (Includes $200 Palace gift card and $150 Visa gift card 
    for food, gas and incidentals) 
q Union Jacket (Two winners)

SEPTEMBER
q New Tires ($500 Belle Tire gift card, two winners)
q $500 Cabela's Gift Card
q Union Jacket (Two winners)

OCTOBER
q Holiday Shopping Spree ($500 Visa gift card, two winners)
q Xbox One Game Console & Controller
q Union Jacket (Two winners)

NOVEMBER 
q Visit to Soaring Eagle Waterpark for Four
    (Includes one night hotel accommodations and $150 Visa  
    gift card for gas, food and incidentals)
q 46" Flat Screen TV
q Union Jacket (Two winners)

DECEMBER
q $5,000 Disney Vacation Package
    (Customized by a travel agent for your family)
q 11-cup Food Processor
q Union Jacket (Two winners)

Jacket Size (if applicable) ________________

Complete this official entry form in its entirety. Place an "X" in the box next to each prize you want to win. You can choose multiple prizes, as you can win 
more than one prize in 2017. Mail this form to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. This 
entry form is also available online at www.ufcw951.org/members/MembershipMattersGiveaway.  

Legal Name _______________________________________________  Employer ___________________________________  Unit # _____________

Street Address _____________________________________________________  City ___________________________ State ___ Zip Code _______ 
 
Telephone Number (_____)_______________________ Email _______________________________________________________________________

SHOW YOUR UNION PRIDE AND WIN A PRIZE

FEBRUARY & MARCH GIVE-A-WAY PRIZES AWARDED
   The February and March Membership Matters Give-a-Way prizes have been awarded and 
winners announced. Entries will continue to be accepted throughout 2017. Watch the UFCW 951 
Facebook page as winners are announced monthly.

FEBRUARY WINNERS
WEEKEND FOR FOUR AT BOYNE MOUNTAIN: Emmanuel Ndagijimana, Pearson Foods
FITBIT CHARGE ACTIVITY TRACKER: Juliann Pearson, Meijer #227
UNION JACKET: Alexandria Solomon, Meijer #65 & Tonya Taylor, Meijer #41 

MARCH WINNERS
DETROIT TIGERS TICKET PACKAGE: Heidi Peters, Kroger #811
KINDLE PAPERWHITE: Elizabeth Little, Meijer #270
UNION JACKET: Sally Pfister, Meijer #291 & Crystal Jones, Meijer #163

   Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit any outstanding 
portion of their award. UFCW 951 is not responsible for any part of the award that is lost or stolen or for any damage that may result.

Patricia Liedel 
Meijer #208

Kimyahtta Morris 
Rite Aid #4233

Franklin Barkley 
Meijer #316

   We’re proud of our union and want you to be, too! That’s why 
UFCW 951 recognizes members who wear their UFCW 951 
stickers, buttons, badge holders, pins or other logo items at work. 
Union representatives and board members visit two units in each of 
the local’s three regions every month and award the first member 
they see wearing one of these items a Union Pride prize package, 
containing a union t-shirt and a $25 gift card. 
   Need a UFCW 951 logo item to wear at work? Contact your union 
representative or the UFCW 951 office at 1.800.999.0951.

I'm beyond excited that I will finally be able to achieve one of my family’s dreams. If it 
wasn't for the union, this would have never happened. I'm grateful for my union because 
not only did they save my job many years ago, but they are changing lives of union 
members all over. Thank you for fighting for our rights and making our jobs better!"

— Detroit Tigers Ticket Package Winner Heidi Peters from Kroger #811"
Emmanuel Ndagijimana  

Pearson Foods
Juliann Pearson 

Meijer #227

Heidi Peters
Kroger #811

Elizabeth Little
Meijer #270
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 Members Only Events & Programs

   Membership meetings are one way you can ask questions, get involved and 
hear what’s going on with your employer, your industry and your union!  

Northern Region  
All Seasons Resort 
760 S. Cedar St.
Kalkaska

Eastern Region 
UAW Local 228
39209 Mound Rd.
Sterling Heights

Central Region 
UAW Local 652
426 Clare St.
Lansing

Western Region 
UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids

QUARTERLY MEMBERSHIP MEETINGS
WEDNESDAY, APRIL 26 at 7:00 PM 

   Casino regulations require individuals be at least 21 years old and present valid 
picture ID matching the information provided to the union. Tickets are sold on a first 
come, first serve basis. Due to limited seating, members may buy two tickets, maximum.
   The best way to purchase tickets before they sell out is by paying online using a credit 
or debit card via PayPal at www.ufcw951.org/events -OR- mail the completed order 
form below with a check or money order payable to UFCW 951 to 3270 Evergreen Dr. 
NE; Grand Rapids, MI 49525. 
   The order form and payment must be received by Friday, April 21, but tickets 
could sell out before then. A letter will be sent to the member’s address provided to 
confirm your attendance or to let you know the trip is sold out.  

Only $20per  person!

Bus Trip To FireKeepers Casino

Member’s Legal Name:______________________________________________________

Birth Date:_____/_____/________  Employer & Unit #:____________________________ 

Phone: (_______)______________________________ q Cell    q Home  

Email:____________________________________________________________________

Home Address:_____________________________________________________________

City:_________________________________ State:__________ Zip:__________________ 

Guest’s Legal Name:_________________________________________________________

Guest’s Birth Date:_____/______/________   Is your guest a coworker? q Yes    q No 

If yes, list their Employer & Unit #:______________________________________________ 

Reserve a spot for (check one): q Me ($20)     -OR-     q Me and a Guest ($40)

I/We will ride the bus from:  ___ Saginaw   ___ Swartz Creek    ___ Lansing  

___ Northville  ___ Madison Heights  ___Ann Arbor  ___ Jackson    

FireKeepers order Form — Tuesday, may 9, 2017  (Please print neatly.)

Bus a

Bus B

Saginaw
Meijer #43
3360 Tittabawassee Rd.
Board at 8:00 a.m. 
Return about 9:10 p.m.

Swartz Creek
Meijer #259
4141 Morrish Rd.
Board at 9:10 a.m. 
Return about 8:15 p.m.

Lansing
Meijer #24
6200 Pennsylvania Ave.
Board at 10:15 a.m. 
Return about 7:15 p.m.

Madison Heights
Meijer #222
1005 W. 13 Mile Rd.
Board at 7:50 a.m.
Return about 9:00 p.m.

Jackson
Meijer #30
2777 Airport Rd. 
Board at 10:25 a.m. 
Return about 7:00 p.m.

Northville
Meijer #54
20401 Haggerty Rd.
Board at 8:40 a.m.
Return about 8:25 p.m.

Ann Arbor
Meijer #64
3145 Ann Arbor-Saline Rd.
Board at 9:30 a.m. 
Return about 7:45 p.m.

   UFCW 951 is offering members a discounted bus trip to FireKeepers Casino in Battle 
Creek on Tuesday, May 9 for $20 per person. The price includes $20 in slot credit, $5 
in food credit, seven hours at the casino and round-trip bus transportation. Buses will 
pick up members and their guests in Saginaw, Swartz Creek, Lansing, Madison Heights, 
Northville, Ann Arbor and Jackson. The bus schedule is listed below. 

thanks to all ufcw 951 
members and guests for 

participating!
Top scoring women's team
Shannon Sims Meijer #65
Christina Sims Meijer #222

TEAM SCORE: 766

Top scoring men's team
Don Greene Meijer #216
Rob Knierim

TEAM SCORE: 869

Top fundraising team
Desiree Lynn Meijer #257
Mary Hoffman Meijer #250 

TOTAL RAISED: $510

Top scoring co-ed team
Daysha Eaton Meijer #194
Tony Hart

TEAM SCORE: 784 grand rapids

woodhaven

warren

LIVONIA

holland

battle creek jackson

kalamazoo

lansing

   Discounted tickets include an all-you-can-eat pre-game picnic at 11:30 a.m. and 
round-trip bus transportation. Due to limited seating, members may purchase one 
or two tickets only.
   The best way to purchase tickets before they sell out is by paying online using 
a credit or debit card via PayPal at www.ufcw951.org/events -OR- mail the 
completed order form below with a check or money order made payable to UFCW 
951 to 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. Tickets are issued on a 
first come, first serve basis.
   Order forms must be received by Friday, April 28, but tickets could sell 
out before then. A letter will be sent to the address provided to confirm your 
attendance or to let you know the event is sold out. Refund policy: requests for a 
refund must be received by UFCW 951 via mail, email or fax prior to April 28. 

TICKET PRICE

$54 Round-Trip Bus Transportation, Upper Box Infield Seat + 
           All-You-Can-Eat Pre-Game Picnic

UFCW 951 DAY AT 
COMERICA PARK
DETROIT TIGERS Vs. BALTIMORE ORIOLES 
THURSDAY, MAY 18, 2017 | FIRST PITCH AT 1:10 P.M.

Tigers Ticket Order Form — May 18, 2017 (Please print neatly.)

Member’s Name:____________________________________________________________

Employer and Unit #:_________________________________________________________

Home Address:______________________________________________________________

City:_________________________________ State:_____________ Zip:_______________

Phone: (___________)______________________________________ q Cell    q Home

Email:_____________________________________________________________________

Guest’s Name:______________________________________________________________

Is your guest a coworker? q Yes     q No

If yes, list their Employer & Unit #:______________________________________________

Which city will you be departing from?   q Grand Rapids     q Lansing

Ticket Quantity (2 TICKET LIMIT): __________ x $54 = Total $________________

GRAND RAPIDS: UFCW 951 OFFICE
3270 Evergreen Dr. NE
Board @ 8:00 a.m.

LANSING: MEIJER
6200 S. Pennsylvania Ave.
Board @ 9:30 a.m. 
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